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CRITERIA 5
| Student Support and Progression
5.2.1 List of placement of outgoing students during the last five years .
TO WHOMSOEVER IT MAY BE CONCERNED

This is to certify that the list of placement of outgoing students during the last five

cars is given below. The copy of appointment letters of students placed in cach year is
~"tlachcd.

- ——

Year | Name of student who has | Program | Yearof | Name of the employer | Pay package at
i been placed graduated | graduation | with contact details appointment
' from (In INR per
. — = A ~annum)
F- SilkyPandey | CSE | 2003 _SLPA
-  Anuj Thakur CSE | 2023 |  INTELLIPAAT |  9LPA |
Rugwed Tembhare EE 2023 | 45LPA |
Anuj Thakur CSE 2023 Extra Marks Education | ~ 45LPA
Silky Pandey CSE 2023 ~ PvtLud | 45LPA
1.68 TO 2.04
Suvendhu Shah CSE 2023 | ~ Altius - LPA 1
Maheéh Musale ) EE [ 2023 - 2.10LPA
"Ravindra Hole EE 2023 ~ 2.10LPA
: Shubham Rajapadwe EE 2023
"&3%2- E"“oj Katre EE 2023 AUOTCAL
23 | Gacar Nimkar _ CSE 2023
Nirbhay Bhoyar AL 2003
e Nasars CSE_ | 2023
Solt st | 2025 | Dhoot Trmsmison vt |
eeiin : < 0ot Transmission Pyt | '
 Seie B'L’ffa'l' CSE 2023 T WA '
[ Pravill S CSE 2023 | i
.53’-‘—‘5%3*}:;* CSE 2023
punini—t=SEN EE 2023
 Sarvan Gour EE 003
Mahesh Musale | e

e ——
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| Deepali MBA [ Innovation Engineering | 2.40 Lacs CTC E
Gedam(7304617531) & constructions
f 2021 1td.(7798388880) —
W I MBA | Accenture (8061 180002) 10.00 Lacs
.. Kamdi(7420013908) 2021 i
Dipik_a_S_sjhare _ | \CSE || 2021 |
. Arati .V Khokale CSE 2021
| Akash Nagalwade CSE 2021
"} Awadhoot P. Bhawar CSE 2021
) Kiran Sahare - CSE | 2021 | Dhoot Transmission Pvt.
Sakshi Atkar CSE 201 Ltd. Aurangabad, HR | 5 po Apnum
Antara Patil CSE : 2021 Mr. H.Ukum?SIngh
2020- Shrutika Bidwan CSE 2021 de007eET5e
@31 Sarang U. Takit CSE 2021
Vibhali Mohatkar CSE 2021
| Chetna Madavi CSE 2021
Shree mahalaxmi
Jeewan S Jagdamba sansthan
Bawane8208123914 EE 2020 koradi 1.8 lakh
i Career Point Computer
. Neha Sontakke MBA 2020 Institute 112 lakh
E:. - Tata Consultancy
- Bharti Dongre 2020 Services 2.00 lakh
Ms. Deepti Shende ETC 2020 CAP Gemini technology B
i _ and Services 1.12 lakh
Ms. Harshali Sanjayji ETC 2020
2019- | Jivtode ActioHX Pvt. Lid. 2.00 lakh
20 | Ms. Lina Ganesh Bajirao ETC 2020 | CAP Gemini technology o
: Q ' and Services 4 Per Annum
-1 Ms. Nisha Ramesh Tople BTG 2020 TATA Elxsi limited 2.00 lakh
;‘ Ms. Prajakta Ninave ETC 2020 CAP Gemini technology'
y and Services 4 Per A
| = ' nuim
Mr. Akash Arun Badnag ETC 2020 Hexaware mihan 1.12 lakh
Ms. Komal Arvind ETE 2020 =
Ambaskar TCS, bangluru 2.00 lakh
| Mr. Niraj Choudhary ETC 2020 | Center Link Technolo 1?2}3:;
Ms. Payal Prabhakar ETC 2020 .
|| Dhongadi Vensys Pyt, Lid, L12lakh
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AMR TechPark 3,Ground
Floor TowerB, Hongasandra
Village, Bom manahalli, Hosur
Road, Bangalore -560068

L)

@
n'elllpuat (M]:+917022374614.
www.intellipaat.com

Software Solutions Pvt. Ltd. = wwwBS
Date; 22™ September, 2022

To,
Silky Pandey

Subject: Internship Offer Letter

Dear Silky Pandey,
In reference to your application, we would like to congratulate you on being selected for an internship wi-tl};(;t::’
Intellipaat Software Solutions Pvt. Ltd. Your work is scheduled to start on 26 September, 2022 for a pe 4
6 months. During this period, you will get paid Rs. 22,000/month (Rupees Twenty-Two Thousand oan"a:
you will be working as a ‘Business Development Trainee’. The technical platform and job role will be
‘ shared with you by your manager on the day ofyour joining,

Note:

* Number of working days is 6 days a week.
*  Your first month’s salary will be dispersed along with your 4th month’s salary.
During this Internship, you are eligible to get up to Rs 200,000/- as an incentive based on your

performance.
During your internship, you are expected to be disciplined and sincere towards your job

responsibility.
Based on your performance, the Pre-Placement Offer will be released before the completion of your

internship at Intellipaat.
The company reserves the right to pay or recover salary in lieu of the notice period (if applicable) or to
relieve you before the expiry of the notice period. All payments and recoveries made under this clause
will be based on Gross Salary
You need to serve 30 days of notice period without fail, or else the management of Intellipaat can hold
your salary/ experience letter / relieving letter/ any background verification in the future.
Minimum working duration must be 9 hours including a one-hour lunch/dinner break.
After the successful completion of 6 Months Internship period total CTC would be Rs 900,000 INR.
{, # Noexamination preparatory leaves will be provided during this period

If the college/university exams are pending then you are allowed to take leaves for exams and for
applying for the same you need to get the letter from your TPO with examination dates and get it

approved by your manager.

Again, congratulations and we look forward to working with you.

Yours truly,
For Intellipaat Software Solutions Private Limited

v l; Singh Bisht
g:r‘::toir— Human Resources P n c‘ pa'
fsuru Nanak institute of Engliigefing &
Technology Nagpur- 441501

Intellipaat Software Solutions Pvt. Ltd.
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalli, Hosur Road, Bengaluru, Karnataka-560068

e ——
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AMR TechPark 3,Ground
Floor TowerB, Hongasandra

L)
: Village, Bommanahalll, Hosur
nte lpuui Road, Bangalore -560068
ftw (M):+917022374614.
SO i SOIUtions PVt' Ltd www.intellipaat.com

e Date: 22 September, 2022
Anuj Thakur
Subject: Internship Offer Letter

Dear Anuj Thakur,

In reference to your application, we would like to congratulate you on being selected for an internship with the
Intellipaat Software Solutions Pvt. Ltd. Your work is scheduled to start on 26% September,2022 for a period of
6 months. During this period, you will get pald Rs. 22,000/month (Rupees Twenty-Two Thousand Only) and
you will be working as a ‘Business Development Trainee’. The technical platform and job role will be
shared with you by your manager on the day ofyour joining.

Note:

»  Number of working days is 6 days a week.

# Your first month's salary will be dispersed along with your 4th month's salary.

* During this Internship, you are eligible to get up to Rs 200,000/~ as an incentive based on your
performance.

e During your internship, you are expected to be disciplined and sincere towards your job .
responsibility.

« Based on your performance, the Pre-Placement Offer will be released before the completion of your
internship at Intellipaat.
¢ The company reserves the right to pay or recover salary in lieu of the notice period (if applicable] or to

relieve you before the expiry of the notice period. All payments and recoveries made under this clause
will be based on Gross Salary

« You need to serve 30 days of notice period without fall, or else the management of Intellipaat can hold
your salary/ experience letter / relleving letter/ any background verification in the future.

¢ Minimum working duration must be 9 hours including a one-hour lunch/dinner break

s After the successful completion of 6 Months Internship period total CTC would be Rs 900,000 INR.

¢ Noexamination preparatory leaves will be provided during this period

e I the college/university exams are pending then you are allowed to take leaves for exams and for

applying for the same you need to get the letter from your TPO with examination dates and get it
approved by your manager.

Again, congratulations and we look forward to working with you,

Yours truly,
For Intellipaat Software Solutions Private Limited

V

pewaker Singh Bisht

PIMEIpas~
: _ Resources s .
pirector - Human ur Manak institute of Enum *

Intellipaat Software Solutions Pyt Lud. rt}chi1ai.p"¥ Nagpur 441501
AMR Tech Park 3, Ground Floor, Tower B, Bommanahalll, Hosur Road, Bengaluru, Karnataka-560068
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E x I Rﬂ Extramarks Education india Private Limited
h 4 458
o~ Floor, Urmila Business Park, A 58,
sector 136, Nolda, Gautam Budh Nagar,
R RS Uttar Pradesh 201304
Date: 12" October, 2022
Dear Rugwed,

Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you fhe position
of Business Development Executive. Your cost to company (CTC) will be Rs. 400,080 (Rupees Four Laki
Eighty Only) Per Annum and other terms of service shall be as per the discussion you had with us. The
compensation details are as follows -

Components Per Annum Per Month
Basic Salary 200,040 16,670
HRA 100,020 8,335
Special Allowances 61,752 5,146
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 16,668 1,389
Total CTC Per Annum 400,080 33,340

We would expect you to join as early as possible but not later than 17-Oct-2022 at the office located at
Nagpur, Maharashtra beyond which the offer would stand withdrawn, unless a new date is mutually agreed
upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
('mc]uding the appointment, if made) Cafl be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

your services are transferable, with reasonable notice, to any location in India or overseas where the company

conducts its businesses, or to any Bl{bSidiﬂl‘Y» associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, fshould you d?s'm': to leave the services of the Company, you will have to
give to the Company one month’ notice or s?lley in lieu thereof. Similarly, the Company shall be entitled to
terminate your emPIOY"}e"‘ at any time by EIVing you one _month' notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment

. isconduct, negligence, fraud, breach
| in the event of your miscon ence, reach of terms of ¢
;{)E:;r:giminal conviction and prolonged unauthorized absence, gt o Conpay

/,V

- Principa
. o : '
T J.'J.m'r m‘“mﬂfw“g&

Ph.: +91-120-3635930 | CIN: UBOI00DL201SFTC283323 | wwww,e

e = Eﬂt ) L =
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E x I R ﬂ gxtramarks Education India Private Limited
i A58,
o Floor, Urmila Business Park, A
sactor 136, Nolda, Gautam Budh Nagar.
S Uttar Pradesh 201304

You agree, acknowledge, and authorize the C ompany o carry out necessary vcriﬁca!ion, background ch;::k c:g
you (which may be carried out by a third party) from your institution, college, previous employer efc. ohu .
the Company receive any negative feedback during such verification, background check, lh!;: CUmP““YI S
be well within its right to withdraw/terminate this offer letter (including your appointment, if waadc) iRt
any legal liability on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have
you on board and wish you a great career ahead!

Sincerely,

AL_9

HR Department

I have been explained the terms and conditions of my employment and I have understood the same and accept
them entirely. I shall join service on or before 17-Oct-2022.

Accepted
5uru Nanak institute of En
0 i
Technology Nagpur. a41spy
R —

Regtstered Office; 506, Surya Kiran Bullding, 19 KG Marg. Connaught Pace, New Deli -
P 491-120-3635930 | N : UBOROODLIOVSFTC283323 | Delhi-110001
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E x I Rﬂ extramarks Education India Private Limited
I ! I ! " F Urmila Business Park, A-95B,
Zn.T:: :Sﬁr Noida, Gautam Budh Nagar,
s untar Pradesh 201304
Date: 12" October, 2022
Dear Anuj,

Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you the position
of Business Development Executive. Your cost to company (CTC) will be Rs. 450,000 (Rupees Four Lakh
Fifty Thousand Only) Per Annum and other terms of service shall be as per the discussion you had with us.
The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 225,000 18,750
HRA 112,500 9,375
Special Allowances 72,156 6,013
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 18,744 1,562
Total CTC Per Annum 450,000 37,500

We would expect you to join as early as possible but not later than 17-Oct-2022 at the office located at
Indore, Madhya pradesh beyond which the offer would stand withdrawn, unless a new date is mutually
agreed upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

your services are transferable, with reasonable notice, to any location in India or overseas where the company
conducts its businesses, or o any subsidiary, associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ nfstice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment

of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company
policy criminal conviction and prolonged unauthorized absence.

o Sur-Nansh Poca,
Registered Office: 506, Surya Kiran Bullding. 19 KG Marg, Cannaught Place, New Delbi 110001 T ) ne !
Ph.: +91-120.3635930 | CIN - UBDIO0DL201 SFTC2B342 | www.extramarks,com 000 lchnnlagy Nagpor- d415n+
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Ex I Rﬂ Extramarks Education Indla Private Limited
@ Floor, Urmila Business Park, A- -958,
sector 136, Nolda, Gautam Budh Nagar,
Uttar Pradesh 201304

Annexure - Pre-Joining Documentation

Before your date of joining, kindly upload the below mentioned documents in the link given below -

1. Offer letter acceptance* : : :

2. Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
3. Copy of Graduation Certificate

4. Aadhar Card

5. PAN Card

6. Form 11 & Form 2

7. Bank Account Details

8. Clearance from the previous employer

9. Passport size Photograph (in .jpeg)

10. Last Payslip received from the previous employer
11. Address Proof

12. Reference sheet form
13. Adherence to Anti-Corruption Policy

The URL for the link is: hitps:/careers.extramarks.com/index/filldetail/refld/MzISMD ExMzk=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.

7

Principay
Sury Nan“ Institute of £
g’ Nagpur- 441504

m«ecommmwnmmmdmwmmhwﬂh.mm«m
P 1 +91.120-3635930 | CIN : UA0900DLI01SFTCIHANDY |
- r:
- |

cx U sos M, ' |
(% scanned with OKEN Scanner



rivate Limited

E x I R Extramarks fducation India P
J AORE
o= Fioor, Urmila Business Park, .::HM‘

' ' A Lectar 136 Nokda, Gautam Budh
R Rs | Uttar Pradesh 201304

Date: 12" October, 2022

Dear Swapnil,

Subject : Offer letter of employment as Business Development Exccutive.

are pleased to offer you the position
be Rs. 450,000 (Rupees Four Lakh
per the discussion you had with us.

With reference to your application and subsequent interview with us, we
of Business Development Executive. Your cost to company (CTC) will
Fifty Thousand Only) Per Annum and other terms of service shall be as
The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 225,000 18,750
HRA 112,500 9,375
Special Allowances 72,156 6,013
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 18,744 1,562
Total CTC Per Annum 450,000 37,500

We would expect you to join as early as possible but not later than 17-Oct-2022 at the office located at
Mumbai, Maharashtra beyond which the offer would stand withdrawn, unless a new date is mutually agreed
upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

Y our services are transferable, with reasonable notice, to any location in India or overseas where the company
conducts its businesses, or to any subsidiary, associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without pn)rmen;

of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company
policy, criminal conviction and prolonged unauthorized absence,

ﬁ«-’/

e . Principal
Ll “'!I | - '“‘!I" a'“u‘n
Registered : 506, Wiran Bullding,
T, L rumsest e e M S ROl Nagput= GATSO1

e —— :
— - S

e
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Autocal

e

@ Calibration
® \/alidation
® Education

SOLUTIONS PVT. LTD. * Testing

Date :15/02/2023

To:
Mr Mahesh Musale

OFFER OF EMPLOYMENT
Dear Mr Mahesh
Congratulations!

With reference to your application for employment and the subsequent interview you had
with us, we are pleased to offer you an employment in our organization as Calibration
Engineer in Lab Department. You will be located at Vasai. You are requested to report
at 09:20 A.m. Join duty on 20/02/2023.

As Calibration Engineer your starting remuneration will be Rs. 14,000/- (Fourteen
Thousand Only) Gross (Plus Room accommodation and travelling allowance).

Rs. 1000/- will be deducted from your monthly salary as retention deposit for 24 months
and same will returned to you only after completion of 2 years of service in Autocal Solutions
Pvt. Ltd.

A formal letter of appointment and service rules, detailing the applicable terms and
conditions of your employment will be issued to you on your joining.

Pursuant to this letter on or before commencement of your employment, please submit all
{he documents mentioned in given checklist to the company in original with a set of Photo
copies. The original shall be returned to you after verification.

Please note that 1 month prior notice will be required from your side while leaving the
organization.

We look forward to providing you with a highly rewarding and enjoyable career opportunity
with our organization.

Yours faithfully,
Fo UTOEAWT!ONS PVT. LTD. “}\q/&’
AN 1% o
/ “/&ﬂ 3 S
i\&nk \e 3
HR Officer CEO / M.D. / Director

=
PFmeTpar

s
mruTNanak institute of Englhaaring ®
echnology Nagpur- 44150

Reg. Off.:- Unit No. 4, 5, 10 & 11 Ruby Ind. Estate PCS LTD., Navghar, Vasal Rd. (East) (WR) Dlst.l FEEE -431 %H

T +91-250-2393247, 2392288-89, 2393502-05, 6450591 » Fax. 91-250-2393420 E-mall : ppk@autocal.net

Website - www.autocal.net s Blog : hitp://autocalteam.blogspot.com e CIN : U72200MH.2008PTC178116
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A AUTOCAL SOLUTIONS PVT.LTD. Fo e Dute: O, 1100202y
Avroe Al favision No, & Data: 00,

: Wm Page Mo 1001
EMPLOYEE CODE e E
CATEOF IONNG \iowoaraoz —_—
EMPLOYEE NAME Mahosh Musalo
DESIGNATION ' Callbration Enginaer gans
[DEPARTMENT Lab o el B
GENDER[MF) M
LOCATION Vana
GROSS SALARY 1 14,000
PARTIGULARS AMOUNT :
BASIC WAGES + SPECIAL ALLOWANCE 9,600
HOUSE RENT ALLOWANCE (HRA) B850
HARMONIOUS INDUSTRIAL RELATION ALLOWANCE (HIRA) _ 1,600
OTHER ALLOWANCE
FIXED CITY ALLOWANCE
SITEFOOD ALLOWANCE 1,850
MEDICAL ALLOWANCE =
GROSS SALARY 14,000
EMPLOYEE'S CONTRIBUTION [DEDUCTIONS]

EMPLOYEES'S PROVIDENT FUND [12%) 1,666
EMPLOYEE'S ESIC [0.75% ON GROSS] 105
PROFESSIONAL TAX [As Per PT Slab] 200
TAX DEDUCTED AT SOURCE (TDS) .
Retention (Rs. 1000/ p.m. will be Geducted ns Relention deposil for 24 Months & will be relumed after 1.000
eamplation of 2 Yrs) g
TOTAL OF EMPLOYEE'S DEDUCTION MONTHLY 2,871
NET SALARY [Take Homa] 11,129
EMPLOYER'S CONTRIBUTION
EMPLOYER'S PROVIDENT FUND [12% PF+1% Admin Charges] 1,582
EMPLOYER'S ESIC [3.26% ON GROSS] 455
GRATUITY (4.81% on basic Aher & years as per Gratulty Act) 5
*BONUS [8.33% on 7000 As per Bonus Aci) 583
[~ LeAVES (PLCL) 894
TOTAL OF EMPLOYER'S CONTRIBUTION MONTHLY 3,514
CTC MONTHLY 17814
CTC ANNUALLY. 210,168
*Bonus - As per Bonus Acl 1965, Basic wages less than of equal 1o Rs.7000/- Contribution- 8.9 % of 7000/- Basic wages more than 21000/
nol applicable for Bonus.
«Loaves - The Leaves will apply after confirmalion of service in willing, Year for the purpose of leave wiil be Calender year [01-Jan to 31-Dec].
Encashment of balance PL will ba on Basic wages
+Note : 1) Changes in any government slalutery Bnd further increments will ba adjusied towards CTC.
SRIVILEGE LEAVE [PL+SPL] CAN BE ACCUMULATED FOR 30 DAYS
CASUAp LEAVE [CL] WILL BE ALLOWED FOR MIN 172 DAY MAX 2 DAY [NOT JOINTLY]
Q
a :
ti k (H )] Pankaj B8 r)
_Preparad By Apgrove __Rocelver Signature __

2

i
Techoo ey “m“1551 \
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* Calibration
® Validation

® Education

® Testing

AurocaL soLurions pvr. Lip.,

Date :15/02/2023

To:

Mr Ravindra Vinayak Hole
At.Post —- Mohpa,

Tah. - Kalmeshwar

Dist. Nagpur - 441 502

OFFER OF EMPLOYMENT
Dear Mr Ravindra

Congratulations!

With reference to your application for employment and the subsequent interview you had
with us, we are pleased to offer you an employment in our organization as Calibration
Engineer in Lab Department. You will be located at Vasai. You are requested to report
at 09:20 A.m. Join duty on 20/02/2023,

As Calibration Engineer your starting remuneration will be Rs. 14,000/- (Fourteen
Thousand Only) Gross (Plus Room accommodation and travelling allowance).

Rs. 1000/- will be deducted from your monthly salary as retention deposit for 24 months
and same will returned to you only after completion of 2 years of service in Autocal Solutions
Puvt. Ltd.

A formal lefter of appointment and service rules, detailing the applicable terms and
conditions of your employment will be issued to you on your joining.

Pursuant to this letter on or before commencement of your employment, please submit all
the documents mentioned in given checklist to the company in original with a set of Photo
copies. The original shall be returned to you after verification.

Please note that 1 month prior notice will be required from your side while leaving the
organization,

We look forward to providing you with a highly rewarding and enjoyable career opportunity
with our organization,

Yours faithfully,
F AUTF.QA SOLUTIEIS PVT.LTD. &b
"\
i \ fyﬂ \“'Dv'
A\ \o
J Tank
HR Officer CEO / M.D. / Director

7/"

Principai
Guru Nansk metit e of Engineering 8

Yirn s o ™
Reg. Off.- Unit No. 4, 5, 10 & 11 Ruby Ind. Estate PCS LTD., Navghar, Vasai Rd. (ast) (WR) Dist °

T. +91-250-2393247, 2392288-89, 2393502-05, 6450591 » Fax, 91-250-2303420 E-mail - ppk@aulocal.net

Website : www.autocal net » Blog : hitp://autocalteam.blogspol.com s GIN : U72200MH.2008PTC178116
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Format No.: HR/F-04
AUTOCAL SOLUTIONS PVT.LTD. {ssio No. & Dats: 01, 11/08/2021
' V Ravision No. & Date: 00, -
Avtocal SALARY STRUCTURE Pago No.: 1of1
EMPLOYEE CODE
DATE OF JOINING 200022023
EMPLOYEE NAME Ravindra Vinayak Hole
[pEsIGNATION Calibration Engineer
DEPARTMENT Lab
GENDER(M/F) M
LOCATION Vasal
GROSS SALARY 4000
PARTICULARS AMOUNT
BASIC WAGES + SPECIAL ALLOWANCE 9,501
HOUSE RENT ALLOWANCE (HRA) 950
HARMONIOUS INDUSTRIAL RELATION ALLOWANGE (HIRA) 1,600
OTHER ALLOWANCE
|FiXED CiTY ALLOWANCE z
SITEFOOD ALLOWANCE 1,950
MEDICAL ALLOWANGE _
|anos’ssuam 14,000
EMPLOYEE'S CONTRIBUTION [DEDUCTIONS)
EMPLOYEES'S PROVIDENT FUND {12%) 1,566
EMPLOYEE'S ESIC [0.75% ON GROSS] 105
PROFESSIONAL TAX [As Pet PT Siab) 200
TAX DEDUCTED AT SOURCE (TDS) &
Retention (Rs. 1000/~ p.m_ will ba deducted as Retention deposil for 24 Months & will be retumed afier T
completion of 2 Yrs) -
TOTAL OF EMPLOYEE'S DEDUCTION MONTHLY 2,871
NET SALARY [Take Home] 11,129
EMPLOYER'S CONTRIBUTION
EMPLOYER'S PROVIDENT FUND [12% PF+1% Admin Charges| 1,582
EMPLOYER'S ESIC {3.25% ON GROSS] 455
GRATUITY (4 81% on basic After 5 years as per Gratulty Act.) N
*BONUS [8.33% on 7000 As per Bonus Act] 583
**LEAVES (PL,CL) 894
TOTAL OF EMPLOYER'S coumlaunon IION‘I‘I-IL.V 3,514
|cTC MONTHLY L 17,514
|cTC ANNUALLY ¥ 2,10,168
|r2:°::;lﬁ‘:lmmumsm 1965, Basicwagu less than or equal to Rs.7000/-. Contribution- 8.33 % of 7000/-. Baucwaggg more than 21000/
*Leaves - n:; l:l::e w!i:li av;:ﬁllyb:!‘l:"r ﬂn::t;g of service in writing, Year for the purpose of leave will be Calender year [01-Jan to 31-Dec].
"Note : 1) Changes in any government statutary and further increments will be adjusted towards CTC.
PRIVILEGE LEAVE [PL+SPL) CAN BE ACCUMULATED FOR 30 DAYS
CASUAL LEAVE [CL] WILL BE ALLOWED FOR MIN 1/2 DAY MAX 2 DAY [NOT JOINTLY] Aot
h‘Q ‘}”‘}5
ank ce
Ceepared By Racelver Signature
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A AUTOCAL SOLUTIONS PVT.LTD. e o TN
Aui (L) al Ravislon No. & Date: 00, -
- . SALARY STRUCTURE Page No.: 101
EMPLOYEL CODE
DATE OF JOINING 2000212023
EMPLOYEE NAME Shubham Rajopwad
DESIGNATION | Calbration Enginee
DEPARTMENT Lab
|. IENDER(MIF) M
[LocATION Vasol
[GROSS SALARY a4,
PARTICULARS AMOUNT
HASIC WAGES + SPECIAL ALLOWANCE 9,500
HOUSE RENT ALLOWANCE (HRA) 950
HARMONIOUS INOUSTRIAL RELATION ALLOWANCE (HIRA) 1,600
OTHER ALLOWANCE
FIXED CITY ALLOWANCE -
SITEIFOOD ALLOWANGCE 1,950
MEDICAL ALLOWANCE '
GROSS SALARY 14,000
EMPLOYEE'S CONTRIBUTION [DEDUCTIONS]
EMPLOYEES'S PROVIDENT FUND [12%) 1.566
EMPLOYEE'S ESIC [0,75% ON GROSS) 105
PROFESSIONAL TAX [As Per PT Siab) 200
TAX DEDUCTED AT SOURCE (TDS) .

Retention (Rs. 1000/ p.m. will be deducted 83 Relention deposil for 24 Monlhs & will be relurned after
completion of 2 Yrs)

TOTAL OF EMPLOYEE'S DEDUCTION MONTHLY

NET SALARY [Take Homo]

EMPLOYER'S CONTRIBUTION

EMPLOYER'S PROVIDENT FUND [12% PF+1% Admin Charges) 1,582
EMPLOYER'S ESIC [3.26% ON GROSS) 455
GRATUITY (4.81% on basic After 5 yoars as per Gralully Act.) ~
"HONUS (8.33% on 7000 As per Bonus Act) 593
*LEAVES (PL,CL) 894
TOTAL OF EMPLOYER'S CONTRIBUTION MONTHLY - R
CTC MONTHLY J g ’_ _I '1'7;&{;.-
|eTe AnnuALLY R T

*Bonus - As per Bonus Acl 1965, chwmlnu Ihan or equal to Re, 7000/~ Conlribution- 8.33 % of 7000/-. Eulr.wagas more than 21000/
not applicable for Bonus

“Loavos - The Leaves will apply afler canfirmation of service In wiiling. Year for the purpose of leave will be Calender year [01-Jan to 31-Dec),
Encashmant of balance PL will be on Baslc wages.

*Note : 1) Changes in any gavernment statulory and further incremants will be adjusted towards CTC.
|PRIVILEGE LEAVE [PL+SPL] CAN BE ACCUMULATED FOR 30 DAYS
Imuuyenve [CL) WILL BE ALLOWED FOR MIN 172 DAY MAX 2 DAY [NOT JOINTLY| .

Principa;
ineerlily
"ol agpur 1oy : S d
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® Calibration

/ * Validation
&

* Education

/ AuTOCAL SOLUTIONS PVT. LTD. o Testing

r mu-—‘l"-ﬂ-’b:‘lh\-l
f.

Date :15/02/2023

To:

Mr Manojkumar U Katre
Khaparde Sai Colony Kudwa,
Tah / Dist. Gondiya — 441 614

OFFER OF EMPLOYMENT
Dear Mr Manojkumar
Congratulations!
. With reference to your application for employment and the subsequent interview you had

with us, we are pleased to offer you an employment in our organization as Calibration
Engineer in Lab Department. You will be located at Vasai. You aré requested to report
at 09:20 A.m. Join duty on 20/02/2023.

As Calibration Engineer your starting remuneration will be Rs. 14,000/~ (Fourteen
Thousand Only) Gross (Plus Room accommodation and travelling allowance).

Rs. 1000/- will be deducted from your monthly salary as retention deposit for 24 months
and same will returned to you only after completion of 2 years of service in Autocal Solutions
Pvt. Ltd.

A formal letter of appointment and service rules, detailing the applicable terms and

conditions of your employment will be issued to you on your joining.

Pursuant to this letter on or before commencement of your employment, please submit all
the documents mentioned in given checklist to the company in original with a set of Photo
copies. The original shall be returned to you after verification.

Please note that 1 month prior notice will be required from your side while leaving the

‘ organization.

We look forward to providing you with a highly rewarding and enjoyable career opportunity
with our organization.

Yours faithfully,

CEQ / M.D. I'Director

— i
L
Fechnois,, ¢ “noineardiy #

Reg. Off.:- Unit No. 4, 5, 10 & 11 Ruby Ind. Estate PCS LTD., Navghar, Vasai Rd. (East) (WR) Dlstlmrlg'lbq b
T: +91-250-2393247, 2392286-89, 2393502-05, 8450591  Fax. 91-250-2393420 E-mail : ppk@autocal.net

Website : www.autocal.net  Blog : http//autocalieam.blogspot.com s CIN : U72200MH.2008PTC178116

L 4
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Format No.t HAF-04

& AUTOCAL SOLUTIONS PVT.LTD. O S e gt
Aurocal SALARY STRUCTURE Lkl o

==

EMPLOYEE CODE

DATE OF JOINING 20/02/2023

EMPLOYEE NAME Nianojumar Kae

(DESIGNATION Calibration Engineer et

DEPARTMENT il 7S

GENDER(MF) M
LOCATION Vasal
GROSS SALARY 14,000
PARTICULARS ' AMOUNT
BASIC WAGES + SPECIAL ALLOWANCE 9.500

HOUSE RENT ALLOWANCE (HRA) 850

ARMONIOUS INDUSTRIAL RELATION ALLOWANCE (HIRA) 1,600

OTHER ALLOWANCE

FIXED CITY ALLOWANCE 5

SITE/FOOD ALLOWANCE 1,850

MEDICAL ALLOWANCE i

GROSS SALARY 14,000

EMPLOYEE'S CONTRIBUTION [DEDUCTIONS]

EMPLOYEES'S PROVIDENT FUND [12%] 1,566
[empLovEE'S ESIC [0.75% ON GROSS] 105
[PROFESSIONAL TAX [As Per PT Siab] 200

TAX DEDUGTED AT SOURCE (TDS) -
[@=tention (Rs. 1000/ p.m. will be deducted a5 Retention deposil for 24 Months & will be returned after 1000
completon of 2 Yrs) '
JOTAL OF EMPLOYEE'S DEDUCTION MONTHLY 2,871
[NET SALARY [Teke Home) ) ety 11,428
Eum.cv&n-s CONTRIBUTION
[EMPLOYER'S PROVIDENT FUND [12% PF+1% Admin Charges] 1,582
EMPLOYER'S ESIC [3.25% ON GROSS] 455
GRATUITY {4.ammuadcﬁwsmﬂupcrsmtmty Act) g
“BONUS {8.33% on 7000 As per Bonus Act) 583
»LEAVES (PLCCL) 884
TOTAL OF EMPLOYER'S CONTRIBUTION MONTHLY = LaAis
CTC MONTHLY ' _ % 11818
it - ' o
Bonus - As per Bonus Act 1965, Basic wages less than of equal to Rs,7000/- Contribution- 8.33 % of 7T000/-. Basic wages mare than 21000/
not appiicable for Bonus.

* gaves - The Leaves will apply after confirmation of service in writing. Year for the purpose of leave will be Calender year [01-Jen to 31-Dec].
Encashment of balance PL will be on Basic wages.
sNote - 1) Changes in any government statutory and further increments will be adjusted towards CTC.
PRIVILEGE LEAVE [PL+SPL] CAN BE ACCUMULATED FOR 30 DAYS
LEAVE [CL] WILL BE ALLOWED FOR MIN 1/2 DAY MAX 2 DAY [NOT JOINTLY]
,Jp"l’?’ ,\}f\’q"
A\ AN
Pankaj B \rj
Frepsred DY Racaiver Signature .

Principal
ruru Nanak mstitute of Engineerlng &
Technology Nagpur- 441501
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

TO. Date : 29/06/2023.
Mr/Miss :- SAGAR P. NIMKAR

Sub :- Offer for the post of “ GET”.

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC rN HAND anteen Facility +
CATEG | P.DAY (26 4. SUNDAY 26.0+2. Leave+d. ATION (30.Days) Eus Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY. ay Expences.
Get BE 403:84%2 | 10500+807: [12923:04- 2323:04+600+900=
E 403:84*26 -Live = 68 = 403:84%4 = 11307:68+1615 BO0= 23:04
B.Tec = 10500 B07:68 11307:68 1615:36 :36=12923:04 [12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day's notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card - copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

o — sl

Anal
Prncip: Engineering &
oA

4 K institute OF
From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapati “ﬂm}mﬂ}aka

(% scanned with OKEN Scanner



[/_:)) Dhoot Transmission Pvt L.td

OFFER LETTER

TO. Date : 29/06/2023.

Mr/Miss - NIRBHAY BHOYAR.
Sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)

& overtime extra per month.

2 Leave Total CANTEENDEDC [IN HAND Canteen Facility +
CATEG | P.DAY (26 4. SUNDAY | 26.D+2.Leave+4. ATION (30.Days) Bus Facility& In Hand
ORY Daye's) (Working) | Sunday=30.Days | PER.DAY. Pay Expences.
Get BE 403:84%2 10500+807: 12923:04- 2323:04+600+900=
& 403:84°26 -Live = 68 = 403:84%4 = 11307:68+1615 = 3823:04
B.Tec = 10500 B07:68 11307:68 1615:36 :36=12923:04 EEZB:N

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.
1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be
issued to you immediately after your joining.

please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

z—
Principal
Suru Nanak mstitute of Enq!neeﬂnn &

- 441500
From:- Dhoot Transmission Pt L, Chtgaon MIDC Farola ChatrapatiSambhal Nagar, 1) A
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

____.——————'

TO. Date : 29/06/2023.
Mr/miss - DARSHANA S. NASARE.

Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC JINHAND  [Canteen Facility +
CATEG | P.DAY (26 4.SUNDAY | 26.D+2.Leave+d, ATION (30.Days) Bus Facility& In Hand
ORY Daye's) {Warking) Sunday= 30.Days PER.DAY. Pay Expences.
Get BE 403:84*2 | 105004807: 12923:04- [12323:04+600+900=
& 403:84*26 | -live = 68 = 403:84%4 = 11307:68+1615 600= 13823:04
B.Tec | =10500 807:68 11307:68 1615:36 :36=12923:04  [12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir, -9623200898.8380828447.

e
Principal

From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapati Snmbﬁﬂ'ﬂﬁi%ﬁﬁ,}% glnéaﬂﬁh b
Hasesosiong Sufely..... Building Fut chnology Naapur- 441501
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[y) Dhoot Transmission Pvt Ltd

OFFER LETTER

TO. Date : 29/06/2023.
Mr/miss - SUVHENDU DIPENDU.,

Sub :- Offer for the post of “ GET",

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion,
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC [IN HAND Eanteen Facility +
CATEG | P.DAY (26 4 SUNDAY 26,D+2.Leavetd, ATION (30.Days) us Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY, Pay Expences.
Get BE 403:84*2 10500+807: 2923:04- [12323:04+600+900=
& 403:84*26 Live = 68 = 403:84% = 11307:68+1615 HK00= 13823:04
B.Tec = 10500 B07:68 11307:68 1615:36 :36=12923:04 [12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work ,

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable,

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card - copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir, -9623200898.8380828447,

T
Princt
snoinesring &
uru Nanak lnstltu'le of Engin / g

put- 441

From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapat/ Scfml haji Nagar. Maharashtra

Horwassing Selely..... Building Fut

(% scanned with OKEN Scanner



D Dhoot Transmission Pvt Ltd

TO. Date : 29/06/2023.
Mr/Miss - SEJAL G, BHAGAT.

Sub :- Offer for the post of “ GET”.

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC |IN HAND anteen Faclility +
CATEG | P.DAY (26 4. SUNDAY 26,042 Leave+d. ATION (30.Days) us Facllity& In Hand
ORY Daye's) {Working) Sunday= 30.Days PER.DAY. ay Expences,
Get BE 403:84%2 | 10500+807: 2923:04- [12323:04+600+900=
& 403:84%26 Live = 68 = 403:84%4 = 11307:68+1615 H00= 13823:04
B.Tec = 10500 807:68 11307:68 1615:36 :36=12923:04 2323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the Joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable,

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447.

-2

53

From:- Dhoot Transmission Pvt Ltd, Chetgaon MIDC Farola Chatrapat! Sambhai N shtra
Honsoiog ... Blding o991y Maharasher

TR Nﬂﬂmumwmnn.rnna:fﬁ& 1

-
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@ Dhoot Transmission Pvt Ltd

OFFER LETTER

T0. Date : 29/06/2023.
Mr/Miss - PRAVIN UIKE.

Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
O personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month,

2 Leave Total CANTEENDEDC (IN HAND anteen Facility +
CATEG | P.DAY (26 4.SUNDAY | 26.D+2.Leave+d. ATION 1(30.Days) [Bus Facility& In Hand
ORY Daye’s) (Working) | Sunday= 30.Days PER.DAY. iPay Expences,
Get BE 403:84%2 10500+807: 12923:04- [12323:04+600+900=
& 403:84%26 -Live = 68 = 403:84%4 = 11307:68+1615 |600= 13823:04
B.Tec = 10500 807:68 11307:68 1615:36 :36=12923:04 2323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total
salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable,
@ 1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447,

fz_____
—~ P -
ury Nanak instituts o cnainsering &
From:. Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatre, atl Sambhaji Nagar. Maoharashira

T o
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

TO. Date : 29/06/2023-
Mr/Miss - KARTIKEYA S. THAKUR.

Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC JIN HAND nteen Facility +
CATEG | P.DAY (26 4 SUNDAY 26.D+2.Leave+d, ATION {30.Days) [Bus Facility& In Hand
ORY Daye's) [Working) Sunday= 30.Days PER.DAY. ay Expences.
Get BE 403:84*2 | 10500+807: 12923:04- [12323:04+600+900=
& 403:84*26 | -live= 68= 403:84%4 = 11307:68+1615 600= 13823:04
BTYec | =10500 807:68 11307:68 1615:36 :36=12923:04 [12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3, You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pancard & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

=

Principar \},
enafiaaring §
i41 N4

- Fitute of
From:- Dhoot Transmission Pvt Ltd. Chetnnfu MIDC Farola Chatrapat! Sambhaji "ﬂMﬂsﬂﬂﬁr nioe
Hasnassing Salfly.... Boilling Fot Technojoly Nagaw 4%

_-—-—.'-"—-——-_‘-_—
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L/_:) Dhoot Transmission Pvt Ltd

OFFER LETTER

T0. Date : 29/06/2023.
Mr/Mmiss :- PUNAM N. BUDHE.
Sub :- Offer for the post of “ GET”.

Dear
With the reference to your application and the subsequent personal discussion we had with
You on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC N HAND nteen Facility +
CATEG | P.DAY (26 4.SUNDAY | 26.D+2.Leave+d, ATION (30.Days) |[Bus Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY, ay Expences.
Get BE 403:84*2 | 10500+807: 12923:04- [12323:04+6500+900=
& 403:84*26 -Live = 68 = 403:84*4 = 11307:68+1615 600= 113823:04
B.Tec = 10500 B807:68 11307:68 1615:36 :36=12923:04 2323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823,

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time -your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities, Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification,

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate,

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your Joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447,

fimcipa)

Princ

rsuru Nanak imstitute of Englneeriing &
: _Technology Nagput 44150

From:- Dhoot Transmission Pvt Ltd, Chetgaon MIDC Farola c’lﬂmﬂsﬂmﬁﬁqﬂ Nagar. Maharashtra

Hoswsssing Sufly.... Beilding Fut
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

T0. Date : 29/06/2023.

Mr/Miss - SARVAN N. GOUR.
Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with

you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during

personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)

& overtime extra per month.

2 Leave Total CANTEENDEDC N HAND Eanteen Facility +
CATEG | P.DAY (26 4. 5UNDAY 26.0+2.Leave+d. ATION | (30.Days) us Facility& In Hand
ORY | Daye's) (Working) | Sunday=30.Days | PER.DAY. Pay Expences.
Get BE 403:84*2 | 10500+807: 12923:04- (12323:04+600+900=
& 403:84°26 | -Live = 68 = 403:84%4 = 11307:68+1615 600= ]uaza:ua
B.Tec | =10500 807:68 11307:68 1615:36 :36=12923:04 Ezazs:oa

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card - copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447.

Principal naaring &

yry Nanak 1nstitute of Enal ey
From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapati SamBlell e Maharashtra
Hasnsosio Seffly.... Boilding Fot

(% scanned with OKEN Scanner
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D Dhoot Transmission Pvt Ltd

OFFER LETTER
= Date : 29/06/2023.
Mr/Miss :- MAHESH MUSALE..
Sub :- Offer for the post of “ GET".
Dear
al discussion we had with

With the reference to your application and the subsequent person
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby p
employment for the post of “GET.”As per terms & conditions discussed and mutuall

personal discussion.
1. You shall be paid wages / salary & allowances as under:

leased to offer you the
y agreed during

- stipend of (Per Day 26 + 2 leave)

& overtime extra per month,
2 Leave Total CANTEENDEDC [N HAND iCanteen Facility +
CATEG | P.DAY (26 4 SUNDAY 26.D+2. Leave+4. ATION (30.Days) [Bus Faclility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY. Pay Expences.
Get BE 403:84*2 | 10500+807: 2923:04- 12323:04+600+300=
& 403:84*26 | -live= 68= 403:84%4 = 11307:68+1615 23:04
B.Tec = 10500 807:68 11307:68 1615:36 :36=12923:04 2323:04

If you have full attendance for 2 months onwards from 1st date of joining in your salary.

2
2000 will be increased in total salary from the third month of that employee. So the total
salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as

informed to you from time to time .your services are liable to be transferred from one shift

to another ( with one day’s notices), where the company has undertaken its work .
At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable,

1) Certificate in proof of age & certificate in respect of educational qualification.
2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.
6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)
You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.
please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447.

b e

£rom:- Dhoot Transmission Pt Ltd. Chetgaon MIDC Farola Chatrapati Sambh ; of Ennlnaaring &
Haswtowiog Safdlp......Bauilding Fet echnpl fima .'

e ——
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

_____-——_-

TO. Date : 29/06/2023.

Mr/Miss :- GAYATRI G.GAWANDE.
Sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)

& overtime extra per month.

2 Leave Total CANTEENDEDC [N HAND nteen Facility +
CATEG | P.DAY (26 4SUNDAY | 26.D+2.Leave+d. ATION ;ISO.Days} F:s Facility& In 1;::\
ORY Daye's) (Working) | Sunday= 30.Days PER.DAY. pay Expences.

Get BE 403:84%2 \ 10500+807: ‘ Fzsza:nm 12323:04+600+900=
& 403:84*26 | -live= 68 = 403:84%4 = 11307:68+1615 600= 13823:04

8.Tec | =10500 807:68 11307:68 | 1615:36 :36=12923:04  [12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. Sothe total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificatein proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detalled appointment latter will be

jssued to you immediately after your joining.

please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447.

- B e
Som Nanak mstitute of |

Erom:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapati Sambhali Nagar) Maharashtra \
Haswsrsing Saliy..... Boilding Fit

—
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D Dhoot Transmission Pvt Ltd

OFFER LETTER

TO. Date : 29/06/2023.

Mr/Miss :- KARISHMA GHONGE.
Sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subseq
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under:

& overtime extra per month,

uent personal discussion we had with

- stipend of (Per Day 26 + 2 leave)

2 Leave Total CANTEENDEDC N HAND Eanleen Facility +
CATEG | P.DAY (26 4 SUNDAY 26.D+2.Leavetd., ATION (30.Days) us Facility& In Hand
ORY Daye's) (Working) Sunday= 30,Days PER.DAY. Pay Expences.
Get BE 403:84*2 | 10500+807: 12923:04- [12323:04+600+900=
& 403:84%26 -Live = 68 = 403:84%4 = 11307:68+1615 600= 13823:04
B.Tec = 10500 B807:68 11307:68 1615:36 :36=12923:04 EZBZEI:UQ

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant
informed to you from time to time .your services are liable to
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pancard & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.
6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)
You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.
please counter sing a copy of this letter as token of your acceptance and return the same to us.

Aute sir. -9623200898.8380828447.

(Corporate Level), or at any other place as
be transferred from one shift

Contact No-
Principai
- sur Nanak institita of Pnginearing &
ission Pvt Ltd. Chetgaon MIDC Farola Chatrapati Sambhaji Nalfar Maharashtra 44150

from:- Dhoot Transm

Hurmcosiong Saftly..o.. Building Fot
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675, 9th Main Road (Opp to HDFC Bank
o Academor Sector 7, HSR Layout Bengaluru - 560065

OL No: AM1650 Date : 13 March 2023

Dear Vaishnavi Raju Madankar ,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to
offer you a position with ACADEMOR as an Academic Counsellor and you will be reporting to the
office on 24 March 2023.

We believe you will be an excellent addition to our team and are very much looking forward to having
you onboard,

The following confirms our arrangements regarding your employment with ACADEMOR:

Date of Joining : 24 March 2023

Training Period : 24 March 2023 to 2 April 2023
On the Job Training Start Date: 3 April 2023
On the Job Training End Date: 2 October 2023

Your Location of Training is Bangalore and here is the breakdown of your stipend & incentives.
Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 200000 INR per month.

You will be eligible for a Pre - Placement Offer of 4 to 6.5 LPA after completion of On the Job Training

Period.
I have read and understood the terms and conditions and I accept this offer, as set forth above, with Academor,

and will report on 24 March 2023.

SIGNATURE: DATE:
(Candidate’s Signature)

hr@academor.com
+918310181740 z

Principal
furu Nanak institute of Engineering &
Technology Nagpur- 441501

(% scanned with OKEN Scanner



AC 675, 9th Main Road (OPp to HDFC Bang)
a emor Sector 7, HSR Layout Bengaluru - 560068

Training Policy

* Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care
and diligence; and in compliance with the management norms.

* The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm
(including breaks). You will be entitled to one day weekly off.

* Al any time if you wish to discontinue the training due to personal reasons , you will have to follow the
company's resignation procedures,

- Resignation procedure includes:- 1 month of notice period. In case, you won’t be able to serve the
notice period you would be required to pay a compensation equal to | month stipend and you can be
relieved from the company.

* All your information will be safe and confidential with Academor. Similarly, all the information acquired
during the course of your employment shall remain confidential and you shall refrain from using it for your
own purpose or from disclosing it to any third party.

* Upon conclusion of your employment; you will immediately refurn all of its property, equipment

and documents including ¢lectronically stored information. ' w

* You will have to cooperate with and follow all policies and practices of Academor for both yours and
Academor’s development.

= Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from

Academor.
« The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)
ety -
18
+918310 Fncipa)
rsuru Nanak institute of Englneering &
Technology Nagpus- 441501

(% scanned with OKEN Scanner



675, 9th Main Road (Opp 1o HDFC Bank)
Academor Sector 7, HSR Layout Bengaluru - 56006

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards!

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doclorate

+

Other relevant educational or skill certifications

2. Any one original certificate (10"/12" or Degree Consolidated) for employment
documentation.

34 COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

Bank Account Details: Bank Name, Your Name as per Bank records, Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document either education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving Licence/ PAN Card) for verification.

SIGNATURE: DATE:

(Candidate’s Signature)

adermor.com
o1 8310181740 fncipa
Principal
Suru Nanak mstitute of Englneerlny ¥
Technology Nagpur- 441501

(% scanned with OKEN Scanner
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675, 9th Main Road (Opp to HDFC Bank)
0 Academor Sector 7, HSR Layout Bengaluru - 560068

ANNEXURE

Sl. No

Particulars

Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

Any one original certificate (10"/12" or Degree Consolidated) for employment
documentation.

COLOUR SCANNED COPY OF YOUR PHOTOGRAFPHS

PAN Card, Voter ID or Driving Licence Scanned Copy.

Bank Accolint Details: Bank Name, Your Name as per Bank records, Account
Number, IFSC Code. '

Mandatory fully covid vaccinated report

Please bring one original document either education certificates / mark sheets (10th or 12th) or
Government issued 1D Card (Driving Licence/ PAN Card) for verification.

SIGNATURE:

DATE:

(Candidate’s Signature)

hr@academor.com
+918310181740

=
Principai
Suru Nanak institute of Engineering &
Technology Nagpar- 441501

(% scanned with OKEN Scanner



675, 9th Main Road (Opp to HDFC Bank)
o Academor Sector 7, HSR Layout Bengaluru - 560068

Training Policy

» Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care
and diligence; and in compliance with the management norms.

* The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm
(including breaks). You will be entitled to one day weekly off.

« At any time if you wish to discontinue the training due to personal reasons , you will have to follow the
company’s resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won't be able to serve the
notice period you would be required to pay a compensation equal to 1 month stipend and you can be
relieved from the company.

« All your information will be safe and confidential with Academor. Similarly, all the information acquired
during the course of your employment shall remain confidential and you shall refrain from using it for your
own purpose or from disclosing it to any third party.

« Upon conclusion of your employment, you will immediately return all of its property, equipment.

and documents including clapu'm-iiﬁﬂly stored information. _ ' b 1 _

« You will huve to cooperate with and follow all policies and practices of Academor for both yours and
Academor’s development.

« Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from

Academor.
« The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a mutually beneficial experience.

DATE:

SIGNATURE:
(Candidate’s Signature)

hr@academor.com
+918310181740 %p&l

Buru Nanak nstitute of Englneering &
Technalogy Nagpur- 441501

(% scanned with OKEN Scanner
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675, 9th Main Road (Opp to HDFC Bank)
A c adem or Sector 7, HSR Layout Bengaluru - 560068

OL No: AM1652 Date : 13 March 2023

Dear Rohit Thakre,

Our hiring team was positively excited to get 1o know you over the interview call. It is our pleasure to
offer you a position with ACADEMOR as an Academic Counsellor and you will be reporting to the
office on 24 March 2023.

We believe you will be an excellent addition to our team and are very much looking forward to having
you onboard.

The following confirms our arrangements regarding your employment with ACADEMOR:

Date of Joining : 24 March 2023

Training Period : 24 March 2023 to 2 April 2023
On the Job Training Start Date: 3 April 2023
On the Job Training End Date: 2 October 2023

Your Location of Training is Bangalore and here is the breakdown of your stipend & incentives,
Stipend: INR 15000 Per Month

Incentives : INR 10000

Target: 200000 INR per month.

You will be eligible for a Pre - Placement Offer of 4 to 6.5 LPA after completion of On the Job Training

Period.
I have read and understood the terms and conditions and I accept this offer, as set forth above, with Academor,

and will report on 24 March 2023.

SIGNATURE: DATE:
(Candidate’s Signature)

-

hr@academ.:ﬂﬂ
181740
+918310 Principal
uru Nanak institute of Engineering &

(% scanned with OKEN Scanner



A d 675, 9th Main Road (Opp to HDFC Bank)
ca emor Sector 7, HSR Layout Bengaluru - 560068

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doclorate

T

Other relevant educational or skill certifications

2. Any one original certificate (10"/12" or Degree Consolidated) for employment
documentation,

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records, Accaunt

Number, IFSC Code.

6. Mandatory fully covid vaccinated report

P

Please bring one original document cither education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving Licence/ PAN Card) for verification.

SIGNATURE: ,
(Cﬂndidﬂte's Sig“atl.lrc)
hr@academor.com
+918310181740 Vﬁ-
" ol
ryuru Nanak \netitute of F:ngir;';‘ﬂ'h
Technology Nagpy'

(% scanned with OKEN Scanner



@ Academor et 7 SR Layeut oo HDFC Bar
Sector 7, HSR Layout Bengalury - 560068

Training Policy

* Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care

and diligence; and in compliance with the management norms.
* The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm

(including breaks). You will be entitled to one day weekly off.
* At any time if you wish to discontinue the training due to personal reasons , you will have to follow the

j‘ company's resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won't be able to serve the
notice period you would be required to pay a compensation equal to | month stipend and you can be

relieved from the company.
= All your information will be safe and confidential with Academor. Similarly, all the information acquired

during the course of your employment shall remain confidential and you shall refrain from using it for your

own purpose or from disclosing it to any third party.
= Upon conclusion of your employment, you will immediately return all of its property, equipment:

and documents including electrdﬂicall}r stored mnformation.
= You will have to cooperate with and follow all policies and practices of Academor for both yours and

Academor’s development.
= Post successful completion of the Training tenure, you will be prone 1o exciting pre-placement offers from

. )\ Academor.
L « The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a mutually beneficial experience.

DATE:

SIGNATURE:
(Candidate’s Signature)

academor.com 2

hr@
+918310181740 Principai
Suru Nanak instityte of Englneerlng
Technology Nagpus- 44150 :
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L/:J) Dhoot Transmission Pvt Ltd

OFFER LETTER

T0. Date : 29/06/2023.
Mr/miss - VISHAL S. DOYE.

Sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month,

2 Leave Total CANTEENDEDC IN HAND EBHIEEI“I Facility +
CATEG | P.DAY (26 4 SUNDAY 26.D+2.Leave+s, ATION (30.Days) us Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY. Pay Expences.
Get BE 403:84*2 | 10500+807: 12923:04- [12323.04+600+900=
& 403:84"26 -live= 68 = 403:84%4 = 11307:68+1615 600= 13823:04
B.Tec = 10500 807:68 11307:68 1615:36 :36=12923:04 (12323:04

2. If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of
the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card - copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )
Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be
issued to you immediately after your joining,

please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

e o
Principal
“Suru Nanak institute of Englnasring &

From:- Dhoot Transmission Pvt Ltd, Chetgaon MIDC Farola Chﬂmpadhmﬂwm&k‘mm,ﬁﬂ,
Harwtssing Safety..... Boilding Fot

(% scanned with OKEN Scanner



D Dhoot Transmission Pvt Ltd

OFFER LETTER

TO.
Mr/Miss - TANMAY R.DESHMUKH.

Date : 29/06/2023.

Sub :- Offer for the post of “ GET".
Dear

With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET.”As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC |NHAND  [Canteen Facility +
CATEG | P.DAY (26 4.SUNDAY | 26.D+2.Leaves4, ATION L(30.Days) [Bus Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY. Pay Expences,
Get BE 403:84°2 | 10500+807: 923:04- [12323:04+500+300=
& 403:84°26 | -Live = 68 = 403:84%4 = 11307:68+1615 E;cb F:aza:m
B.Tec | =10500 807:68 11307:68 1615:36 :36=12923:04  [12323:04

2.

If you have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total
salary will be (CTC) Rs.15823.

You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of
the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )
Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be
issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

Z—
Principal
[uru . ﬂl‘lg 8
From:- Dhoot Transmission Pvt Ltd, Chetgaon MIDC Farola Chatrapati Sambfiaji Nagar, iy
Hunensosing Sufety.... Buslding Fut \ Maharashtra )y
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/)  Dhoot Transmission Pvt Ltd

OFFER LETTER

TO. Date : 29/06/2023.
Mr/Miss - PARVAT M. RATHOD.

Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."”As per terms & conditions discussed and mutually agreed during
personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave Total CANTEENDEDC N HAND T:an'teen Facility +
CATEG | P.DAY (26 4.SUNDAY | 26.D+2.Leavetd, ATION (30.Days) |Bus Facility& In Hand
ORY Daye's) {Working) Sunday= 30.Days PER.DAY. Pay Expences.
Get BE 403:84°2 | 10500+807: 12923:04- [12323:04+600+900=
& 403:84*26 | -lves 68= 403:84% = 11307:68+1615 = 13823:04
B.Tec | =10500 B07:68 11307:68 1615:36 :36=12923:04  [12323:04

2. Ifyou have full attendance for 2 months onwards from 1st date of joining in your salary,
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

Please counter sing a copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9623200898.8380828447.

z2—
Principai

iy it (| 1 -4 Pl: ™M t
from:- Dhoot Transmission Pt Ltd. Chetgaon MIDC Farala Chatrapati Sambhgjl Nagar. Maharashtra no &

(% scanned with OKEN Scanner



D Dhoot Transmission Pvt Ltd

PTG T "
4

T0. Date : 29/06/2023.
mr/Mmiss - M.SALMAN.

Sub :- Offer for the post of “ GET",
Dear

With the reference to your application and the subsequent personal discussion We had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."As per terms & conditions discussed and mutually agreed during
personal discussion.

1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.

2 Leave ‘ Total CANTEENDEDC |IN HAND nteen Facility +
CATEG | P.DAY (26 4. SUNDAY 26.0+2 Leave+d, ATION (30.Days) us Facility& In Hand
ORY Daye's) {Working) | Sunday= 30.Days PER.DAY. ay Expences.
Get BE 403:84*2 | 10500+B07: 2923:04- 2323:04+600+900=
E 403:84"26 -Live = 68= 403:84%4 = 11307:68+1615 600= 3823:04
B.Tec | =10500 807:68 11307:68 1615:36 :36=12923:04  [12323:04

2. Ifyou have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total
salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pancard & Andhra card - copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sir. -9623200898.8380828447.

rincipal

ineering &
Erom:- Dhoot Transmission Pvt Ltd. chetgaon MIDC Farela Chatrapati Sam e aaresr. 441501 q
Hunososiong Sultly..... Building Fod L1 e L
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D Dhoot Transmission Pvt Ltd

FFER LETTER

OFFERLETIET

1o Date : 29/06/2023.

Mr/Mmiss - MALIKA SHEIKH.
sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subsequent p
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."As per terms & conditions discussed and mutually agreed during

personal discussion.
1. You shall be paid wages

ersonal discussion We had with

/ salary & allowances as under: - stipend of (Per Day 26 +2 leave)

& overtime extra per month.
2 Leave Total CANTEENDEDC N HAND nteen Facility +
CATEG | P.DAY (26 4.SUNDAY 26,042 Leave+d. ATION (30.Days) us Facility& In Hand
ORY Daye's) {Waorking) sunday= 30.Days PER.DAY. ay Expences.
Get BE 2403:84*2 | 10500+807: 2923:04- [12323:
& 403:84"16 -Live = 68 = 403:84%4 = 11307:68+1615 =
B.Tec | =10500 807:68 11307:68 1615:36 :36=12923:04 Eﬁli:ﬁl

endance for 2 months onwards from 1st date of joining in your salary.

2. If you have full att
third month of that employee. Sothe total

2000 will be increased in total salary from the
salary will be (CTC) Rs.15823.

3. You are required to work at our Auranga
informed to you from time to time .your services a
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- pepartment for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photagraph{ﬁ-copies )

3) Identity proof Xerox cOpy ( driving license / election card / pass port)

4) Pan card & Andhra card —copy mandatory ( original for verification )

5) Medical fitness certificate.
6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from [ast employer {not applicable to fresher)
you are requested t0 join on or before It is 26-Jun-2023.Detailed appointment latter will be

jssued to you immediately after your joining.
ing a copy of this letter as token of yo

please counter s
Contact No- Aute sir. -9623200393.833082344?.

bad plant (Corporate Level), or at any other place as
re liable to be transferred from one shift

ur acceptance and return the same to uS.

o

Principal

Sl S
S oot Transmission Pt Ld. Chetguon B¢ e erapat SambAHTNOO WBRbreshtra
Hasmsasinn Sefeiy. ... Boilding e Technology Manpise- 441501

e ——

tnanring &
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@ Dhoot Transmission Pvt Ltd

OFFER LETTER

_ﬂ#

T0. Date : 29/06/2023.

Mr/Miss :- DIVYA'S. KOHALE.
sub :- Offer for the post of “ GET".

Dear

With the reference to your application and the subsequent personal discussion we had with
you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."As per terms & conditions discussed and mutually agreed during

personal discussion.
1. Youshall be paid wages | salary & allowances as under: - stipend of (Per Day 26 + 2 leave)

& overtime extra per month.

2 Leave Total CANTEENDEDC N HAND anteen Facility +
CATEG | P.DAY (26 4 SUNDAY 26.0+2 Leave+d, ATION (30.Days) [Bus Facility& In Hand
ORY Daye's) (Working) sunday= 30.Days PER.DAY. pay Expences.

Get BE 403:84%2 10500+807: 2923:04- 323 :04+600+900=
& 403:84%26 Live = 68 = 403:84%4 = 1130?:53”.515 600= 13823:04
= 10500 B807:68 11307:68 1615:36 .36=12923:04 | 2323:04

2. Ifyou have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. Sothe total

salary will be (CTC) Rs.15823.

3. Youare required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another  with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photographls-copies )

3) Identity proof Xerox copy (driving license / election card / pass port)

4) Pancard & Andhra card = COPY mandatory ( original for verification )

5) Medical fitness certificate.

) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from |ast employer (not applicable to fresher)

You are requested 1o join on or before It is 26-1un-2023.Detaﬂed appointment latter will be

jissued to you immediately after your joining.

please counter singa copy of this letter as token of your acceptance and return the same to us.

Contact No- Aute sir. -9 523200893.3380528447.

Pri ci?p;;/

rnn ‘

ruru Nanak institute of Englneﬁzfﬁ L]
4415

From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatrapati Sambhnﬁ‘rmhﬁsggw& -
Hunassiog Safy... Buildiog Fet

SRR

——
e —
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[y) Dhoot Transmission Pvt Ltd

OFFER LETTER

__.‘____—--——'—'

TO. Date : 29/06/2023.

mr/Miss - KETAN THAKARE.
Sub :- Offer for the post of “ GET".

Dear
With the reference to your application and the subsequent personal discussion we had with

you on 13-Mar- 2023, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
employment for the post of “GET."”As per terms & conditions discussed and mutually agreed during

personal discussion.
1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 leave)
& overtime extra per month.
2 Leave Total CANTEENDEDC N HAND Eanteen Facllity + T

CATEG | P.DAY (26 4 SUNDAY 26.D42.Leave+d. ATION (30.Days) us Facility& In Hand
ORY Daye's) (Working) Sunday= 30.Days PER.DAY. Pay Expences.
Get BE 403:84°2 | 10500+807: 2023:04- [12323:04+600+900=
& 403:84°26 | -live= 68 = 403:84%4 = 11307:6841615 |600= 13823:04

BTec | =10500 807:68 11307:68 | 1615:36 .36=12923:04  [12323:04

2. Ifyou have full attendance for 2 months onwards from 1st date of joining in your salary.
2000 will be increased in total salary from the third month of that employee. So the total

salary will be (CTC) Rs.15823.

3. You are required to work at our Aurangabad plant (Corporate Level), or at any other place as
informed to you from time to time .your services are liable to be transferred from one shift
to another ( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(5-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Andhra card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( Election card / Pass port / Driving license/ Adhar card )

Form -16 from last employer (not applicable to fresher)

You are requested to join on or before It is 26-Jun-2023.Detailed appointment latter will be

issued to you immediately after your joining.

z::::::‘::::‘:i: f::::;;:;ﬁ:;;;::::;,of your acceptance and return the same to us.

Z—
PrETPE ~

From:- Dhoot Transmission Pvt Ltd. Chetgaon MIDC Farola Chatra, TR of Engibering &
K pati Sambhaji Nagar. gmesnng
H Sty Buiding aga, p‘lahmmm .
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INFOGCEPTS

SsTAY MoDERH

July 15, 2022

To.
1

Divya Meshram
Vakilpetn, Amikel Complex, Near Mot vihar, Hanunman nagar Nagpur

Sublect -InfoCents India Offer Letter

Dear Divya Meshram,

Congratulations! InfoCepts is pleased 1o ofter you the o2 of w&&n}ﬁt&ﬂﬂﬂﬂﬁs—m
Manag - ,
We believe you will be an excellenl addition 1o our team and are very mu

having you onboard.
Thiz letter clarifies and confirms the terms of you! ermployment with InfoCepls.

We are offering you a full time role a1 Nageur 4t an annual package of INR 362,000.00. This will

include aliowances as pef the 1erms and Conahens «nl oul heren,
Upon your acceptance of this offer, your start date will be August 16,2022 and you would report

to Swaroop Ganoewal
1
please refer 1O

ch looking forward 1o

« Annexure 1for Compensation along vih Benelits
« Annexure 2 for Documents at ume of janing

« Annexure 3 for Terms of Employment

+ Annexure 4 for privacy Consent

The atwched Teims of Employment will govern your employment with the Company. You are
\d understand these Terms of Employment as a part of accepling this Offer.

required 10 read al

inlolepts Tochy logos P Lig (Una-iil) ' nlaCepts Teennoesres P Lid *01 712 66 0100

204 Fioor, C- Wi (5080 Bock] en SO 2 TAPTCIETICR) S1201 1606212

Contrsl Fasiay Buiand Qg ointes Cllice: W IT Pk, 01 N2 GEAGB4L
P P T L Y BT PR T L ]

Principal
rury Nanak (st te of Engingaring &
Technology Nagpur- 441504

(% scanned with OKEN Scanner
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INFODEPTS

STAY MODERHN
Ahnaxuro 1
Qooensation aknoaith Bepefits
Name: Do Mashmm
Band & Grade: Band 1:Grade 1
St | Particulars [ AnnualgniNR) [ Monthly (in INR)
Baslc Salary
1 Sasic Pav « Deanoss ATowane 156,000.00 13,000.00
Total - RBasle Salary (A) 156.000.00
- Bouquot of Allowancos®
1 AROWANCeS 179.776.00 14,981.00
Total - Alowances (B) 179,776.00
Statutory Contributions (Retirals) **
1 Enploves ‘s Contiibution to PP 18,720.00
J 2 Sraluity 7.504.00
[Total - Retirals (C) 26,224.00
Total Cost To The Company (A+81C) 362,000.00
[
Summary - indicathe Gross Pay-out (basis abave)
JSross Salary | 33577600 - | 27,981.00

nelert Teohroiooes AL LD (Ui
a3 Faoer, C-Whg e Dok

Cortal “a0dy By .
ALSAN Mo - 441100 Matwrasita g

wlolopts Tewoyhoges It L

[l E Ut S SRR TR E L ol PRI
Rogaterod 0w 110007 Fak,

FParsod Moy = 2300220 aha delbora, Inga

=81 712 633 0100
1 301 78D 6212
91 712 064 Dass

WWW EIfoCests com
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INFOCEPTS

STAY MODERHN

Annexure 3 |
Temms of Emplovment

1. Taxes '

You are required 1o pay your own taxes, dubies, and slatulory dues 25 per applicable laws. However, If applic able, the
company may deducl Income Tax at source and any othes slatutory laves and duties from your earnings
]

2 Rules and Regulations: i

\’d.lw-‘_lmmwumammmmmdmwmtacememwemh. and other nues,
ml-wmméwwmammmwmwﬂmmm.

3. Background Verification:

Your appointment is conditional upon satistactory reference and background Checks {education, employment hisiory
and other detals lurnished by you in your application) it s also contingent upon your ability to work for the Company
wilhoul restriction le.g. non-compele oblgations or cther restnclive clauses wilhampraviousmnplcmrl. In case any
information given by you is found false or incorrect alwpﬁmmﬂmoimwomwmwml'ﬂ“
desmed void 2b initio and Kable for Lermination withoul any notice of salary in beu of nolice.

4 Medical / Drug test

mmmw:mMmaMw:qumi:u mugummutmt:mnr'smim tha
CurrmnyhswmwmmmemmemmhwmmuIawms (i) In accordance with
w:wmmmcmm::ﬁﬂmmmwwmmﬁwmmnmmmmgmnu. I you
refuse 1o 1ake & crug or alcohol test upon request. such rejection may resull in a discipiinary action.

5.Contingency Terms and Conditions:
This appointment s subject Lo the foliowing:
I

5.1 Satisfaclory veniflicati dmmgiunmwuhwnppiuﬁmlmm;w

5.2 Submizsion of satis mluimwmmwmmdmmm:mw
mmm«-nuutummmummmiraw.mwm},gmw
Mwammmmuuwm

Emﬁﬂmmmumﬁ!wnmm background screening. which may consist of verlication of

InfoCints Tednikoges P Lid (Una-i) InfoCees Techmokges P L +31 712 660 0000
2r Floe, CWing (Soulh ESock) L IO U700 AP C LN IAE) 1201 768 G212 |
oo Far by Bding ] Ragisiarea Gowe. VI 1T Pask, o 12 0645848
MOMAN pogor < 41102 Mahwrastva a1 | Parsodt, Nagess - 440022 Mabwrasia. ks | wwwdnlecepticom | [
. |' M ]
| O .
rincipal

sur Hanakmstﬂule'ofEnglnaeilhga %1 o) (f51) Y | 2
Techndlogy Nagpu:- 441501 N B T R

1
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' i INFODEPTS

ETAY M ODERHN

6.Hours of Work:

|
You shallwork the hours or work shifls as required by s Lawlully under this appainmment. and you chall not be antiled 10
receive any addiional remunetation oiher than thal prowded under NS appointment.

7.Senvdca Agresment

You vill be required 10 execule an agreement wilh the company 1o complete the lraining and Senve the cornpury 19f 8
minimum period o 2 years from the date of joining. the terms and contlitions of the zaid agreemant heing part and
parcel of this lelter of appointment,

B.Confidentialty, Non—Competition mdmierdbluaﬂuns-

§1.You are required to be just and faithful to the company in all matiers and shall not al any time divuige Lo any pefson
and shall use your best endeavors 1o prevent the publcation of disclosure of any Irada secret or any process or any
information whether written, visual or oral concerning of in respect of the company or its clients and panners o any
parson or entity without prior written consent of ihe company.

8.2 Further you will not give to any one, by word of moulh or otherwise any parliculars or getails of the company’s
pokicy, technical knowhow, securily amangements. administralive matters, lrade secrels, details of clients, business
associations, financiz! arrangements, iransactions eic.. of the company o its clients and parners which you acquire
during the course of your employment at any time, while in employment or afterwards.

£.3 During ths period of your services with our company. you will not work directly or indirectly for 2ry other person,
firtm or Company esther with of without remuneraion. Nor vill you be invalved in any olher wade, business or enterprise
in any capacity.

&.4You understand thal an associate joining InfcCepts’ Clients aller conclusion of associate’s Wﬂt at
InfoCepts will cause irreparable harm 10 the current of LTOSPECHive revenue sueam ol InfaCepts. Therefore, during your
employmant with InfoCepls 2nd up to one year thereafier, you agree nol lo get into any commercial/non-commercial
engagement and provide any senvices to any of Clienls withaul Laking wrilten 3pproval from InfoCepts. You shall also
reaon to InfoCepts about an solicitation for employment received lrom any Client The term “Client” means and
incluges infoCepls’ clients, infoCepts’ clients’ clients and when an associate is in discussions wilh prospaciive clignts or
opportunities in iscussions, such prospecuve clients of cpportuniies. The term "Client” shall incluce nal only the
specilic disions or unils but the whole corporale enlilies a5 weell,

8.5 You will rotify us of your permanent and present addresses. You will also nolity us in writing of any changes to

your peimanent and present address(s) within 7 days ltom ihe date of such change. in case you do nol nobify us, any
cqrrnm::a'.-nn or notice sen| 1o your address of recore will e deemed served Upan you.

I

(]
inteCapts Teshroiuges P Lid (Unt-iR) Wl epts Tectsakoges P Lid +51 712 £65 0100 /
2 By, C-dery (Soum Bk (SN U200 EODAPTC14T188) *1301 ja s
Conisol Factiy Buib3ng Rogaicred Of o 111 (1 Pas, 401 712 604 9545
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0 Misconduct

INFOCEPTS

SsTAY MODERHN

8,11 ot any tme during Yol.l employment you are found quilly of any act of misconduct or any willful breach or

continuous negligence of the

tetms of your employment. (he company may wilhoul any nalice or paymentin lieu of any

nalice put an end to your services and terminale youl employment. You shall be liable for all losses, damages 0 the
company as contemplated in this letter of appointment and in the agreement executed sepa rately.

9 2 Your services are liable (0 be suspended in case you are charged wilh any offence, either criminal of otherwise fof
fraud. cheating, mim!esenﬁiﬂun ar any offence as pai applicable law of land. if the charges are proved againsl you,
your services will be liable 10 be dismissed notwithstanding any clause ol this appainiment letter.

10.Disciplinary Actions

!

The terms of these terms and conditions governing your employment are extremely important for the efficient and

orderly operations. When an

any condition of this offer letter, di
reprimand, withholding experience ©
progression, termination from employrnent elc. The loc
terms should in No way be construed to dilute the imperiance 0

any terms or sections of tus pifer letter or ther documents, policies, code ol conduct etc. please reach oul [0 your

associale’s work or conguct does not meel acceplable standards or there is a breach of
sciplinary aclion may be inilialed by InfoCepts which may incluce warning leller.
eriificate or relerence clearance, suspension. demotion, withholding career
alion of these provisions in this offer letter and the order of he
{ any lerm. If you need clarification or undarsianding of

8Pt1~£Ft and ge! the points clarified. Ignorance of rules of lack of clarity is not an acceplable excuse for violalion.

11.Notice Period & Termination:

11,1.Unless otherwise terrnipated as per the other clause(s) of this appointment letier, either parly can lerminate

services by giving Three (3)

Employee will be al the sole discretion o

effect from such date as il

eommitments with respect o 1he minimum duration 1o be seived,
senvice withoul completing such minlmum tenure of service.

11.2 Your services are lizble to be suspended in case you are
freud. chesting. misrepresentalion or any olfence as p applicable law of land.
your services vl te lizble 1o be dismissed.

11.3.The company resenves

reason not prohibited by law, with o without prior notice. Hoviever, payment in lieu of such notice will be made as

applicable

11411 21 any time during your employment you are found guily of any act of misconduct or any willful breach or

conlinuous negligence of the

nolice put an end 1o your services and lerminate your employment. You shall be lizble for all losses, damages (o the
Company 85 contemplated in this letler of appointmeni and in the agreemen| executed separalely.

ndqTerns Tectnokiyes P 113 qura-i] inlzepes Tectoiugns P L. 491712 6050100
2o Floy, C WA S BXK (G V7290042008 TCITI08) #1301 7696212
Conial Factey Badog

A g - $41102 Munatastia

months’ notice or payment in fieu thereaf, However, acceptance ol such nolice pay from

{ {he Company. Company reserves (he right 1o accept your resignation with
may deem fil. In cases where Emplayee (S chligated under any other agreements or
Employee cannol exercise the right lo terminate his

charged with any olfence, either criminal or olherwise for
If the charges are proved against you,

the right to lerminale your cervices al any lime during your training or employment, for any

{erms of your employmen, the Company may wilhoul any nolice o payment in lizu of any

| Rugisiored Otige: 11T Park, 917126049845 /
Inda Parso, By = s800R0 Waraaiea Vi A butupts 2oni
‘ Foama - o . R g Pﬂnc‘pa‘ ;-‘-—.-_‘-
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HRDT/ 10036387 50/22-23 December 15, 2022

Ms. Mrunal Harish Dubbalwar
Telephone Exchonge Square
Juni Mangalwari
Nagpur-140008

India
Ph: +91-9518570878

Dear Mrunal,
Welcome to Infosys!

I'gda_y. the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will ake you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of learnabllity, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our peaple.

We look forward (o working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: LBS110KAISSIPLCO12115
44, [ofesys Averne

Electienies City. Homs Read
Bargaders S50 100, Jod kb

pincipat 2 waww i

iuru Nanak inef
Technology fNaij)

Company Confidentis! - This communication is cordidentia! berween you and [rfom 7
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ANNEXURE - 11

(Compensation post successful completion of slx months)

COMPENSATION DETAILS
(A1l figures In INR per mantli)

e . i
Ms Mn_mal Harish Dubbalwar

sAME W=

ROLE N _Splﬂ_lfv. Englneer _
-RL‘LF DESIGNATION Systems Engincer Tralnee S
| MONTHLY COMPONENTS

et T "' ! 15,000

BASIC SALARY . sk e gt

L e e SN | 44774

BASKET OF ALI_D\\’M_N}-C_E_S__ - B D —— D i s

RONUS ! EX-GRATIA (95% of the cligible amount (20% of Basic Salary) heing paid ouf on 3 . 2850

monthily basis) i SN~ ) — e —]

ponibiybasly - 22328

MONTIILY GROSS AR e b
2. ANNUAL COMPONENT _ A
& _.____.____.——___—_._._____.__————-—-—-—— — f |
BONUS / EX-GRATIA - (Balance 5% will be pald out in the end of the financial year after adjusting ! 150
. : _L,—"’f/ e o -
| the advance (35%) pa ‘d_w',oﬂ_:_—_"/___’_’ﬂ’ nthly basis) = ——""_ !
| 3. RETIRAL BENEFITS e e
e 1.800;
PROVIDENT FUND - 12% of Basic Salary e __,11___-_ IS e
¥ e e e — m

S mm DI
e |

GRATUITY - 4.81% of Basic Salary* |
GROSS SALARY (1 | 25,000

e . e
I| Atan Indicalive {A{ indicative |' Atindicative :
I. 4. INCENTIVE COMPONENTS Payout of 5% Payout of 10% | Payout« of 20% -
IRAINING PERFOR&E&]EELEKED INCENTIVE (TPD) | 1.250 _.__._i 2,500 5000 L
‘TI_D_T ;1? G_l;t_J;.S_EA_I:ARY (Inclusive of the incentive Component at Indicative payout 5% of FGS) | 26.250 .
L__T—()"_]‘E_(:R:);s_ S:-L:R? (Inclusive of the incentive Component at indicative payout 10% of FGS) i 27.500 - -
| TOTAL GROSS SALARY (m:_ltls_if_e_ of thie incentive Component at indicative payout 20% nI liggi '5‘_30.000 '
i = OTHERBENEFITS 0 N
Cemmma |
e | Eigible AmountIn INR Tmerest | iy It | DRCRRNIT
'SALARYLOAN | 7 ::
L‘Tﬁﬁ?&%’sﬁ{ﬂfiﬁmi socurtiy) | N jte R 1
which are subject to change from lime lo time. The disbursement of any loan/ lmn‘]

| Al e sbove benefils are & per Company's policles.
allowance is subject 10 the fulfilment of all criteria deNned for the same (o the m_llsf?t_lh'!'l of the Company as per the relevant loan / loan
- -n-v-.-.--T

1.'r.llmnms'pn||q' b that time LTS i
*The gnmq;;&ng&—iﬁl' lbyv‘élsm ';ppml;:ail:u. '\7¢:u‘r'ullulhlil'ljf"1i‘i‘i_d the Ninal pay out of any Grar amounis
" demmlul In strlct accordance with the pravisions uf the Payment of Gratulty Act i Siind s

A i O by

Y
e

———
»

——— = A =

- o

w;cmhl-mwﬁlktmm:mm O )
Boon 1o 10 ween you and Infosys Limited

fsury Nanak met

Tesbkne! i -
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) ..; LRI/ 100IG38750/22. 21 December 15, 2022

s, Meussal Hadsh Dubbalwiy
Pelephone Exchange Soquie
Junt Mangalwal
Nagpur-440008

Indla

M 191-9518570878
Dear Mounal,

Congratlations! We are delighied to make you an offer as Systems Engineer Trainee and your role is
Systems Englneer

Here are the terms and conditlons ol our offer;

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Ofer Letter” herelnafier).

"Alliliates™ means any entity that conirols, Is controlled by, or is under common control with the Company.
“"Company” refers to Infosys Limited.

"Control" means possessing, direcily or indirectly, the power to direct or cause the direction of the

management, policies or operations of an entity, whether through ownership of voting securities, by contract
or otherwlisc.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.
Joining
Your scheduled date of joining the employment of the Company will be 30-Jan-2023.

Location

Your location for employment is MYSORE, India .

You may be asked (o relacate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and

other benefits shall be determined in accordance with the relevant Policles of the Company in that work
location,

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above. :

Company Confidential - ‘This communicution Is confideatfal between yau and Infosys Limited

Page 1 of 10
Pr@

ruru Nanak institute of Englneering &
Technoloay MNanpur- 441501
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Training

You recognize and accept that at the time of appointment as Systems Engineer Trainee, except
exposure to academic knowledge, you have received no formal, effective, technical or practical
training to independently function as a Systems Engincer Trainee who Is commercially viable to the
Company. You further recognize and accept that prior to and at the time of joining the Company, you
have not been exposed to and, therefore, have not acquired any management or communication skills,

which are essential for performance of duties by you which meet the current business needs,
parameters, standards and efTiciency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may

. consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
' on the business requirements of the Company.

Terms and Conditions during Training

You are aware that the Company would be expending substantial sums of money and incurring costs, -

expenses, man hours elc. in the process of selecting and appointing you as Systems Engineer Trainee
and thereafter imparting Training to you.

You further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of a similar nature. The Training is
designed to satisfy the exclusive requirements of the Company.

You admit and recognize that the technical and management Training involves substantial Training costs,
man hours. resource utilization and is the result of the Company” s pro-active policies in encouraging
leadership qualities.

You recognize and accept that the Company would suffer substantial financial loss, inconvenience, loss of
. resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probation period.

You, therefore, agrees (hat in the event of you leaving the Company before cnm;‘:l_i_el}lop_-._q_t‘-‘me' Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000)/- (Rupees One Lakh).

a genuine, fair and reasonable estimate of the
Youaccept, apree and admit that the aforementioned amount Is a genuine,
damagaes.pllr::ssg and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period.

You acknowledge that the failure to -ﬁli:'l;}iléie the Training successfully or leaving the Company within the
Probation Period shall mean and Include:

CUREE : ol - This communication is confidential benween you and Infosys Limited :
..?-'T»:-'-":‘ S Company Confidenti Page 2 of 10 :
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2) Fallure o complete the Training and/or the Probation Period by belng absent for any reason(s)
whatsoever from the Company:

h] 1«[‘:\\']“3 llll" Cul“l'ﬂ]n}' rnr 'hE l“in‘nsv ur l'l“.‘.ht!l’ Sil"l][‘s, rcs['ﬂﬂ:h‘ ;'l"en]ﬂ[fl

Catect ) employment, alternate
Training or any other purpose during the Probation perlod.

¢) Dismissal by the Company for any act of misconduct, indiscipline, absence. refusal to obey orders.

breach of internal policies of the Company or unsatlsluclory response from you during the Probation period.

Please be advised that you, by accepling this Offer Letter,

hereby give your irrevocable consent to the
above.

Probation and Confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

Leave

You are entitled to earned Leave, right from your date of joining. You will be eligible for 15 (Fifteen)
working days of earned leave annually, for the first two years of your tenure with the Company. On
completion of two years of service, subjecl (o your confirmation as a permanent employee you will be
eligible for 20 (T wenty) working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-raia basis. Leave year is the calendar year and not the fiscal year.

' An illustration with other relevant information have been given in the Information Sheet. The Company’s

Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions ARy
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given an an annual basls.

Your services can be msfermde[g “any ol our units / depariments situated anywhere in India or

abroad. At such time ébh’pifﬁs"udﬁ"a'ppllcahlé 1o a speclfic location will be payable to you.

=y ¢
Mol ®

;-.-;::-'.'-";tf'-"' Pﬁnycipal

: ‘1‘“ " Company Cofidemi TS i Pﬂin;mlﬁ'g:lm-mm you and Infosys Limited
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Compensation and Benefits

Salary

Your total gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per

month. The break-up of your salary has been provided in the Compensation Details sheet in Annexure
-1 and Annexure - 11

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

Performance- linked Incentive

Youwill be eligible for a Performance-linked Incentive (PI) upon successful completion of six months

from the Date of Joining, to a maximum of 20% of your Fixed Gross Salary, based on your
performance during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation Details
sheet for more details.

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 and Annexure -

IT of this lerter. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheel will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.
Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under suéhhomﬁonents as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans.

i Principal
e -1, 1 titite of Enal

' <Al
Company Confidehtial - This communication .\'.iﬂ
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National Pension Scheme

We offer all our India based employees (he option to contribule towards the National Pension Scheme.
This is an optional retirement benefit Introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
cefer 10 the Information Sheel at Annexure - IV for more detalls.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose (0 enhance
. the coverage with other parlicipatory optional health insurance plans (Platinum, Gold and Silver).

You will be covered by default under the Standard Plan which provides you and your family (your

spouse and 1w children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62.00,000 of which INR 32.00,000 is covered
towards natural death, and INR 30,00,000 towards anaccidental death. All employees become membersof
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 230 .

The details of the Scheme would be available to you when you join the Company.

Passport & Driving License

It would be to your advantage 1O have a valid passport and a four-wheeler driving license al the time
of joining the Company. Our offer to you is subject to your having a valid passport of producing 2
proof of having applied for the same.

Notice Period
During the probation period, if your performance is found to be unsatisfactory or if it does not meet
. the prescribed criteria, your training/employment can be terminated by the Company with one-month

notice or salary thereof. On confirmation, you will be required to give three month’s notice or salary
thereof in case you decide lo leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion (o relieve you only at the end
of the three months™ notice period. Similarly, the Company can terminate your services by giving

three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your raining/employment can be terminated by the Company-'with immediate effect without

notice.

ryyru Nanak inetitte of Enalneerlig &

Company Confidéaaals This commuuication is éohfidential between you and Infos St
Page 50l 10 8
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packground Checks

The Company may. at its diseretion conduct background checks prior o or aller your expected
joining date 1o validate your identity, the address provided by you, your cducation details and details
of your prior work experience il any, and to conducl any criminal checks. You expressly consent (0 the

Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company. in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or 10 lake any
h appropriate action against you, including, but not limited (o termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you (o furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not lo undertake employment, whether full-time or part-time, as the Director / Partner [
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject lo any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your

. graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 9021-22. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated (o you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company’s discretion.

oidn

g L —
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.+ Company Confidential - This comniunication is confidential betiween you and Infosys.
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(Compensation during the II;JEXURE -1
N it oSt
““"-—-—-—-_.____m from the Date of Joining)
COMPENSATION
DETAI
e __.____________{-A_"_ngures inINR per mun%hs)
AME \
N — M"kh Dubbalwar
' ROLE ' .
— | Systems Engincer
! E DESIGNATI
LF-OL- LU \ Systems Engineer Traince
| 1.MONTHLY COMPONENTS
Lt
BASIC SALARY e —
15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATI '
monthly basic A (95% of the eligible amount (20% of Basic Salary) being paid out on a 2550
| MONTHLY GROSS SALARY 22328
EAN NUAL COMPONENT
\ BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150
| 3. RETIRAL BENEFITS
\ PROVIDENT FUND - 12% of Basic Salary 1.800,
1
| GRATUITY - 4.81% of Basic Salary” 722|
| FIXED GROSS SALARY (1+2+3) 25,000
EJTAL GROSS SALARY 25,000
. OTHER BENEFITS
Margin M
Seheme Eligible Amount In INR | Interest Monthly Instalments (o be bo:-m.  caaploves)
SALARY LOA;::lsﬁ 4 12000
(subject to submission 0 Nil 12 | N0
{ withaul security)
'Ll':'i:“ avﬁﬁmﬁ policies, which are subject 1o change from time o time. The disbursement of any loan / loan
e the fulfilment of all riteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance is subject 10

allowance policy at that time
roximation. Your eligibility

and the final pay out of any Gratuity amounts will be

* Wity amounl set aut above Is an app
\ d:?::iﬁ;:ed iyn qrict accordance with the provisions of the Payment of Gratuity Act
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July 15, 2022 !
TOI

Mrunal Dubbalwar
Near Shiv mandir juni mangalwari mataghare mohalla Bagadganj Nagpur

Dear Mrunal Dubbalwar,

|
Congratulations! InfoCepts Is
! pleased to offer you the role of Associate Analyst-Analytics & Data
Manag -

we rbelieve you will be an excellent addition 1o our team and are very much looking forward to
having you onboard. |

This letter clarifies and c&nl‘irms the terms of your employment with InfoCepts.

We are offering you a full time role at Nagrur at an annual package of INR 362,000.00. This will
include allowances as per the terms and conditions set out hereln, "~
Upon your acceptance of this offer, your start date will be August 16, 2022 and you would report

to Swaroop Gandewar

Please refer to: !
* Annexure 1 for Compensation along with Benefits
* Annexure 2 for Délacumenls attime of joining o {/
* Annexure 3 for Terms of Employment . ncrpa'
* Annexure 4 for Privacy Consent Suru Nanak institute of Englnaering &
Technology Nagpur- 441501

The attached Terms of Employment will govern your employment with the Company. You are
rekquired to read and understand these Terms of Employmeni as a part of accepting this Offer.

| [ - :

TR TACERC ' 0% U (9 i
infeCapits Technologies P, Lid. 91 712 666

'
o |

InfoCepts Technologies Pt Lid (Unt-t)

0100 o G vitiul ) (CP U72000MH2004PTC147168) 301789 | -

g::-:u Facily Bulding, ; g R 3 Registered Office: 1171 T Pask, +01 712 664

T agour - 441108, Mahamshia, hdia Parsodi, Nagpur - 440022, Maharashura, inia :
W.H“Epu_.coﬂ;'l | L '_1,-. [ beah ). 3 RO } -,I o |

!
L
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Annexure 1 "
F\Im Mmunal Dubbahvar
[ond & Grade: Band 1: Grade 1
|
Srmo. | Parauars [ AmoimiNg_| Moy (1 INR)
Baskc Salary
! asc Pay + Deaess ASIwWanv ¢ 156,000.00 13.000.00
Total - Base Sabry (A 156,000.00
Bouquel of Alowances®
1 \-\hm'nnces 179,776.00 L —
ot - Alowances (B) 179,776.00
|
Stenstary Conrbutions (Retirals) **
1 =mplayed's Conirbuzon 1o PF 18,720 00
2 Sraudy 7.504.00
Totl = Regrals (C) 26,224.00
Toml Cost To The Company (A+8+C) 362.000.00
|
Summary - Indisalive Gmkrmmm above)
' [Geoss Sstarv [ s | 27,081 00
recren Tesrnoieper AL nrwl‘i pleCepaTrshnoioges Aeinl +9) 12 (b8 0100
o Fo, OO (BT mack) np:uu.'.\-‘r:mcc.t.'ﬂ'r:um| S 2010 EIN
Cot 2 Fasdy Busang Fogaeres Sulee 11T P, <JI T2 664 R85
AT=iLis BT T a:ri0h Mabaraerra nda ParDS. N e - LA Anunaashra B3 yvwanlos tprLcot
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| . | Aol Auru Nanak institute of Engmé&r‘nm
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INFOCEPTS

l sTAY MODERN

Annexure 4 '

Privacy Consent

Prvacy ConsentForm
as under

Information TadmbLy (Reasonable Securty Practices and Procedures and Sencitive Personal Data or
4 Information) Rules 2011 (TIndla Privacy Rules")

| heteby give iy consent 1o InfoCepts Technologies Pyt Lid (*ITRL) for ablaining, storing. progessing or haring Y
personal data, inchuding the background vesificalion 1eprls and drug test reports, with (hd partylies) including but not
kmitad to dillerent depastments within ITPL and olher comp anies under common management, clienl, vendors. Service
providers under the India Privacy Rules, inlts regular course ol Business

Fuhher, | acknowledge that my personal records/data can be disclosed by ITPL undér any business requirement,
contraciual requkement. on request by government agancy, cowl of law, investigation. for legal izbiity prescrbed
under the prevaiing law in India, etc. However, al any paint during the course ol my employment viilh the organization |
can withdraw this consent by providing vakd reasorvs. In this case the arganization will have the option not lo proceed
with the purpose for which the, said information was soughl

1.COm

2023

ave

Ful Name: Mrunal Dubbalwar II.
Signature: L
Date: July 15, 2022 :

!
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INFODEPTS

6.Hours of Work:

e

You solwotk he hours o work shilts as tequiod by vs ksl uider ihis appointmen, 3 you shall not be entiled (0
revele any adidiional rmnmtmhn other than ihal provided wdes s appokitment

]
7.Servico Agreoment

You wil be 1aquired 1o exocule an agreement wilh the compuny 1o complete the training o serve [ cornpiany fof &

winmum periad of 2 years ffom the date of joking, th lms and conditions of he said agrecment being part and
pargel ol wus leher ol oppoimiment.

8.Confidentialty, Nurrcompu?lm end Other Obligotions:=

B LYou are requived to be just and latthlul 1o the company in o1 matiers and shall not 3t any tme divulge 1o any person
and sholl use your best endeavors 10 prevent the pubicason or disclosure of any iada secrel oF any process of any
nformation whether written, visual or oral concerming of i regpect of the company or ts clients and pariners Lo 3
person or entity withoul prior wiitien consent ol the company, 3

8.2 Fuhs you will nal n‘ru’lo any one, by ward of moulh or otherwise any parficulars or detalls of Ihe company 3

polkcy, lechncal knowhow, security drrangements, aclminisiatve mallers, Urade secrels. detais of clients, hw'm‘ss
assoclalons, financial arrangements, transaclions elc., of e company of IS clenls ang pariners which you acquee
during the cowse of your m;{bynmai any lime, whd in cmployment of alierwands,

83 Duwing the period of your services wilh our company, you will nol work directly ar indirecly for any olner persan,
firm ot company either with or withoul remuneration. Har wil you be lwolved in any other trade, business of enlerprise
in any capacity. i

§.4You understand that an associate joining InfoCepls’ Chenis alier conciusion of associale's employment at infoCepts

cause kreparable harm Jo Ihe curent of prospecive revenue siream ol infoCepts. Therelore, during your
employmant with InfoCepts and up 10 one year theresfien, you agiee not to get into any commercial/nan-commercial
engagement and provide any services 10 any of Clenls without taking walllen approval hom IntoCepls. You shal aizo
teport 1o IntoCepls abaul any sokciation for employmenl icccived from any Clent. The term “Clent” means and
inchdes InfoCepts’ clents, InfoCepls’ clients’ clents and when an associe is in discussions with prospecive clienls or
opporiunbes in diccussons, such prospective chents or opportuniies. The term “Clien!” shall include nat only ihe specilic
divisions or units but The whole corporale enliies a5 wel

8.5.You wilil notily us of your permanent and present addiesses. You wil also nolfy us in writing of any changes 1o
your permianei and present 3ddtess(s) within 7 days ilom e date of such change. In case you do nat natily us, any
communication or notice sent lo your address of record wil be deemed served upon you.

W1m-mwu-l1 IfoCapts Tuchnulogios P LL +31 112 6600100
2nd Floge, C-Wing (50um Bock] [CIN UTZI08HI008P £ 147168} NN TGN
Cenal Fachily Bubing Fieghitca Oz a WWIT Pk, A5 TID GhA BA4%
1A Hagru = 241108, Mahas athyd. nda Parsook, Hia g+ 440032 Nabarashi ., nga W il oC ol c oo
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| INFODEPTS

S TAY MODEHH
a.Misconduct

Ll

9.1f 3t 27y $me during your employmant you are found guéy of any act of misconduct or any Wilful breach OF
corimaus ragigence of the terms of your amploymers, ihe comnany may wihoul any nolee or payment in bewi of a0y
paice Pt 20 end 10 your services and terminate vour employment. You snal be kable for ol losses. damages (o e
cempany sscomemplaiad s ketter of appoitment and 1 Ihe agreamant executed separately.

8.2 Vour servces e E3bke 1 be suspended in case yau «ta churged with any offence, either criminal OF athenwise of
frad chezing. nusepresentason of any offence as per aopicable by of bnd, If the chaiges are proved against you.
your senvices wi be fable to be dismisssd nonwinstancing ary clause of this appointment lettor,

10.Disciplinary Actions

Th2 12ems of Mese terms and conddons govemng youw amployment are extremely impartant far the efficient and
Qraecty operaTans. When 3n ssOCiate’s Wark OF Conaucs does not meet acceplable standards of inere is a breach of
any condlion of P offer lekter, discioiny action may be intied by InfoCents which may inckide warring letler,
reprimand, witholding experience certificate o relience clearance, Suspension, demoton, wilhhokfing cateer
progressar. terminadon from employment ete. The beanan of these provisions in Uhis offer letter and he order of the
tems 1o 1o w2y b2 CORSYLEG 1o diute tha mpariante of any lerm, If you need clarificatioh of undersionding of
2 terms Or sactors of Uvs Offer leller or omher documents, polciss. code of conduct ete. please reach oul 1o your
BFHR 27 et the points clartfiad. Ignorance of nes of sck of clarty is not an acceptable excuse for viokadon.

11.Notce Period & Terminstore

11,1 Unisss omenvise terminated as per the other clauss(s) of s zppointment letter, either party can terminate services
by giving Tives (3) months’ notice or paymant in Feu thateol. Howaver, acceplance of such notice pay from Employee
Wi be == e =le discretion of the Company. Company reserves tha right 10 accept your resignation with effect lrom
sch oze gs £ may csem (L |n cases wnare Employac s obigaied under any olher agreaments or conimiments with
resoect i the msimum dwaion (o be sarved, Emplayes cannol esercisa the right 10 temmiinate: his service wilhoul
compising such mirsmum tenure of service.

112 Your services re k2bi to be suspended in case you arechaped wih any oflence, either eriminal or othenwise lor
fraud. chasing, misrepresentation of any offence as por applcabie b of land. Il tha charges are proved against you,
ye1= services i be fzble 1o be dismissed.

11.3.Tha company reserves the rght 1o tarminate your sorvices a1 any tme during your training or employment, for any
reason not prohBied by law, With or withowt prior notice. However, payment in feu of such notice wil be made as
appi=ble

11411 2 any tme during your employment you are found gulty of any act of misconduct or any wilful breach or
condrueus negigence of the terms of your employmert, tne Company may without any natice ar paymentin leu of any
notice put 20 end 10 your services and lerminate yoir employment, You shafl be able lor 21 losses, damages to he

Cempany 25 comemplated in ‘:hn letter of appoiniment and = tne agreement executed separately.

rmcmi;ﬂgnmmmd InfeCeps Tachnologes 1 Ll 401 712 €66 000
2p 4 Flpor, S Wing (Soum Boch) U220V OMFTCISNES) A NIEN2
Cerk s Faziy Buiang Fapoenes Ollce 1T Pai, 91 72604 S84
REHEN HS w-uuu.mmnﬁa Pansech, Nagpu = 4500220 ema. naa W I EpIS C oMy
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INFODEPTS

ETAY wODERHN

July 14,2022
To.

Yogesh Dhuware
Pqikan Toli Bajpai Ward Saraswati School Gondia

Subject ~InfoCepts India Offer Letter
Dear Yogesh Dhuware,

Congratulations! InfoCepts is pleased to offer you the role of MM&MYM

Engineering - Global Pool.
We believe you will be an excellent addition 1o our team and are very much looking forward to having

you onboard.
This letter clarifies and confirms the terms of your employment with InfoCepts.

We are offering you a full time role at Nagput at an annual package of INR 362,000.00. This will
include allowances as per the terms and conditions set out hergin.
Upon your acceptance of this offer, your start date will be August 16, 2022 and you would report

to Swaroop Gandewar -
Please refer to!

s Annexure 1 for Compensation along with Benefits
» Annexure 2 for Documents at time of joining
| « Annexure 3 for Terms of Employment Frinclpal .
s Annexure 4 for Privacy Consent rsury Nanak instituta of Englnee rlng P .;
The attached Terms of Employment will govern your employment with the Company. You are Iz%%iim logy Nagpur- 441501 3
to read and understand these Terms of Employment as o part of accepting this Offer.

InfoCepls Tectinologles Pvi, Ltd [Unitlil) InfoCepts Technologles Pl Lid. +91 712 666 0100
and Floor, C-wing (South Block) (CIN U725900MH2004PTC147168) 41301 769 6212
Centeal Faciliy Bullding Registered Office: 11/1 [T Park, +01 712 6619845
MIHAN Nagpuf - 441108, Maharaghira, India Parsudl, Nagpur - A40022Maharashifa, india wwwtinlocepts com
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Annexure 1

Compenyation along with Depefila

INFOCEPRPTS

RTAY MooDERN

|Name: Yogesh Dhuwaroe

|8and & Grade: Bond 1 : Grade 1

Srno. I Pailiculars | Annund (in INR) l Manthly (In INR)
Dasle Snlary
1 Bosic Pay + Dearness Allowance 156,000 00 13,000.00
Total - Baslc Salary (A} 156,000.00
louguet of Allowances® —
1 Allowances o 170,776 00 14,081.00
Total = Allewances (0) 179.776.00
Stolutory Contribuitlons (Hetlialg) **
1 Employer's Contnbulion to PF 18,/20.00
‘ 2 Grotuily 7,504 .00
Tolal = Relirols {C) 26,224.00
Total Cost To The Company (A40+C) 362,000.00
|
Summary - Indicative Gross Pay-oul (basls above)
|Gross Salary | 335,776.00 | 27,981,00

loCerms Technchoges Fer Lig (Line @)

2né Floos, C Wiap (South Mloek)

Centra! Faciliy Budng
mmp-uuuumm

WnlpCepds Technwho sz a1 Lid 91 702 b6 2100
(I UTIO0OMMZO0APTC 147 ind) 1001 769 6212
Fegintered Olfce. 117111 Pk, o010 112004 0048

Paraady, Megpe - 4 10027 Makata b, htdls woars infacepts com

Principal . :
rsuru Nanak institute of Engineering
Technology Nagpu™ 441501
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2 INFOCEPTS
ETAY MmoDERN
Annexure 2
Doguments al tme of joining
l .
5. No. PARTICULARS
1 [Personal Data Sheet - Formal atiached in the el
2 New Employee Introduction Sheet = Format altached in the emal
3 Resume
E) PAN Card
S Aadhadt Card
b Passpont
7 Driving License
L) Loca! Address Prool — Elecincity Bill
9 10" & 12" Mark sheet
10 Mark sheets of all college/ university/ institule
1N Deqree Course Completion Certificate OF All College /University 7 Instilute Quakfications or Provisional Ceilificate
" 12 Expenence / Relieving letter / Resignation Acceplance lrom pievious organizations
13 Laz1 three months’ Salary Slips (il appiicable)
14 ank Account prool {only If you have ICICI accouni ]
15 i0ne Passpon Size Pholograph (preferably wilh vwihie background)
16 isclosure Agreement (Formal aliached in ihe cmail)
17

Provideni Fund = PF Nomnation and PF Declaration (Format atfached in the emai)

nfeCep o Trchnaegrs P Lid (e ia]

loCepla Techicioges Fa Ll R TIT w0100
Tl Floaw. © Wing [ Soani Bloek) (TN UTTR00MMIT 14T el 1300 Ted k312
Canuml b gy . Aegmered Office 117111 ©ark,
WA MAT D + 441108, MaNREhIrE. indlia

w91 712 64 SB4S
Parsodl Nagou - & 15017 A EHIVWE, s wewim WBCEIAS £BM

=2
A |
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G INFOCEPTS

8T AY
Annexure 3

Temeef Cmnloymeny

1. Toxes:
i

You e Tequired 1o pay YOUr own taxes, duties, angd

nEomo Yax at source and on

¥ olher statulory laxes and dhtiea from yout earnings
2.Rules and Regulations:
You will be bound by the rules and ¢

guidetines, policies and procedures Intraduced s modified Ly infoCeqita foin lime ta Hme

ABackground Verification:
Your oppointmen is conditionn

restriction (e'_; noncompete abligations or other testtictive
given by you is found lalse or

¢ Incorrect al any poim in 1ine of your employment, the appointment will be deemed void ab
Initio and liabie Yor termination without any notice or salary in liow of notice 3

4.Medicol / Drug Lest:

The Company inay

Company has icasonable prounds 1o believe the you are
contract with customers; (ill) random drug 1esting by the
toke o drug or alcohol legt upon request, Buch repection may resul wia thaciphinary action

|
S.Contingency Terms and Conditlons:
This appoinimenil Is subject 1o the following

5.1.Sutisfactory verification of the particulars ghven by sou in your application foim f CV

I upon satistactory tefesnce nnd backgiound chacks (education, employment listory and
other detais tumished by you in your application) 1t Is wlzo contingent upon your ability to work far the Company withou!
chwses with any previous emploger). In ease any Information

MoOoBDELnNwN

Matulory dies nn per applicalite laves. However, If applicalile, the

egulations comtalied in the Infolepts Employee Honilbaok, and olher iules, regulations,

require you 1o submil 10 & legally recognized drug or alcaliol test al the Company's expense If (I} the
under the infuence of aleohol or drugs; (1) In accordance with the
Company, or {iv) on any other reasonable ground If yoir refuse 1o

5.2 Submission of salisfactory proal of your academic crodentials including completion of degree (will on average
scoring ol 00% of an equivolent under other patiems of ccoing i any, theoughoul e course), previous emplayment details

and any olher infonmation submitied by you

5 3 Satislactory completion of a pre-employment backgiound gefeening, which may conziat of verificotion of educotion,

relerence chech and previous employment histary.

IaloCmiE Vchaokieh Vi L1 (Una ) IlaCepin Tochnudogues I L1 W1 26000100

200 Flo s, € Wing (Seut) Black) a W U7 D00MMI00 0 S T4 1 ) #1990 a2
Coowsi Faciny Bukieng - Begiviersd Ofice 11/1 11 Park, 1 217 604 5043
J,! BAPALE N - 441108 Mahiiashie, indy Parsods Magper 3 00077 M Mg, badid waw nlotegds con
4
Lir
=% | 1) Wi ? 1110} -' |
: i | '. .
|l {
e | / '
o'} \ r
{ A k& i 1 §
2 1 G VIRTE RS BV A
¢ F hah ” ) ! o
il ¥ L - ¥ f !
]
- [ I [ )
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INFODOERPTS

BT AN M ODERWM
9.Misconduct

211 ar any time during yout emplayment you ote found guilty of any a7t al musconduet of any st Beesch of el Cosfas
negiigence of the 1erms of your employment, the compnny may wilhout amy natice ot puyment wn by of sny rolce put an
end lo youl seivices ond terminate your employmenl v thall be Malie for all logses, damagas o e compaury an
conlemplated in th's letler ef appointment and in the agtemnent erezuted aeparatety {re Tras

9.2 Youl services ore liable 1o be suspended in case you are clratged with any uflense, oaror cramanal of GIhersisa Ta0 v,
chaating, Misrepresentation or any offpnee as per applicatie law of land (1 1he charges are pravad 3QINST FOAL YT SATICED
wil be lizble 1o be dismissed notwithstanding any clause of thi appaintment letter

10.Disciplinary Actions

The terms of these terms ond conditions govemning yout emplayinent ara astismely imporiant for the efficserd ar:i "'d':f{
eperationa. When an associate’s work of conduct does nit et necoptoble standards orthere 13 9 breash of 3ny :4':*' -
of 1his ot for ‘elier, thsciplinary nction may be initiated by Ifatents which ray include warnimg Lettef, TREAIINENG # .',t ﬂf g
experense corificate or reference clearance, Suspens os demolion, withhalding caresf progtession, 1arminy an ) o
employnicnt ele. The location of these provisions in this ofles letter ard tha order of the terms should i no Wiy t-: warstrued
1o dllvte the impartance of any term. H you need clarification of understand:ng of any tesrns or Jechions of Thig ofinr jetter OF

5 L YT A =
other dosumants, palicies, code of conduct etc. please reach out 18 youT gPHR and get the poirts carfad igrarseest e
ot lack of clority 15 not an acceptable excuse for violaton

11.Hotice Periad & Termination:

111 Unlecs ctherwise terminated a5 per the other clause(s) of this 2

by giving Three {3) months' notice ot payment in lieu thereof, However. 2ccentance of such notice pay fram Emglor=e 27 b
al the sole discretion of the Company. Company feseres the right 1o accept your resignation w15 sffeny from such CoiR 0:_-1
may deem fi1, in cases where Employee is obligated under any other agreemants f commitments wif Te2-oct i
minimum duration 1o be served, Employee cannol exeicice the right 1o terminate his s=race wiihGul comaeiag -2
minmum tenure of service, |

112 Yeour services ore liable 1o be suspended in case you are charged with any offenca, echer cryminal or gheranse fnr
fraud, chealing, micrepresentation or any offence as per applica

ble lav of land. Il the charges am= proved 3gaingt you. YOO
services will be lizble to be dismissed.

11.3.The company reserves the right to terminate your earvices al any time during your tining of emcloymen, (o0 any
reason not prohibited by law, with or without prior notice  However, psyment in lieu of such notice will k2 maZe as apgicatis

11.4 1f a1 any Ume during your émploymeni you are found guilty of any act of misconduct or2ny willful Brzacn or contusus
negligence of the lerms of your employment, the Compzny may without any notice or paymeani In lisu of any rchce g1 20
end 1o your services and terminate your employment. You shall be liable for all losses, damagess to \he Company as

contemp!zted in this letter of appoiniment and in the agresmant execuled sepatately

ppointment letler, either party S&n terminats LETECED

;jl:mu Tecrrotog <3 Pt L1d (o) 1

InfoCepts Techaaicjes P L1
Fioor, © wirg (bouth Biock)

51 ML 10
- (G UT20SMHZOCLPTEI AN 1EE) #1301 769 6272
Cenuzl Faziity Eleng Regisiered Ofce 117117 Parl, 51 712 LS SRaS
ROHAM Mag - 441108 Katarashive india

Farsodl, Hagpur - 410072 MaRarshin, inda waw lacests som
|
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WINSPARK INNOVATIONS LEARNING PVTLTD.
1108-1109, 1 1" floor, IMDMegapolis, Sohna Road, Gurgaon

hitpy//www.planetspark.in
Offer Letter
Date: 09/02/2023

To Arshiya Khan
Employee Code: PS15231
Dear Arshiya

Sub: Offer Letter

We are pleased to appoint you in our organization as a Business Development
Counsellor with effect from 21¥ February 2023. You will be based out of PlanetSpark
office at Planet Spark Tower A, Ist floor, Unitech Cyber Park, Sector 39, Gurugram,
Haryana 122002.You will be working from office from day one of joining.

You will be paid gross emoluments and incentives as detailed in Annexure — A when 1 Lac
revenue reflects in the sales dashboard against your name.

Your employment with us will be governed by the Terms & Conditions as detailed in
Annexure — B.

Your offer has been made based on information furnished by you. However, if there is a
discrepancy in the copies of documents or certificates given by you as a proof of above
we retain the right to review our offer of employment.

Please sign and return duplicate copy of this letter in token of your acceptance.

We congratulate you on your appointment and wish you a long and successful career
with us. We are confident that your contribution will take us further in our journey
towards sparking the joy of learning in every child in India. We assure you of our
support for your professional development and growth.

Yours truly,

For WINSPARK INNOVATIONS LEARNING PRIVATE LIMITED.

AUTHORIZED SIGNATORY
Encl.: As above e
Principai
sury Nanak institite of Engineering &
Technology Nagpur- 41501
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Annexure — A

Emoluments can be bifurcated as under:

—

i Monthly ' Yea ly
Basic Pay 15600 187200
House Rent Allowance 7800 | 93600
Medical Allowance 2000 | 24000
Supplementary Allowance 7000 o 84000
Gross Salary 32400 T 388800
*performance Linked Incentive based on Individual ! i
Target 20000 240000
Employer PF Contribution 1800 21600
Total CTC 6,50,400

for 4 weeks. you would receive a training gross of INR 21,428 (PK
hich can be extended if needed. During this period the below
d to get the License to sell and move into the core sales team.

Your overall training period is
will be deducted) per month w
mentioned targets has to be achieve

Region Targets
Domestic Rs 100000
UAE $1500
USA $1500

receive the Training gross only if they have 90% of daily

The trainee will be eligible to
d have completed one whole month in the system.

Attendance in office and shoul

Annexure — B

1. Personal Particulars:
you will keep us informed of any change in you

status or any other relevant particulars. You wou
address of your legal heir/nominee.

r residential address, your family
1d also let us know the name and

2. Probation )
You will be in probation period of one month from the date of joining. The
probation can be discontinued anytime if target is not achieved during training and

salary will be processed as FNF after 90 days.
22—

Principal —-

rury Nanak institite of Englnaorfng )
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3. Nature of Work:
cfficiency and economy

. Training:

You will work at high standard of initiative, creativeness, len :
in the organization. The nature of work and responsibilitics within Business
Development Counsellor will be assigned and explained to you from time 10

time.

You will hold yourself in readiness for any training at any place whenever
required. Such training would be imparted to you at the company's €Xpense.

Intellectual Property Right:

If during the period of your employment with us you achieve any invention,
process improvement, operational improvement, or other pmccss!mclhod

likely to result in more efficient operation of any of the activities of the
company, the company shall be entitled to use and utilize such

improvement and you shallassign all rights thereof to the company for the
purpose of seeking any patent

rights or for any other purpose. The company shall have the sole ownership rights
of all the intellectual property rights that you may create during the tenure of
association with the company including but not limited to the creative concept

that you may develop during your association with the company.

Secrecy!Cnnﬁdenﬁality:

v ou will not during the course of your employment with the company or at any
time there after divulge or disclose to any person whomsoever, make any use
whatsoever for your own purpose or for any other purpose other than that of the
company, of any information or knowledge obtained by you during your
employment as 10 the business or affairs of the company including development,
process reports and reporting system and you will during the course of your
employment hereunder also use your best endeavour to prevent any other person

from doing sO-

Annual Leave:
You will be entitled to 4 annual leaves for every completed quarter at the

company and 7 annual medical leave. These are applicable for
permanent employees

_ Termination of Service:
Either party can terminate this employment by serving a notice of 3 days on the other.

The Full and Final settlement will be processed after 90 days from the last working date.

. Appointment in Good Faith:
It must be specifically understood that this offer is made based on your

proficiency on technical/professional skills you have declared to poSSCss a5 per
your appl ication for employment and your ability to handle any assignment/job

independently.
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APPOINTMENT LETTER

pate: 30 Oct 2021
Dear Ms Aprajita Pradip Gondane

offer 1D: NAG30 102021241639

Ref: Fashnear Technologies Pvt Ltd =i o RRITR00

. You have
We are pleased to appoint you as a Sales Officer with our client Fashnear Technologies Pvt Ltd located at Nagpur. You
to complete Joining Formalities within 10 days from your jolning.

In addition to this:
i . Your
1. Your assignment with us will be from 27 Oct 2021 as per terms mentioned in the lI_.hl:ttﬂf I:'i:n E:dga%:;‘?ﬂalhnear
employment s governed by the contractual agreement between Innovsource Services Private
Technologies Pvt Ltd for which your services have been engaged.

2. Your CTC details would be:

GROSS SALARY " STATUTORY BENEFITS
Basic + DA Rs. 13062)- | ___pFE@ e Rs. 1567/-
HRA Rs. 6271)- PF Admin | R 65/-
B Bonus Rs.1088/- |  ESIC Employer ~ Rs.664-
Other Allowances Rs. 0/- i ~ EDU Employer - Rs. 65/-
GROSS SALARY TOTAL Rs. 20421/- STATUTORY TOTAL Rs. 2361/-
PF Employee Rs. 1567/
ESIC Employee Rs. 154/-
Professional Tax Rs. 200/-
NET SALARY Rs. 18500/~ COST TO COMPANY Rs. 22782/~
(Gross + Statutory
Benefits)

The net salary is subject to Income Tax
i ble cheque for
i ble only through electronic payment mode such as EFT/NEFT/RTGS/ECS or account payat
:%uiérﬁyguwhgvzat? provldevreleva?'nt information at the time of joining. One month grace period shall be provided to you on
reasonable ground.

iti ly Salary, will not be entitied to any other perquisites/ allowances unless given to you in
& Eﬂﬁ'uﬁﬁgﬁmﬁa EE{C geme, Provident Fund scheme, and Bonus Act where applicable will be as per the
gnvern}nent regulations. Salary would be receivable on or before 10th of the subsequent month, subject to receipt of
corresponding payments from our Client where you will be deployed. Any discrepancy in the salary received needs a::
be reported to our nearest branch within 7 days of receipt of salary after which, it will be considered as mrrect‘“ I
further claims will not be entertained. Gratuity will be payable as per Payment of Gratuity Av.:_t. 1972, TDS wi
deducted at Higher rate as per Income Tax Act, in case PAN number along with proof Is not provided to nearest Innov
Branch within 7 days of joining. Any unclaimed salary within 3 years from when it is due, will be paid to Labour
Welfare Fund as per Labour Welfare Fund Act. You will be entitled to leave as per the practice followed by the dient.

cover, ¢ scheme s subject to adherence of rules & regulation of it. It is mandatory for you to submit

b mhar Carad? ?thge{ngs:dm your family within one month from the date of issuance of ESIC number, If you fall to

bmit the Aadhar Card (UID) within stipulated period in that case you will not be eligible to take benefits of ESIC
mme and in that Circumstances Company shall not be held responsible.

2/
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5. You are eligible under Provident Fund scheme subject to adherence of rules & regulation of It. It Is also mandatory for
you to submit Aadhar Card (UID), PAN Card & Bank A/c. No. with IFSC Code (collectively referred as 'KYC') within one
month from your date of joining, If you fall to submit the KYC within stipulated period in that case as per PF norms
you will not able to withdraw or transfer or to take any benefits of PF and In thal circumstances company shall not be
held responsible or lable.

6. You will act within the framework of organizational structure and policies and directions as may be laid down by the
management from time to time. During the tenure of your employment with us, you will not undertake any other
employment or business activities, work or public office of payment or otherwise except with the written permission of
the Management. If you are found Involved In any act which in the opinion of the Company s detrimental to the
interest of their business interest, Management shall be at liberty to dispense with your services Immediately and
without any notice or compensation. At all time during the tenure of this Contract of employment you will be bound by
any Rules & Regulations enforced by the management from time to time In relation to the conduct, discipline, leave,
holidays or any other matters relating to service conditions.

7. This is as per the terms laid out in the Letter of Engagement. You shall at no point of time stake any claim or right to
claim employment, damage, loss or compensation of any sort whatsoever agalnst our clients. Your continuance in
employment is subject to your remalning physically and mentally fit. As and when required, the Management may
require you to submit yourself to medical examination by a physician of the cholce of the management.

8. This letter is being sent to you In duplicate, Please return two coples of the same, duly signed as the token of
acceptance this Contract of employment with the above terms and conditions.

Yours faithfully, Acceptance

For Innovsource Services Private Limited I have recelved the Work Assignment Letter and
agree to the terms and conditions contained thereto

Ms Aprajita Pradip Gondane

Authorised Signatory Authofised Signatory (Signature & Date)

=

-“” 5
Ay Hanak nstitute of Engineering
*achnology Nagput: 441504
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Letter of Engagement with our Clients/Business Partners

pDear Ms Aprajita Pradip Gondane pate: 30 Oct 2021
Employee ID: 202170091 Offer ID: NAG30102021241639
1. Innovsource Services Private Limited (also known as “Innov") is involved in the pusiness of providing services to

manage key business processes of our Clients/ Business Partners, Based on your interaction with us, we wish to
confirm your registration with us for the purpose of selection to perform any service ("Appointment Letter":) that may
be required by our Clients/ Business Partners ("Customer”).

It is understood that mere registration with Innov does not guarantee you any Work and is subject t0 mlm by
Innov and/or its Customers. Innov may offer to engage you to perform specific Appointment Letters from time to time
for any of its Customers at a specified location and you may choose to accept such offer at your discretion.

The terms of this letter (“Engagement Letter”) shall govern your relationship with Innov now and in the future. Each
Appointment Letter will be governed by the terms of this letter and the specific Appointment Letter. In the event of
any inconsistency, the terms of the relevant Appointment Letter shall govern.

Execution of any Appointment Letter by you shall be a full and complete acceptance by you to perform the services.
Upon acceptance, you shall;

L fully perform the services, in 3 professional manner, at the Customer’s location till the
completion of the term of the Appointment Letter;

II.  during the term of the Appointment Letter, render services exclusively to the Customer and
such performance shall not be inconsistent with any obligation you may have to other third
parties;

{II, not engage in any conduct detrimental to the interests of the Customer or Innov;

IV. not receive any payments of any nature directly from the Customer unless agreed to by
Innav;

V. not, either directly of indirectly, offer yourself for employment with the Customer, its
agencies or its affiliates during the period of the Appointment Letter without the prior
permiss#t.'un of Innov;

vi. comply with the safety, health, environment and other rules and regulations of the
Customer provided that you have been made aware of the same;

Vvil. report and be present at the Customer's designated location during the working hours
mentioned in the applicable Appointment Letter;

Vi, extend all co-operation to the Customer's employees, consultants, representatives, etc., and
do all such things as may be necessary and comply with all terms of the applicable
Appointment Letter so0 as to effectively undertake the Appointment Letter.

At the end of each Record Period, as mentioned in the Appointment Letter, or at the completion of the Appointment
Letter, whichever s applicable, you will deliver to the Customer, @ Time Sheet (or any other format/ register as
required by the Customer) containing the number of hours worked in any given day at the Customer's location and
such other details as may be prescribed by Innov and produce the same to Innov upon request.

As consideration for the services performed during any Appointment Letter, Innov will pay you remuneration, as per
the Appointment Letter. Innov will be entitied to make deductions as per applicable law or in respect of any amounts

Principal
Suru Manak institute of '-'nntuﬂprl“q i
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due to Innov or the Customer from you, You will be reimbursed any approved expenses subject to your submitting

original bills/ declarations as required by Innov and/or the Customer.
under any Appolntment Letter shall be the
worldwide, perpetual and
perfect, and enforce

7. Any intellectual property that results from work performed by the Individual
proPedy of the Customer and the Individual agrees to assign/ transfer to the Customer, the
entire right, title, and interest in all intellectual properties including all rights to obtain, register,
patents, copyrights, and other intellectual property protection under any laws and conventions.

8. Al proprietary information/ material of the Customer that is made known to you during the term of the Appointment
Letter shall be received in confidence and you shall not disclose or, except in performing the services, use any such
proprietary information/ material. You agree that all information, correspondence, documents, materials or items
provided to you by the Customer or Innov are provided to you in trust and on lapse/ termination of the Appointment
Letter, you shall promptly return all such material to the Customer or Innov, as the case may be.

rty unless you are selected for

By executing this Letter of
Innov. The terms of

no obligation on the part of either pa
the relevant Appointment Letter.
ith Innov nor do you become an employee of
ent Letters that you undertake to perform.

9.  You agree that this Letter of Engagement creates
a particular Appointment Letter and you execute
Engagement, neither do we offer you employment wi
this Letter of Engagement shall however govern any Appointm

your relationship with Innov will be that of

10. Should you be selected to perform the Appointment Letter, the nature of
Letter. Upan lapse or termination of the

Employment/ Contract of Service for a period mentioned in the Appointment
Work Assignment, your employment with Innov shall stand terminated forthwith,

if either Party wishes to terminate the Work Assignment
Notice of 30 Days which would be calculated on gross
be recovered from you.

11. Except for a lapse of a Work Assignment due to completion,
during its existence, the terminating Party shall provide notice a
wages, In case you fail to give the above notice, the salary in lieu of natice will

terms laid out in the Letter of Engagement. You shall at no point
or compensation of any sort whatsoever against our clients. Your

g physically and mentally fit.

of time stake any claim or right to

This is as per the
continuance in

claim employment, damage, loss
employment is subject to your remainin
submit Aadhar Card (UID), PAN Card, Bank Account Details and 1FSC code (collectively

referred to as 'KYC documents’) within 7 days of joining or till first pay month for the purposes of statutory &
compliance. If you fail to submit the same within the stipulated period, the amount of Rs.500/- per month will be
deducted from your salary for non = compliance of KYC for first 3 months, thereafter Rs.750/- per month will be

deducted from your salary. On the receipt of KYC documents, the company shall refund you the amount deducted in
your subsequent salary. Please note that, as per PF norms you shall not be able to transfer or withdraw Provident
Fund (PF) contribution, ti

II the updating of KYC documents.

bject to your remaining physically and mentally fi
to submit yourself to medical examination by a pi

12. It is mandatory to you to

Your continuance in employment s su t. Further, as and when
hysician of the choice of

required, the Management may require you
the management.

13.

14. In case there is no Appointment Letter subsisting, either party may terminate this Letter of Engagement forthwith by
ing. If a Work Assignment is subsisting, this Letter of Engagement can be terminated only

sending notice In writi
co-terminus with the relevant Work Assignment as per the notice period required for termination of the Work

Assignment as above.

Letter of Engag
Il promptly settle all your dues after making

d intellectual property shall continue after term

ement shall not affect the obligations of the parties that have been incurred prior to
applicable deductions. Further, obligations

15, Termination of this
ination/ expiry of this Letter of Engagement

termination and Innov wi
relating to confidentiality an

or the Work Assignment.
Burt Nanak inetihte - Snalnindfich &
T .
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Offer : BUSINESS PROCESS SERVICES

Ref : TCSL/1669504/Kolkata/BPS/IBPA
Date :28-Nov-2021

Ms, Kishori Dayaram Dharmik
Patansongi
Nagpur, Maharashtra, India

Dear Ms. Kishori Dayaram Dharmik,
Sub: Letter of Offer and Terms of Employment

We thank you for exploring career opportunities with Tata Consultancy Services Ltd.(TCSL). You have
succlessfuliy completed our initial selection process and we are pleased to make you an offer of
employment.

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the position
of Process Associate in Grade BPO1 and your present posting will be at Nagpur. Your Gross
Salary / Annual Compensation Package including all benefits will be Rs. 3,05,005/- per annum.
Annexure 1 provides a break-up of the compensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing Annexure 2.

Your failure to accept the offer of the company within 7 days may lead to a presumption that you are not
interested in working in the company and the offer will stand revoked automatically at the sole discretion

of the company.

On joining and successful completion of joining formalities, you will be issued a Letter of Appointment by
the company. Joining formalities include a submission of a PAN Card and non-submission of the same
will delay your joining duty. The offer of employment is also subject to the individual being eligible and
legally permissible to work such as having a valid work permit or not being disqualified from being

appointed by any law.
If the requirements of the joining formalities including submission of PAN Card are not complied with by

you within 30 days of your date of joining, this offer of employment would stand revoke at the sole
discretion of the company. Your offer is subject to a positive background check.

V
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sury Manal imetituta of Enaingering &
T AN i L
TATA CONBULTANCY SERVICES
Private and Confidential Fata Consitiaay Sarvins | pmted
TCSLM669504 Apibingpace (g, Lasmne ll 14 mch SITGCHIRe uv&lrdll S, Dioch A, 5, 6%, & 1% fiaor
oo AL, ] mut A1 Tt AR Pl W = K1Y, (R, 3000 & (0K Araion dame. | 1

e 1, NOARALY TDOTSY, P o83 1D G000 2000 & Fan: +11 30 8608 21
[ e T L e ]
ngiaman e SEm Fioor, Nemad Daiding, Waramen I'ani, Momma a0 0
Cowpniate amifcaton Be FCIHI L2 TN B84 Y

(% scanned with OKEN Scanner



v

TATA

The details of your compensation and benefits are given below:

COMPENSATION AND BENEFITS

FIXED COMPENSATION

Basic Salary:
Your Basic Salary will be Rs. 12,794/~ per month.

Bougquet of Benefits (BoB)

Bouquet of Benefits (BoB) offers you the flexibility to design part of your compensation within the qeﬁgﬁd

framework, twice in a financial year. All the components will be disbursed on a monthly basis. 1n€

components under Bouquet of Benefits are listed below. The amounts given here for each of the

components are as per pre-defined structure. However, you may want to split the Bouquet of Benefits

amount between the components as per your tax plan. To design your Bouquet of Benefits, you may

?_ccoass the link for BoB in the “Global Employee Self Service" (GESS¥ on “Ultimatix”, the internal portal of
S.

Taxation will be governed by the Income Tax rules. The Company will be deducting tax at source as per
income tax guidelines.

1. House Rent Allowance
Your HRA will be Rs. 4,478/- per month.

While restructuring your BoB amount to various components, it is mandatory that at least 5% of monthly
basic pay be allocated towards HRA

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to 8.33% of basic salary or @
pro-rata amount in case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary.

To avail income lax penefits, you need to apply for a minimum of 3 days of leave and submit supporting
travel documents.

3. Food Card

You will be eligible for a Food Card. It can be set ur to a maximum of Rs. 3,000/- per month for tax
exemption. It can be used to purchase food items at all domestic VISA enabled restaurants and fast food
restaurants including TCS cafeterias.

Night Shift Allowance

TCSL has agreed to provide its clients 24 X7 production support environment. Shift working is therefore
an incident and condition of service. Failure, refusal or inability to work in the night shift without
reasonable cause may lead to severance of employment.

Employee assigned o night shifts on client request in the BPO department, would be eligible for a Night
Shift Allowance of Rs. 200/- per shift. In order to avall this allowance the associate must work between

11.30p.m. and 6.30 a.m. IST excluding break. All approved claims will be paid post tax deduction along
with monthly salary.

Performance Pay
Monthly Performance Pay

You will receive a monthly performance pay of Rs. 2,400/-, The same will be reviewed on completion of
your first Anniversary with the company and will undergo a change basis your own ongoing individual

performance.
Private TATA CONSULTANCY SERVICES
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Monthly performance pay is also linked to your allocation status and will undergo a change in case you
are unallocated for a period of one month or more.

CITY ALLOWANCE

i iai i i i ble, is specific
vou will be eligible for a City Allowance of Rs. 170/- per month. This allowance IS fully taxable, )
to India and %nked to your base branch. It is subject to review and will be discontinued while on
international assignments.

OTHER BENEFITS

1. Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under the company s
Health Insurance Scheme (HIS). You are automatically covered under a defg:ult HIS Plan. You will be
eligible for Domiciliary and Hospitalization covers as per the default plan applicable. These benefits are
extended on payment of applicable premium as per the scheme.

You have the flexibility to choose a lan which is higher than the existing default plan, by paying the
applicable additional premium plus Service Tax.

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to
a specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to @
specified limit for gach insured person per annum. _

¢) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The‘to‘lai premium is split between Base Cover and Floater Cover Premium as per the default plan
applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is
entirely borne by TCSL, provided these members are explicitly enrolled by you under the scheme.

Additionally, if you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will
prevail. For further details, please refer to the policy document.
2. Maternity Benefits:

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or commissioning
mother may avail maternity leave for twelve weeks. For more details on the benefits and eligibility, once
you join, please refer to TCS India Policy- Maternity Leave.

3. Compensation Benefits under ESI Act/ Employees’ Compensation Act®:

If you are covered under Employees State Insurance Act (ESI Act), 1948 you are entitled to claim the
penefits in the event of accidental injury resulling into death or disablement arising out of and in the
course of employment, from Employees' Stale Insurance Corporation.

If you are out of the purview of ES| Act, you will be ell?ibla for compensation benefit in the event of death
| disablement arising out of and in the course of emp oyment as per the benefits under the Company's
Afterlife Benefit Policy / personal accident insurance scheme, whichever is applicable. For more details
on this, refer TCS India policy - Adterlife Benefits and TCS India policy - Health Insurance after joining the
organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation'
per the ESIC Act. H rporation’ is as defined as

4. Professional Memberships
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You will be eligible for reimbursement of expenses towards professional membership as per TCSL's
policy.

5. Tata Sons & Consultancy Services Employees’ Welfare Trust (TWT):

You will become a member of the TWT, on completion of continuous service of one year from the date of
joining TCSL and a nominal annual membership fee of Rs. 250/- will be borne by you. The Trust provides
financial assistance by way of grants/ loans in accordance with the rules framed by the Trust from time to
time for medical and educational purposes and in case of death of members while in service

SOCIAL SECURITY / RETIRALS BENEFITS

1. Provident Fund:

You will be a member of the Provident Fund as per the provisions of “The Employees Provident Fund and
Miscellaneous Provisions Act, 1852, and TCSL will contribute 12% of your basic salary every month
towards Provident Fund, as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your previous
employer or your PF and/or Pension account number with previous employer on the Declaration Form
(Form 9) at the time of joining TCSL so as to link your UAN with TCS PF / Pension account or generate
new UAN if not allotted to you earlier.

2. Employees' Pension Scheme:

Your enrolment under the Employees' Pension Scheme will based on the details you provide under the
Declaration Form (Form 9) at the time of joining TCSL.

3. Gratuity:
You will be eligible to gratuity in accordance with the rules applicable.

The company will consider the number of years of service completed for the purpose of calculation of
gratuity.

TERMS OF EMPLOYMENT

1. Relevant Experience:

Of your total experience, 2.42 years are considered to be relevant to the company's business.
2. Probation Period:

You will be on probation for 3 Months.

If your services are found to be satisfactory during the period of probation, your confirmation will be
communicated to you in writing upon successful completion of your probation period.

3. Working Hours:
You may be required to work in shifts and/or in extended working hours, as permitted by law.

4. Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in
the company transport policy. TCS employees living beyond these boundaries would be required to make
their own arrangements and the routes are predetermined and not permitted to be varied under any
circumstances. The company will make appropriate provisions for those working in night shift as permitted

by law/ policy.
5. Leave: ,Z—/
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You will be eligible for leave as per the Company's Leave Policy.
6. Mobility :

The Company reserves the right to transfer/utilise your services at its sole discretion at any of its offices,
work sites, or associate or affiliate companies, firms in India or outside India which are currently in
existence or which may likely to come into existence anywhere in India or abroad, on the terms and
conditions as applicable to you at the time of transfer. In case you refuse to join duty at the lransferred
location within stipulated period, your services are liable to be terminated. This is without prejudice to the
company's right to take disciplinary action under the Industrial Employment Standing Orders Act, 1946.

7. Increments and Promotions:

Your merit, performance and contribution to the company will be the primary considerations for annual
salary increments and your potential to perform and availabiligf of suitable positions will be considered for
promotions. Salary increments and promotions will not be direct and will be based on the company’s
Compensation and Promotion policy. Increments shall depend on several factors like company's
Eerformance, your individual performance, track record and contribution to the company, attendance,
feha\;_mr atndl_conducl during the period under review as per the Company's policy as may be applicable
rom time to time.

BPO Z associates will be eligible for promotion and career progression subject to successiul completion
of graduation as per BPS Policy.

8. Alternate Employment:

As a whole-time associate of TCSL, you are not permitted to undertake any other employment, business,
a?gr%rge any public office or private office, honorary or remunerative, without the prior written permission
o 1

9. Confidentiality, Data and Intellectual Property Protection :

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms,
which aims to protect the intellectual property rights and business information of TCSL and its clients. The
detailed Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2.

10. Work in SBWS™ mode:

TCS' Secure Borderless Workspaces™ (SBWS™) is a transformative operating model framework that
allows seamless deployment of virtual workspaces in a secure manner that enables flexible working
options aligned to its business objectives. You may be required to work either from TCS offices/TCS
Client offices or from home (remote working) as per the requirements of the project or group you are
assigned to work with and as communicated to you by the Unit HR or your supervisor. You are required to
abide by the Policy and / or Guidelines issued by TCS from time to time while operating within this
framework. For more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working
and ensure adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

11. International Deputation Agreement:

ired to sign the International Assignment Agreement, which requires you to serve TCSL for a
;?:igfn:a&ugo days_gon completion of every overseas deputation that exceeds 30 days. International

Assignment Agreementis a one-time agreement, applicable for the entire tenure of employment with the
company.
This is to ensure that the knowledge and information ?ained by you during your deputation is shared and

available to the company and its employees in India. This transfer of knowledge and information is
essential for the company to continue to serve its clients and customers betler.

If ed internationally for training, you will be required to sign an agreement to serve the
myn?ga?\?fg?%u:ninlmum period of 90 days on completion of each such training.

TAYA CONSULTANCY SERVICES
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You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as
an employee of TCSL.

12. TATA Code of Conduct:

13. Retirement:

You will retire from the services of the Company on completion of 60 years of age as per the proof of age
submitted by you at the time of joining. .

14. Medical Tests:

You are required to undergo a pre-employment medical check-up and obtain a fitness certificate from the
company's doctor. This is a pre-condition for employment. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of
this offer. To verify your identification, we request you to carry a photograph and a photo identification
document issued by government like passport, PAN card, Election Card, Driving License etc. If you are a

campus recruit, you may produce your current educational institute’s photo identification card in the
absence of government photo identification document.

Retention of reasonable medical fitness is also a condition of employment. . The opinion of the doctor
appointed by the company shall be final and binding on both parties. The company also reserves the right
to get yourself examined by a doctor at any time during your employment to ascertain your medical
fitness. Your failure, refusal or inability to appear for such medical examination will result in the
determination of your employment contract without any notice or notice pay in lieu of notice.

Your services are liable to be terminated / determined on account of your continued ill health or if you are
found to be medically unfit for the job as may be certified by the company's doctor.

15. Notice Period:

Upon your confirmation, this contract of employment is terminable by you by giving 90 days notice in
writing to TCSL. It is clearly understood, agreed and made abundantly clear that you shall have lo
necessarily work during the period of notice of 90 days given by you under this clause. However, upon

your serving the notice under this clause, TCSL may relieve you any time during the period of notice at its
sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by giving you 80 days
notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to necessari

; : g work during
the notice period given by TCSL under this clause, unless you are otherwise relieved by TCSL by giving
you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS as may be

determined by it at its own discretion having regard to the responsibilities shouldered by you while being
in the employment of TCS.

16. Background Check:

Your employment will be subject to a background check in line with the company's back

round check
policy. A specially appointed a&ency will conduct internal and external background checks. Normally,
such checks are completed within one month of joining.

The offer of employment is subject to the condition that the person concerned has not been guilty or
convicted for any criminal offence in the past.

If the background check reveals unfavourable results, you will be liable to disciplinary action including
termination of service without notice.

17. Submission of Documents:

Al the time of your joining, pholocopy of the following documents should be submitted. Please carry the

original copies for verification.
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- Standard X and Xl Mark sheets equivalent

- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Experience certificate from your previous employer(s) indicating the following :
i. Period of employment
ii. Technology areas you worked on
iil. Certificates for any training provided by your previous employers in various

technologies

- Release letter from your current employer indicating the date of release

- Passport

- 6 photographs - passport size

- A photocopy of your Permanent Account Number (PAN) Card

- An affidavit/ notarised undertaking that there is no criminal offence registered/pending against you

Your original documents will be returned to you after verification
18. Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and completing joining formalities as
per the company's policy.

19. Processing of Personal Data

Your personal data collected and developed during recruitment process will be processed in accordance
with the TCS Data Privacy Policy. The personal data referred therein are details refated to contact, family,
education, personal identifiers issued by government, social profile, background references, previous
employment and experience, medical history, skillset, proficiency and certifications, job profile and your
career aspirations,

it will be processed for various organizational purposes such as recruitment, onboarding, background
check, project assignment, performance management, job rotation, career development including at
leadership level, diversl;y and inclusion initiatives, global mobility, wellness program, statutory and legal
requirements and specific organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be 1E;ur«:u;ems»aed with compliance to applicable laws and the TCS Data
Privacy Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice
and/or explicit consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations
who provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and
visa, payroll services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your I may be shared with entities outside India, limited for the purposes

mentioned above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions
and / or TCS policies/notice provided applicable at your overseas location.

20. Terms and Conditions:

The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the

course of your employment.

21. Employment in India:

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other
permissions and / or documentation as prescribed by the Government of India for permanent employment

with TCSL.
i
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If you fail to accept the offer from TCSL within 7 days, it will be construed thal Yo 2y ckinjatected
the employment and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you
fail to join on the date provided in the TCSL joining letter, the offer will stand automatically terminated at
the sole discretion of TCSL

Withdrawal of Offer

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Ltd..

Girish Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits Gross Salary Sheet :
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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GROSS SALARY SHEET

| Name Ms. Kishori Dharmik
| Designation Process Associate

Erade BPO1

Table 1: Compensation Details: (All Com

ponents are inRs )

Relevant Experience

Annexure 1

[ Component Category | Monthly ~ Annual
1) Fixed Compensation AR ! e
Basic Salary 12,794 163,528 |
Bougquet of Benefits # 7,244 86.929
2) Performance Pay s o s Ut
Monthly Perfonnance Pay 2,400 28,800
| 3) Cit  Allowance P e e, 170 2,040
Health Insurance NA 7,900
TProvident Fund (at 12% of Basic Salary) 1,635 18,423 ]
[ Gratuity Fund (at 4.81% of Basic Salary) 615 7,385
| Total of Annual Cornpnnents & Rehrals 2,151 33,708
ITBTALGROSS__ P i 24,759 3,05,005

# Refer to Table 2 for TCSL defined Structure

Table 2:TCSL defined structure for BoB

you wish not to opt for the BoB, Defined S

(All Components in Rs)

tructure as given in Table 2 will be applicable.

In case,
_ T ~— Monthly | i
House Rent Allowance 4478 53,735
Leave Travel Allowance 1,066 12,794
Food Card ~wily 1,700 20,400
"GROSS. BGUQUEfDEBEﬂEE]IS. ] 7,244 86,929
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Confidentiality, Data and Intellectual Property Protection Terms

Annexure 2

1. Confidential Information

“Confidential Information” shall mean all Inventions and Know-how, information and material of TCS and
its subsidiaries as applicable (Collectively termed as "TCS') (including for avoidance of doubt any
ponﬁdentlal Information of its Clients) that comes into the possession or know of the Associate and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information, data, material
or any nature whatsoever or any parts thereof, additions thereto and materials related thereto,
produced or created at any time by TCS or the Associate in the courseé of or in connection with or

arising out of the Associate's association with TCS. Program/Software shall mean source code
ang.’or anjchine instructions wherever resident and on whatever media and all related documentation
and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture,
operation, specifications, use and services of the TCS equipment and components, including, but not
limited to, engineering and laboratory notebooks, reports, process data, test data, performance data,

inventions, trade secrets, systems, software, object codes, sourceé codes, copyrighted matters,
methods, drawings, computations, calculations, computer frograms, narrations, flow charts and all
documentation therefore and all copies thereof (including for avoidance of doubt any such material
belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could
cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected
or obtained by the Associate in the course of or arising out of the association with TCS or while in or
in connection with or for the purposes of his/her association with TCS or any of the operations and

entrusted by TCS to the Associate.

2. Associate’s Obligations

Associate agrees 10 treat the Confidential Information as strictly c_onﬁdantial and a trade secret of TCS.
Associate agrees not to use, or cause to be used, or disclose or divulge or part with directly or indirectly
any Confidential Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS orto a person having a valid contract with TCS. Upon termination of
employment, the Associate agrees 10 surrender to TCS all Confidential Information that he or she may
then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at
all times vest in and remain with or belong to TCS and Associate shall have no right title or claim of any
nature whatsoever in the Confidential In ormation. Associate shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, or reports and
enhancements made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of TCS and
Associate hereby agrees and confirms that all such intellectual property rights shall at all times vest in and
remain vested in TCS and agrees to transfer and assiqn to TCS any interests Associate may have in such
intellectual property rights including any interest in and to any domestic or foreign patent rights,
trademarks, trade names copyrights and trade secret rights therein and any renewals thereof. On request
of TCS, Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters of patent,
\rademarks, trade names and copyrights or assignments thereof, as may be deemed necessary of
desirable by TCS to perfect the title of TCS in the intellectual property rights and to effectuate the
provisions hereof. All expenses of filling or prosecuting any application for patents, trademarks, trade
names, or copyrights shall be borne solely by TCS, but Associate shall co-ordinate in filing and / or
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prosecuting any such applications. Associ . . s ol " o
iahts” : . . Associate hereby expressly waives any “artist's rights” or moral
rights”, which Associate might otherwise have in su‘én Irﬁanec{ual property rights.

4. Prior knowledge

Associate acknowledges that prior to his or he ' ledge of the
: 3 ¢ appointment by TCS, he of she had no knowie ge
(c.‘.ﬁnﬁdentlal Information of TCS and that such gnﬁdani?al I?—.formalion is of & confidential and secret
aracter and is vital to the continued success of TCS's business. Associate further acknowledges that he
or she is "associated with TCS in a capacity in which he or she will become acquainted with all of part 0
'léufch Confidential Information. in order to safeguard the legitimate interests of TCS in such Confidential
&gﬁ:{l‘lg;l. it is necessary for TCS to protect such Confidential Information by holding it secrel an

5. Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and
while working on the premises or facilities of TCS or its Clients or in connection with the development of
any intellectual property rights or work for or on behalf of TCS;

(a) Use any third party material or intellectual property rights except those intellectual property rights
provided by TCS or expressly authorized by TCS or without having proper authorization or license or
approval of the respective owner of such intellectual property rights.

(b) Participate in any activity for creation (includin conception, design, development, testing,
implementation, support or marketing) of any Inteﬂeclual Property for or on behalf of TCS or its
affiliates if Associate has been exposed, directly or indirectly, to any Third Party IP which is In the
same subject area (such as research area, technology or ap lication area) as, of which is same or

similar to, the Intellectual Property or any portion thereof, to be so crealed, unless;

i) Associate has expressly declared to TCSin a prescribed form whether such exposure was owing
to publically available information or under and subject to any agreement; AN )
ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license of
approval of the respective owner of such Third Party IP to use the same in Intellectual Property of
portion thereof to be created and authorized in writing Associate's participation in such activity.

5(a), directly or indirectly, during the period of association with the creation (conception, design,
development, testing, implementation, support or marketing) of TCS Intellectual Property or portion
thereof, which is in the same subject area of TCS Intellectual Property or which is same or similar to
such TCS Intellectual Property or portion thereof being created. In case, Associale access or is
exposed 1o an such Third Party IP during such association, Associate shall promptly bring it to the
\ notice of TCS [P asset owner or TCS project manager in writing and immediately cease to participate

(c) Knowingly access, make reference to or use any Third Party IP (except as permitted under Section

in any such activity.
6. Security policies and Guidelines.

6.1 Associate agrees 10 abide by and be bound by any and all policies, documents, guidelines and
processes including IP, Information Security and Confidentiality of TCS in force from time to time
whether expressly endorsed or not.

6.2 Associale acknowledge and agree that in the course of, and as a result of his/her engagement with

7CS, Associate will have access o, obtain or come across personal data or information of other TCS

Associates or Clients, including without limitation, sensitive personal data or information (collectively
“personal Data and Information”) within the meaning of the applicable Indian Law and Rules or any
other applicable Law, directive or regulation anywhere in the world. In respect of any such Personal
Data and Information accessed, obtained, acquired or processed by Associate for and on behalf of
TCS, its affiliates or Clients, Associate undertake that helshe will:

(a) Process the personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the
: se t(my t?::eiim;d only on and in accordance with instructions received from the data cc;nl?nllsr
rom time to time;

(b) Abide by such technical and organizational measures necessary to prevent the accidental or

unlawful destruction or accidental loss, alteration, un-au
Personal Data and Information: thorized disclosure or access 10 the
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as the case may be, of an
: y actual or suspected incident of unauthorized o
of, or access to, the Personal Data and Information or ather breach ©

W
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g) P .
(¢) Promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates,

Breach");

(d) Prom
any

tly provide TCS with all informati i i '
“ ation in Associate's notice, possessiol o
ecurity Breach and not make any public announcement regarding a Securi

TCS' prior written consent;

(e) Not do, or omit to do, anything,
to be in breach of its obligations

legislation;

which would cause TCS or any of its employees, office
under any privacy or data protection pol

accidental disclosure
1 this section (2 Security

control conceming
ty Breach without

rs or agents
icy, regulation or

(f) Upon expiry or termination of Associate’s engagement with TCS, return all copies of the personal

Data and

(a) Prompt'.% bring to TCS' notice of any request received from
ersonal Data and Information or of any other ¢

his/her
or processing of any Personal Data and Information (i

body) and fully co-operate and assist TCS

information to TCS in Associate's possession oF control; and

a data subject t0 have access 10
ommunication relating to the access, usé
neluding any notice from the regulatory
in relation to any such request or communication.

se, transfer, retain or

6.3 Associate expressly consent that TCS and/or its affiliates may collect, U
i th his/her en agement

otherwise process Associate's Personal Data and information in connection

with TCS, in accordance with the then / current TCS policies and procedures an
and data protection legislation, TCS may use third party services of
otherwise process Associate's Personal Data and Information fo
responslbla for such third party s

obligations hereunder.

7. Working in SBWS™ Framework:

Associate may be required to work in TCS offices or
as per the directions of supervisor and [ or the provisions of the applicable policy.

Assoclate understands that working in this hybrid
information security risks. Associate acknowledge

a)
b)
c)
d)

will work only in
amended from time to time.
will comply with

policies/Protocols. N :
will bring to the notice of HR of the Unit to any circumstances that prevent Associate from

?oln a manner consistent with TCS data privacy and security policies/ protocols.

will in
individual who

and work in @ manner

rm the HR of the Unit if the Assoc

if any other circumslances at home exist wh

Interest provision.
e) will ensure utmost

d applicable privacy
sub-contraclors to collect or
r which TCS shall remain

ervices provider or sub-contractor's compliance with

its Client's premises or from home (remote working)

environment may have higher confidentiality and
s that when working remotely the Associate:

a private, secured work area in compliance with the guidelines issued and

consistent with TCS Data Privacy and Security

iate shares a home with any family member or an
is employed by @ competitor of TCS or TCS client the Associate s assigned to, or

ich implicates the TCS Code of Conduct Conflict of

care and adhere 10 Confidentiality, IP Protection | Non-Disclosure obligations.

will be using the Company allotted laptop or similar authorized cnm[:‘uling device (together called

“official asset’) onlL to connect to TCS network/customer network t

the Customer prov ed laptop to access the customer network if so, mandated by the Customer).

rough authorized means (or

g) will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights

ate agrees |

hat he or she shall not make, have

made, replicate, reproduce, use, sell, incorporate or

Associ
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information

including intellectual
the course of his or

RI‘OPG

specifically authorized to do s0 in writing by TCS.

9. No License
TGS and Associate agree that no license under any patent or copyright now existing or hereafter obtained
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by TCS is granted, agreed t impli
to Associate of the C%nﬁderﬁigﬁgfr:r?:;?ibﬁr. Inpia i fe o R g S

10. Equitable Rights

Associ _ .
knowﬁfégaaﬁnﬂ;";ﬁ%?es that any Confidential Information that comes into the possession and / or
acknowledged by A ate is of a unique, highly confidential and proprietary nature. It is further
of the Conﬁdeyl- 550‘}'3‘9 that the disclosure, distribution, dissemination and / or release by Associate
Confidentialit Eial Information without the prior written consent of TCS or any breach of the
and irre aralbi’(' 4 ata and IP Protection Terms by Associate will cause TCS 10 suffer severe, immediate
to an gth e damage and that upon any such Lreach or any threat thereof, TCS shall without prejudice
speci errf remedies available to it, be entitled to appropriate equitable relief including the relief of
pecific performance and injunctive relief, in addition to whatever remedies it might have at law.

11. General

() T.RS-,Q“""S"’"S hereof shall be interpreted, determined and enforced in accordance with the laws of

(b) In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated
by TCS, whose decision shall be final and binding upon the arties hereto. Subject to the above, the
arbitration shall be governed by the Arbitration and Concuiat?on Act, 1996 or any modifications or re-

enactment thereof. Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall
not be a ground for ubiectinghtn such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties agreed to
the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial \ribunal to be contrary to governing law, it shall be
deemed null and void without annulling or rendering invalid the remainder of the Agreement and if the
invalid portion is such that the remainder cannot be sustained without it, the Parties herein shall find a

suitable replacement to the invalid portion that shall be legally valid.

(d) This Confidentiality, Data and |P Protection Terms along with other documents executed by Associate
or referenced in any such documents constitutes the entire understanding between the parties and
supersedes all prior agreements and understandings pertaining to the subject matter thereof. No
delay of omission of either Party in exercising of enforcing any 0 their rights or remedies hereunder

shall constitute a waiver thereof.

(e) This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by
authorized representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall
continue during the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

please complete and return these documents to the TCSL HR executive, within 7 days of receiving
this offer.

This is to confirm that | have received the Letter of Offer on
| hereby accept this Offer and intend to join service on

Name: Ms. Kishori Dharmik
Address:

SDigt;;s:uure: 2,-/
Principal
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BLOOMBRAIN LEARNING SOLUTIONS
F-14, Okhla Phase-1, Okhla Industrial Estate,
New Delhi-110020

Date: 07.12.2021

Dear
Manish Dhawale ,

Subject: Offer Letter

Wiﬂ:l reference to your application and subsequent interview, we are pleased to offer you the
position of (Business Development Executive) in Bloombrain Learning Solutions India Pvt. Ltd.
(hereinafter referred to as the “Company”).

Your initial place of posting will be in Delhi. Your services are liable to be transferred anywhere in
India, in any office of the Company within India.

Your CTC will be 4 LPA.

Your appointment and the validity of this Letter is subject to the authenticity of the documents i.e.,
application, resume, testimonials, references, previous employment details (if applicable) and any
other information furnished by you. Any adverse finding at a later stage would entitle the Company to
terminate you forthwith and without any notice and/ or compensation in lieu thereof.

T&Cs

1) Initially you will undergo theoretical training for 6 days. Activation of your employment will be
subjected to the evaluation done after the training process.

2) While on job training you will be evaluated based on your performance related to KRA set by the
company and revenue.

3) First 3 months will be on-job training period where the salary will be Rs 15,000. SALARY WILL
BE REVISED AFTER THREE MONTHS basis performance and internal criteria set by the company.

4) First salary will be credited after 30 days from date of activation. }_{

5) After 1st salary, the salary cycle will be 8th of every month.

x o nf Ff\."!"‘ Ll ]
6) Attendance will be monitored based on the completion of KRAs & targets, incHse Hﬂ%ﬁ“g{“' B o T
achieved absent for that day will be marked you will be marked LOP (Loss of Pay). Technolog,

7) If an employee is terminated /resigns/absconds before sales cycle, he/she won't be liable for any
settlement amount in Fn F.

8) Management can terminate any candidature during training/first 30 days of activation for any
breach of rules, indiscipline, and lackluster. In such a case the company will not be liable for any
payment to the employee . This rule only applies to worst-case scenarios that can't be

compromised.
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BLOOMBRAIN LEARNING SOLUTIONS
F-14, Okhla Phase-1, Okhla Industrial Estate,

New Delhi-110020

9) Anemployee will get his FNF done only after 60 days of his last working day in the company.

As the first step to joining, we would require you to kindly upload the following
documents.

+» Copies of Educational Certificates.
. Passport size photographs.
+ Address Proof.

+ Clearance from the previous employer

+ ldentification Proof PAN Card/Driving License/Voter ID/Passport Copy)

+ Bank Account detalls ‘

+ Confidentiality of information Document

. Discipline Policy

We are confident you will find this new opportunity both challenging and rewarding.
We are excited to have you onboard and wish you a great career ahead!

Hawd

-"/-‘—-

Sincerely,
Manal Sah
HR Department

| have been explained the terms and conditions of my employment and | have understood the
same and accept them entirely. | shall join service on (10.12.2021).

Accepted
Sincerely,
( Manish Dhawale )
=zZ—
—~ Principai

fury Nanak mstitute of Englndering &
Technology Nagpar ¢415M
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WNS

Extending Your Enterpere
17-jan-2022
Pranjal Wanjari
151 Kapil Nagar
Nari Road Nagpur Maharashtra 440026

India
Letter of offer

Dear Pranjal,

AUTTRALLL

With reference to your application and the subsequent interview you had with us, we are
pleased to inform you that you have been selected as Associate - Ops in WNS Global . ...
Services Pvt. Ltd., based at our Pune-Phursungi office. The key components of your
offer are as detailed below :- -

Career band: Your career band would be Professional.

Role band: You would be placed in role band A,

Title: The title that you would be using both internally and externally would be Associate
- Ops.

Compensation: Your Total Gross Pay will be INR 2,61,914 (Indian Rupees Two Lakh,
Sixty One Thousand, Nine Hundred And Fourteen Only) per annum which is
inclusive of Fixed Pay and Variable Pay/ Performance Incentive. The detailed break-up of
your compensation is given in the Annexure |l for your reference.

Joining Date: You are expected to join us by 17-Jan-2022.

Place of work: Your place of work will be Pune-Phursungi. However, your services are
transferable, and you may be assigned after reasonable notice, to any location in India or
abroad where the Company or any one of its associates or customers conducts business.
While on transfer you will be governed by the rules, regulations and conditions of service

of that location.

Fﬂnmpa\ At S
et
ryura N2
Tech™
For WNS Global Services Pvt. Ltd. Accepted and Agreed
Adil S Nargolwala
E":;“_;“ﬂ SVP -HR Candidate’s Name & Signature
ead Talent Acquisition Group

NS (lobel Servises e Lal, Plowz No:10, Godryj & Bayee Complex. Pirojchanager, LBS Mavg
Filiwoli (Wezti, Miomibai 400079 India (Tel: +91 22 4005 2100 | Fax +91 32 2518 8307 | CIN: U72200MH1996PTCL00106

(% scanned with OKEN Scanner



WNS

Extending Your Enterprse
1. TERMS & CONDITIONS:

a. The terms of this offer shall be kept strictly confidential. You shall execute all other
documents as may be required to give effect to this offer.

b. You will be required to sign a standard employment agreement on your date of
joining.

c. You shall be required to submit a set of certified true copies of th
information as set forth in Annexure | of this appointment |etter.

d. The Company's business involves operating round the clock on all day. Therefore the
work may involve shift working including working in night shifts and availing
staggered weekly offs. You are expected to attend the work as assigned to you by
your superiors.

e. You will be on probation for six months from the date of joining; however probation
may be extended by the Company at its sole discretion. During the probation period,
the Company may terminate this contract at any time without cause upon not less
than 60 (Sixty) days prior written notice to you and/or compensation in lieu thereof.
However, the Company may with “cause” immediately terminate this contract, if you
are found to be in material breach of any of the terms of your employment and the
Company Policy. You may voluntarily terminate your employment for any reason
upon providing prior written notice to the Company, the period of which shall be 60
(Sixty) days prior written notice. It is mandatory for you to serve the notice period
and it is your responsibility to complete your handover during the notice period
before resigning from the organization / Company. If you chose not to serve the
notice period the Company reserves the right to recover compensation in lieu of
notice period from you in addition to the compensation towards all expenses incurred
with regard to any training and development, special education, up skilling or on the
job training provided to you in the course of your employment with the Company in
addition to losses and damages actually sustained by the Company. The forgoing

term is a condition precedent to your acceptance of this offer letter.

f. Effect of inability to clear the proficiency / competency training / thresholds: You may
be required to undergo voice & accent, pre-process and process trainings as a
prerequisite to your gainful engagement as may be prescribed under relevant
competency / proficiency parameters. At the end of these trainings, a performance
assessment will be conducted and the results will be declared as per the established
norms depending on the type/nature of the training. The company invests significant
amount of efforts and costs on such trainings and you will appreciate that in case one
is not able meet the required norms during training or clear the afore-said
assessment tests, the Company will not be able to engage your services productively.
In such eventuality, the Company reserves right to terminate employment by

. providing two weeks’ notice and or pay in lieu thereof.

- g. Post confirmation, your services may be terminated by either party. giving notice in
writing as mentioned in clause 1 (e) and non-service of Notice Period shall result in
the same consequences as enumerated in Clause 1 (e) hereinabove.

h. You will be entitled to twenty one working days leave per annum subject to prior
approval by the Company. Carry-forward / accumulation of leave will be governed as
per the existing Company policy on the subject.

i. You will be provided necessary training / special education / on the job skill
enhancement / interactive programs / up skilling programs / guidance required to
discharge your duties effectively at the cost, efforts and time of the Company. In
consideration of such training or skill enhancement programs, you shall serve the

e documents and

For WNS Global Services Pvt. Ltd. pﬂnc“‘“? g8 Accepted and Agreed

M‘[ Wala A Hanak et

Adil § Nargolwala TARAATS
Corporate SVP - HR

Candidate’s Name & Signature
Head Talent Acquisition Group

WS Globel Services Pa. L, Plont No:10, Godref & Boyce C , LBS A
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WNS

Entending Your Enterprse

Company for a minimum period of six months from the date of your joiniqg. failing
which, the Company reserves the right to recover the losses suffered for imparting
such training or skill enhancement programs from you.

j. Deployment / Redeployment: The Company reserves the right to deploy / redeploy
you in any of the available roles as may be deemed appropriate. Since different roles
require different competency profiles, exact match can be a challenge at times,
despite best intentions and efforts of the Company. In such eventuality, you are
obligated to cooperate in the deployment / redeployment process by accepting role
that is offered to you.

k. You will automatically retire from the services of the Company on completing the age
of 58 years.

I, Notice to terminate in electronic form such as SMS or personal email shall not be
accepted as adequate notice of termination for the purposes of this agreement.
Notice to terminate this contract has to be addressed in writing to the Company in
the form and manner as may be prescribed in the Company Policy.

m. WNS reserves the right to terminate your employment with immediate effect on
grounds of breach of policy including but not limited to Infosec / physical security,
misconduct or where your performance has been found to be unsatisfactory.

2. OTHER CONDITIONS:

a. Medical fitness: Your appointment / employment is subject to you being medically fit
for employment.

b. Reference Checks / Background and testimonials verification: Your appointment is
also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background /
reference check and testimonial verification either before joining the company or
within a reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason whatsoever,
your offer / employment will be treated as null and void ab initio. In such eventuality,
you may be immediately relieved from the employment without giving any notice
and or pay in lieu thereof or any other remuneration (including incentives) for the
period of engagement up to aforesaid date of relieving.

c. Effect of Substance Abuse: The Company, at its sole discretion, may conduct from
time to time screening for substance abuse during the course of employment. If the
results of such screening are found to be positive, employment is liable to be
terminated without giving any notice or pay in lieu off.

d. All terms and conditions will be governed by the Company’s policies as stated from
time to time and the Company may in its sole discretion as it deems fit revoke or
change such policies. It shall be your duty to peruse and understand all the terms
and conditions enumerated in Company’s Policy as well as the repercussions of the
breach thereof and not being aware of the same shall not be a defense, which shall
be either avallable to you or accepted by the Company.

Please sign the copy of this letter as a token of your acceptance. Please initial each page
in acceptance of the terms and conditions set out herein.

Yours faithfully,

F Ltd. e
or WNS Global Services Pvt. Ltd Pﬂ“c‘p?:ﬂn'-_"ﬂ" Ana® Accepted and Agreed
; ottt C
Add Ilarjaava(a ek 0
Tecn o
Adil S Nargolwala
Corporate SVP - HR Candidate’s Name & Signature
Head Talent Acquisition Group

WNS (label Services Par Led, Plan: No. 10, Godryj & Bayea Conglex. Pirojchanagar, LBS Marg.
Vikiwoli (West), Mumbai 400079 India (Tel: +91 22 4005 2100 | Fax +01 22 2518 8307 | CIN: U72200MH1994PTCI00194
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Eatending Your Enterprrse
Annexure |

1. You need to furnish the following Documents at the time of joining WNS.
NOTE: Joining will not happen without these documents.

aloriginal copy of WNS offer letter
DATE OF BIRTH PROOF: Mandatory is Aadhar Card. If no Aadhar Card or inv_complete
details on Aadhar card then the following will apply:- (Any ONE of the following: Birth
Certificate, Xth, Xlith Mark Sheet with DOB details on it, Passport, PAN Card, Driving
License, School/College Leaving Certificate) - 1 copy

- Aadhar OR PAN Card in the absence of both then the following will
apply :- (ONE of the following: Voters ID, Driving License, Passport, or Bank Passbook
C|with photograph, Bankers verification, NSR (National Skills Registry) ID card, Hall
Tickets not more than 1 yrs. including current year up to eg.2006 for 2008, Defense
dependant ID Card - 1 copy

PERMANENT ADDRESS PROOF : (ONE of the following: Passport, Driving License,
Voter's ID, Nationalized Bank Passbook with photograph and address, Electricity Bill -
latest of Self or Parents, Ration Card, LIC & Insurance documents, Mobile Bill,
D|Telephone Landline Bill - latest of Self or Parents, or Current lease deed - with you or
your parents / spouse as lessee or co-lessee) - 1 copy. The information for address
needs to be verifiable during BGV and hence the same needs to be the latest
permanent address proof.

EDUCATION QUALIFICATION PROOF : (mark sheets & degree are important)
E|(as applicable: Xth, Xlith, Graduation, Post-Graduation Certificate, Copy of Diploma,
others)

F[PASSPORT SIZE PHOTOGRAPHS : 5 copies ( with Red Background ONLY)

'PAN_ NUMBER : Photocopy of PAN Card. If you do not possess a PAN card then an
Glapplication for one will have to be made and a copy of the application receipt will have
to be submitted.

Professional Relieving or Experience Letter from previous employer (last 2
employments) or Accepted Resignation Letter from previous employer.

salary Slip / Salary certificate from previous employer (last 2 employments). Bank
statement if no salary slip from the Company.

I Employee ID Proof : (photocopy of salary slips, appraisal letter which contains the
employee id proof)

k|Marriage Certificate (if applicable) OR Marriage Affidavit with Couple Photo

Self declaration Medical Fitness form : Medical Fitness form needs to be duly filled
and stamped by a Doctor.

=

For WNS Global Services Pvt. Ltd. Accepted and Agreed
{ al
Prmc\p ARRERITY
AdL Nargelvsola ura Nan s
Techn!
Adil S Nargolwala
Corporate SVP - HR Candidate’s Name & Signature
Head Talent Acquisition Group

WS Global Servicer Pos. Led, Plavt No:10, Godref & Baycs Complex. Pirgjshanagar, LBS Marg.
Vikiwoli (Wesg. Mumbai 406079 India |Tel: +91 22 4095 2100 | Fax 91 222518 8307 | CIN: U72200MH1994PTCL00194
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- WNS

Edending Your Enderprive
NOTE:

» The same document may be used as proof for more than one of the above
requirements. ’ :
* Original copies to be brought along with copies for the purpose of verification.

2. In addition to the documents mentioned above, you are requested to provide the
following documents and information on your date of joining.

Documents......

1. Updated Resume.

2. Marriage Certificate (if applicable).

3. Self declaration Medical Fitness form.

4. ESIC (Employee State Insurance Corporation) enrollment would be as per the
applicable as per government regulation. In case if your stack up contains ESIC
component, please carry the following documents:

a. Your 3 post card size (4X7) photographs (copies of the same photograph) OR

b. If you would like your family covered - Family group photograph of immediate
family (4X7, 3 coples of the same photograph), only members in the photo will
be covered. Photos should be clear and have only your immediate dependent
family members which include parents, siblings, spouse and children.

Infoermation......

1. Names and date of birth of family members you would want to mention as nominees
for the Provident Fund Scheme (parents / siblings / spouse / children)

2. Your blood group.

3. Your family doctor’s name, address, telephone and registration number.

4. National Social Security Number (NSSN) if allocated.

S
For WNS Global Services Pvt. Ltd. al Accepted and Agreed
PrnCIPE . oring
Mtl ala stitute O BV 00
| uru Nanak P oo 44
Technolody

Adil S Nargolwala
Corporate SVP - HR Candidate's Name & Signature
Head Talent Acquisition Group

WS Globel Services Put Led, Plan No: 10, Godryf & Boyea Complex. Pirgjshanagar. LBS Marg.
Filisroli (Wasg), Mambai 400079 Inba [Tal: +91 22 4095 2100 | Fax +91 22 2518 8307 | CIN: U72200MHI996PTCI00196
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Extending Your Enderprre
Annexure |l
1“_;::. P Pranjal Wanjari
. lata - O
Role Band g :’m e
BUJEU : Insuranca
Amount{INR) Amount(INR)
Compensation Component Ref Par Manth Per Annum
Basic Salary 8,263 1,00.350
House Rent Allowance 4,181 5075
City Compensatory Allowance 1.815 21,775
Sub Total - | A 14,358 1.72.300
Bonus | Incentive (4) (a) 2457 29,486
Company's contribulion to Provident Fund (1) 1 I4.E53
Company’s contribution to ESI (3) 547 (=L
Sub Total - 11 5 3225 50,700
Total Fixed Pay | C=A+8 18,583 223,000
Banus | Incentive at Maximum Level (4) I b} 5-“’“[ 62400
Gross Pay (CTC) at Minimum Level D=C 18,583 223,000
Gross Pay (CTC) at Maximum Lavel E=D + (b)-(a) 21,826 2,61.914
BEMEFITS
Gratuity payable As per Payment of Gratulty Act, 1972
Note:

Act. 1952

1) Company’s contribution to Provident Fund (PF): In cases where PF wages Is above
hawe an option to choose the deduction of 12% on actual PF wages. In such situation, various component
to accommodate your request. PF wages considered for this calculation wi

the statutory maximum limit of INR 15,000/ p.m., you
of the compensation will be adjusted
il be as per Employee Provident Fund and Miscellaneous Prowisions

2iThe Company provides following discretionary Insurance benefits

) Mediciaim Benefit: For Seif or Family Floater, as per Company policy

b} Persanal Accident Insurance: For Employee, as per Company Policy

) Life insurance: For Employee, as per Company Policy

d) Parents can also be covered individually or through a Floater at an annual premium as per the company policy. You would have to enroll and
pay the sum separately through payroll.

Note: The company reserves the right to make appropriate changas to the insurance plan ai and when necessary.

1) Company's contribution towards ESI Scheme will be as per Employees State Insurance Act. 1948 and is currently 3.25% of the monthiy|
salary.

4) You will be eligible to participate In the Company's Bonus / Incentive schame applicable to your process. The Bonus | Incentive at rRaximum

level Is inclusive of Bonus | Incentive included in the Total Fxed Pay.
Bonus Act, 1965, your performance and BU/Company performance.

The Bonus / incentive will be paid basis the requirements of Payment of

For WNS Global Services Pvt. Ltd. }/,‘,' Accepted and Agreed
f{dd ﬂWE, / prif E\.‘gmgeﬂng §
a& r ﬂaﬂﬂ'* ms&um ciu"' 441501
gdn 5 n.rgs%h;m St e nology Mo
orporate -HR :
Head Talent Acquisition Group Candidate’s Name & Signature
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IENERGIZER IT SERVICES PVT.LTD.
Regd.Off. 22, Ground Floor, Rectangle-1

L L
le n erg I Ze r District Centre, Saket, New Dalhi-1 10017
L WEL PrOCENE WD R

Jan 18, 2022

REFIPAY/1801202217

Siddhant Bhimrao Gote
96-D, Block-B2,
Seclor-T1,
Noida-201301

Subject: Letter of Offer/Appointment

Dear Siddhant Bhimrao Gote,

This has reference to your application and subsequent interviews you had with us.
We are pleased to appoint you as Executive - Marathi Language - Operations w.e.l. Jan 18, 2022 on the following terms and conditions:

1.

10,

1.

You will be based at A-37, Sector-60, Noida, However, the company has absolute right to transfer withoul any additional benefits, your services lo
any other place, in India or abroad, where company has ils interest. You will be required to wark in any slol across 24 hrs. The company would
determine these slots from time to time. If any slot is not acceptabie to you, this offer/appointment will stand cancelled and withdrawn automatically
without any further reference to you.

Your employment will be subject to mandatory six-month probation, on completion of which your services shall be deemed confirmed unless
otherwise conveyed by the company. No written communication staling confirmation of your services shall be furnished. The notice period will be
of one month or salary in lieu thereof, on either side. However, the company reserves the right, not to accept payment in lieu of notice and at its
sole discretion enforce the notice period. However, the acceptance of the notice period of less than one month is at the sole discretion of the
management.

Absence for a continuous period of seven days without prior approval of your supervisor (including overstay of leave / training) would be treated an
abandonment of service and can lead lo your service being terminated, Resigning from the services with or without notice periad; prior lo
completing eighteen months of tenure/employment with the organization, in such an eventuality the company reserves right to recover from you all
the expenses incurred in regard to any training and development, special education, up skilling or the job training provided to you in the course of
your employment with the company upta Rs 25000, (Rupees Twenly Five Thousand only) in addition to nolice pay.

Details of your compensation are enclosed in the Annexure. Please note that the salary structure of the company may be altered/ modified from
time fo time. Further, salary, allowances and all other payments/ benefits will be governed by the company rules as well as statulory provisions in
force from time to time and subject to deductions of appropriate taxes at source. Management has a right to change these rules by putting notice
on intranel. Ignorance of such notices will not be considered as an excuse for not following them or their applicability on you.

You are hereby appointed under the Skilled category and the remuneration would be in accordance with the specified rules under the minimum

wages act 1948.

Retirement from the services of the company will be on your attaining the age of 58 years.

Your services shall be subject to comply with the policies of the company and rules of employment from time to time as promulgated by the

company, and shall comply with the lawful directions of the management from time to time in that regard.

You will qualify/ be eligible for appraisal on completion of twelve months from the dale of joining. The first appraisal shall fall due in appralsal cycle

(April or October), post completion of twelve months from the date of joining and thereafter it will continue every year in the same month.

You shall not, either during the continuance of your employment with the company or at any point of time thereafler discuss, divulge or

communicate by word of mouth or otherwise lo any person or persons, firm or corporation without written authorization of the company

management, any confidential information of the company. ‘Confidential Information’ means proprielary information of the company, including

(without limiting the generality of the faregoing), technical data, lrade secrets or know-how, including but not limited to, research, product plans,

products, services, customer lists and cuslomers (including but not limited o users or polential users of the company’s products on whom you may

call or with whom you may become acquainted during the terms of your employment), markel, software developments, inventions, processes,

formulae, technology, designs, drawings, engineering, hardware configuration information, markeling, finance or any other information disclosed to
either directly or indirectly in wriling, erally or by drawings or inspections of parts or equipmenl. You will also be responsible

you by the company,
for the protection and furtherance of the company's best interest at all times, including after you cease to be on the company’s role.
If the company is not able lo open office due to government restrictions or you are not able to come for work due to any such government

restrictions in your area, the company will not be liable o pay you salary for that period.
You shall not, during the continuance of your employmenl with us, be engaged, concerned or interested directly or indirectly, in any other

occupation, business or employment whatever, whether honorary or with remuneration.

V Siddhant Bhimrao Gote
Pﬂﬂﬂﬂ‘ g Hrose?

Accepled and Agreed(Signature)

o of Engineern
¢ ve B0
Corp. Off. A-37, Sector-60, zlumwmrﬂﬂ%ﬁ (+01) 120 66880000, Fax : (+91) 120 6688014

CIN : U72900DL2010PTC201452, Website : www.ienergizer.com, E-mall : contactus@ienergizer.com
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12, This offer of employmeant is based on the information furnished in your application for employment. If, at any time In fulure, it comes to light that
::::: this information is incorrect or any relevant Information has baen withheld then your employment is liable to be terminatad without any

13, If you shall at any time be guilty of misconduct, commit any breach of this contract of employment o refuse or willfully neglect to perform to the
ulis_fan:inn ol the company, all or any of the duties devalving upon you under this contract of employment, the company may al once, withoul any
previous notice, terminale the contract of your employment. If you are terminated or asked to resign rom the services of the company (on grounds
of misconduct/non-performance), the company under siich circumstances will not be liable to pay any compensation/salary. On the contrary the
company reserves the right to initiale recovery proceedings against you for irrespective of the damages caused or the loss cecurred to the
company.

14, Additionally, you shall be eligible for Medical and Accidental insurance benefit programme along with other employees banefit programme fun by
the company on time to tima basis at the expenses of the Company, which shall ba applicable post 30 days of your joining, Any evenluality before
the applicability of the insurance benefil programme, the company shall have no responsibility whalsoever.

15.  Notice to terminate this agreement shall be accepted by the company only when it is Issued in a form wherein your identity is ascertainable {such
as hard copy letter with your signatures), Nolice of termination in electronic form where such identity cannot be ascertained such as SMS or
personal e- mail shall not be accepled as adequale nolice of lermination for the purpose of lhis agreement.

16.  Matters nol covered herein shall be in accordance with the company's rules and regulations and company’s decision shall be final and binding.

’Q 17.  If and when you will be sent abroad for training or other purposes, you will be required to enler inlo a Service Agreement with the company and
X the terms and conditions mentioned therein will be binding on you.
18.  This appointment letter is binding with subject to subsequent reference check of your credentials mentioned in your bio-data and application form
and vernficabon of various medical lesis,
Also you are advised lo submit following documents:
a. Proof of Age & Proof of Address
b. Certificates peraining to your professional/ educational qualifications.
c. Copies of previous appointment letters and relieving letters/ experience certificales, |
19.  You will not during your employment with the company (in terms of this letler except so far as may be proper in the ordinary course of business
and for the interest of the company) or at any lime therealter, divulge or make known any information in any way whatsoever relating to the
company o its business/or of its customer andlor any olher information, secret processes or data and material which may come to your
knowledge during the course of your employment. You will always maintain secrecy regarding any technical Information / technical dala or any
other information / data related to sales and marketing gained or acquired or imported 1o you in the course of your employment through SAP R/3
system, official source of the Company. Company reserves the right to track back activities on IT infra allocaled to you, during course of your
employment or thereafter and take appropriate legal recourse against you in case of breach of above agreement. Immediately on joining the
organization, you will be required to sign “Employee Non-Disclosure Agreemént” and would atso be bound with the conditions mentioned therein.
Notwithstanding anything contained hereinbefore, it is made clear thal after the cessation of the present contract, whether by viriue of resignation,
termination or otherwise of the employer-employee relationship, you shall nol approach, discuss, divulge, contact, contract in any form, whether
express or implied, any of Ihe Clients of the Company, heir employees, managers, execulors, agents, contaclors, etc. of the said Client of the
Company for any reason whatsoever including any of your grievances. If found otherwise, it shall be treated as not limited Lo the commission of
8 criminal breach of trust and you shall render yourself liable for civil andior criminal action and the Company shall be free without further intimation

to you, to launch against you, criminal prosecution, as well as claim of damages, as may be deemed fit by the company and the same shall be

done at your sole peril.

21, Ifthe terms and conditions offered herein are acceptable (o you, please retum Ihe N——

We welcome you to iEnergizer.

With regards,
For iEnergizer IT Services Pvt. Limited

IhlwI'Hd.l.ndlrﬂmﬂ&MWWWlwﬂﬁmlmhﬂhmnﬁmﬂmdmwlwthmlawwbyw‘
iwmﬂlme them.
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Name giddhant Bhimrao Goto

IJ"'“"'HM + Executive - Marathl Language - Operations
nt : Operations

playee 10 : T199917

gfiective Date : Jan 18, 2022

" E”m!m"::m ::; s:;: r:u:ls:nlly eligible for the following, towards compensation, perquisites and

penefils. The summary below helps you to

Monthl Contribution | Deductions:

Monthly Salary Breakup (CTC):

PF Conlribution 12% (if applicable) 0

HRA 0 ESI Contribution 0.75% (if & g) 17
Allowance 0 Labotir Welfare Fund Employee Share ]
Interim Allowance 2350 Professional Tax (PT g

Pel Linked Incentive (PLI}* 0

Attendance Incentive*® 0 PF Conliribution 12% (if applicable 0
ES! Conlribution 3.25% (If applicable) 507

0

. Retention Bonus#
Labour Wellare Fund Em) Share

PF 12% (Employers Contribution), if applicable 0
ESI 3.25% (Employer's Contribution), if applicable 507

Labour Welfare Fund Employer Share

Medical Insurance™*
Accidental Insurance™**
Professional Tax (P

The PLI & Attn. Incentive compeonent are pald separately as per the process guidelines

Note:
. TDS: The salary will be paid subjecl lo tax, which may be deducted as parlhepruvisionsof the Income Tax Act, 1861.
. GST: The amount of any deduction from the salary other than the statulory deductions will be inclusive of Goods & Service Tax (GST) amount
wherever it is applicable as per the prevailing rales.
. Bonus: The payment is made lo cover any payment due under the provisions of Payment of Bonus Act 1965.
»attendance Incentive: Attendance Incentive shall be only payable if there in No LWP | No NCNS in the month. Attendance incentive will be

@,:pﬂcabl-a post certification from the 1st of approaching maonth.
. *PLI: PLI s Performance Linked Incentive; this is an average incentive amount payable in process, Incentives are payable only on meeling pre-

defined criteria of the process and these are subject 10 change on monthly basis al the discretion of management, further detalling shall be

done in process / operations after joining.
. Headset: The deduction 10 be made of Rs.2000/- against head sel in two equal instaliments from first two conseculive month's salary. It shall be

refundable at time of Igaving.
. ***Medical Insurance: There shall be Medical Insurance of Rs.250000/- per annum only for self (if applicable).
. ***Accidental Insurance: There shall be an Accidental Insurance of Rs,1000000/- only for self.

Torm Insurance of - Rs,1000000/- only for self.

. Term Insurance: There shall be an
. Mo salary shall hepayahlndurlnﬂlﬂlnhﬁpomdﬂﬂﬁmm‘b‘dﬂh‘"ﬂﬂwmmﬁmdMuﬂmnﬂmm,
[mmm.mypostmﬂdwlnwmuﬁuﬂm&asusmnlbydmt&uﬂmm.

. Salary shall be payable
of Non Certification.

 #Retention Bonus: Retantion after completion of one year from the date of joining.
. Gratuity nhallbupaidmmunaﬂurwﬂoﬂnnmnmmmwndmmanﬂuwm_

For IEnergizer IT Services Pvt. Limited V
pymeipal
= K
uthorized Signatory pyyre Nanas nstitute of € T‘-"’\“ﬁﬁﬁg
: Tochnolofy Haqg ! '
Candidate's Name Si | al

e ———

(% scanned with OKEN Scanner



'\'I:..

BIBYJU'S

Offer Letter

Name:Swapnil Sureah Khaparde
Date:Wednesday, January 26, 2022

Dear Mr. Swapnil Sureah Khaparde ,

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Leam Private Limited ("Company”), on the following terms and condilions:

rom the date of joining the services of the Company, which date
Bangalore or any other location as
may deem fit, from time

1. Dats of Joining & Work Location: Your appointment becomes effective f
shall be no later than Tuesday, February 1, 2022 . Your work location would be |IBC Knowledge Park,
;nagr be assigned by the Company. The Company reserves the right to transfer you to any location, as the Company
o time.

2. Term: The term of this Agreement would be for a period of 4 weeks (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this

Agreement.

ess requirement, this agreement may be extended by another 2 weeks (over above 4 weeks)

3. Extension of Agreement: In case of a busin
ed by suilable means, as the Company deems fit. The decision of the Company, in this matter,

as mentioned in Clause 2. You shall be intimat
shall be final.

at Its discretion, conduct background verification, prior to or at any time after commencement of

4. Background Checic The Company may,
fications, designalions or licenses, educational background,

this Agreement, to verify, including but not limited to, your professional certi
identity, proof of age, address, past work experience (if any) and criminal records. You hereby provide your express consent o the Company

for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Company and o
the satisfactory outcome of the pre-employment screening activities (including background verification and criminal history check).

It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
ent will be subject to the salisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided 1o the Company. Upon satisfying the above conditions, conversion to the role of PSA will be done with a compensation of 4.75
LPA (3.75 LPA fixed + 1 LPA variable paid as an incentive) for the role of PSA. However, the Company may at its sole discretion and its
business requirements may decide not to extend an offer of employment. Moreover, if the Company finds that you have achieved your

ulting in the reduction of your achieved revenue, the Company will have the right fo terminate your

training target through improper means resu
employment even after the permanent position has been offered.

6. Department, Designation, and Reporting Manager.

5. Offer of Permanent Position:
Agreement. This offer of employm

Department: Business Development
Designation: Trainee - Pre Sales

Reporting Manager: Akshay T Shankar (TNL21816139)
Role Location: IBC Knowledge Park, Bangalore

PST Training Location: Byjus - Bangalore
out of the PST Training Location. Upon successful completion of the training and post your conversion, you will

The training will be conducted
e Page 1 0f 4
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7. Cost to the Company: Your compensation is INR 25000 per month,

8. Deductions: The Company shall be entitied to deduct from the above remuneration payable 1o you, the following contractual, statutory, and

compulsory deductions:

{(g) Providen! Fund;

{b) Income tax deducted at source al the rates applicable;
{c) Employment | professional taxes;

(d) Dues to Company including loans and advances; or
{g) Any other applicable statulory deductions

The income tax liability with regards to your salary and perks will be your liability and will be govemed by the applicable tax laws of the

country as applicable from time to time.

9. Company Palicies: You will be govemed by lhe Company's palicies, regulations, and procedures on the cffice timings, anti-sexual
harassment, leave, travel, ransfers, misconduct, etc., presently in force or as introduced/amanded from time to time. You are aligible for
leave as per the Company's leave policy, which can be viewed under 'Policies’ tab in your 'Employee Service Platform Account’ and/or the
‘Employea’s Handbook' provided to you.

10. Leaves: You will be entitied 1o get 1 casual leave/sick leave for this 4-weeks lenure. ("'In case, where this agreement is extended, as per
Clause 3 of this agreement, need lo be read as 1.5 days, with no change lo terms and conditions of Clause 12.)

11. Absence from duty: When an employee takes off from duty withaut prior leave approval or proper inlimation under certain unavoidable
Srcumstances, then those day/days will be treated as absence from duty. The days of absence will be treated under loss of pay.
smployee has to report 1o his / her department head on rejoining duty from absence and provide valid reasons for absence in writing before
taking up work again. If an employee is absent from duty for more than 2* days (including paid and unpaid leaves | consecutive or
cumulative), training will be discontinued without any notice.

(*in case, where this agreement is extended, asperChusuSomemamm.mdsmbemMas3ﬂays, with no change lo terms and

conditions of Clause 12.)
12. Termination: Subject to Clause 3, your services may be terminated in the following manner:

a) The Company will be entitied to terminate your services by giving you 48 hours' notice in writing, or by payment of 48 hours' salary in lieu
of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company 48 hours' nolice in

wriling or 48 hours' salary In lieu of such notice.

including but nat limited lo embezzlement, fraud, gross negligence, willful misconduct,
bsconding from Lhe services of the Company or for any other reasons
your termination will be immediate and without any notice of

b) In the event of termination on disciplinary
or a material violation of Company palicies or you are found to be a
causing grievous loss/damage / disrepute to the Company/assaciales,

compensation.

c)ln the event of your resignation from the services of the Company, you will be_requlmd to giva the Company 48 hours" written notice. The
notice period has 1o be sarved in full, unless otherwise agreed by the Company in writing. In case of fallure to give the above nolice period,
the Company shall have the right 1o deduct the salary in lieu of the notice period and you will not be eligible to be hired by the Campany in
future. You shall, on ceasing lo be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith retum all Company properties, movable and immovable, Including all Company Information
randa, software, credit cards, door and file keys, computer access codes, laplops, deskiops, and

and data in any form, files, reports, mema _
such other pm:mrty which you received or in possession or prepared in connection with your employment with the Company.

13. Confidential Information: As an employee, You may come into possession of information confidential to the Company and agree lo keep
confidential prietary and confidential information obtained at any time during the period of your employment in the Company.
ficompeny’s BT mrn’ ; materials, videos, financial documents, and other relevant documents. You

You shall not make any copies of the Confidential Information. You shall not

Confidential Idommﬂfwawwmuemﬂsddylnmuﬁuanwﬁmnmlnﬂumm*
?wmmmmdtnwmumshﬂmmm detailed under the Non-Disclosure and Confidential Information Agreement

executed by you with the Company and yousnanalal&nubehuundhymupmvialumlmlrmﬂn.

Page 2 of 4
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14. Inteliectual Property Rights: All the intellectual property rights in the matarial developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide all assistance and execute all deeds and documents required to vest

/ the intellectual property rights with the Company. In the event any of the intellectual property rights are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royalty-free rights in such intelleclual property in perpeluity 1o the Company. You shall
not assert any right, title and interest over such intellectual property rights,

15. Indemnity: You hereby agree to indemnify and keep indemnified and hold the Company harmiess from and against any 0ss. claim,
damage, costs, taxes, duties, additions, penalties, interest thereon or expenses of any kind, including reasonable attomey's fees,
incurmed/sustained or caused to be incurred/sustained by the Company on account of;

Any acl or omission by you;

Contravention of any of the terms, conditions, covenants of this letter or the Nen-Disclosure and Confidential Information Agreement,
Any representalion or waranty or information fumished to the Company found to be false;

Viclation/non-compliance with any laws/rules/regulations while rendering the services; and/or

Failure to adhere to the standards/specifications/policies of the Company.

pApEOp

16. General Provisions:

a. You are required to devote your entire time, attention and effort to the furtherance of the business of the Company and to continually

c develop your professional skills in the interest of the Company and yourself. You shall not, during your employment with the Company,
directly or indirectly engage yourself in or devote any time or attention to any part-time employment or business or position of monetary
interest, other than that of the Company. Further, you shall not divulge, communicate or pass any information In any form, related to any
aspect of the Company to anyone oulside the Company.

b. You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the reputation of the
Company and bring disrepute to the Company, in any manner whatsoever. You shall not conduct yourself in any manner amounting to
breach of confidence repased in you or inconsislent with the position of responsibility eccupied by you. You shall at all times deal with the
Company's money, material and documents with utmost honesty and professional ethics,

. Your individual remuneration is purely a matter between yourself and the Company and has been arrived at on the basis of our specific
background and professional merit. The Company expects that you maintain this information and any future changes to your remuneration,
as strictly personal and confidential.

d. During the course of your employment, if you, at any time render yourself incompetent to perform your duties or if you should misconduct
yourself or be disobedient, intemperate, irregular in attendance, commit breach of the terms of your employment or of any of the stipulations
hersin contained, the Company shall without prejudice to any of its rights under the terms herein contained, be entitled to terminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due to you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personal particulars
. relevant to your employment, as and when the change occurs,

{. You are required to sign a ‘Non-Disclosure and Confidential Information Agreement’ with the Company, prior o joining the services of the
Company. Your employment with the Company shall be contingent upon you executing the said agreement.

4. You will be subject lo the Company's rules and regulations for the time being in force and as varied from time Lo lime.

h. The Company will deduct taxes as appropriate and consistent with applicable tax laws and regulations. You will be responsible for your tax
liabilities under all applicable tax laws and regulations.

i. This letter constitules the complete understanding between you and the Company regarding the lerms of your employment with the
Company. This supersedes any and all other agreements, either written or oral, between you and the Company regarding your employment.
Any modification of this letter will be effective only if it is in writing, signed by both parties.

. All disputes arising herein shall be governed by the laws of India and the jurlsdiction to entertain and try such dispute shall vast exclusively
in the courts of Bangalore, Karnataka

The terms of your employment contract detalled above are strictly confidential and should be treated as info
yourself and the Company. You are expecled to malntain such information appropriately, privileged information between

o Page 3 of 4
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Tech Mahindra Limited

Tech e
Mahindra « o

Ragestared Do

Gatsvwivy Building, Af il Bumdo
Mumbai 400 007, India
CIN La4200MH1688PLEDS1270
Ref: 796419 /1866687 /FTC Date: 20-May-21

Ms MRINALI Sunil Mandale
155,SATYASAI

SOCIETY DUTTAWADI AMRAVATI ROAD NAGPUR MAHARASHTRA(NAGPUR, MAHARASHTRA) - 440023
Phone No: 8421255787

Subject - Offer of Appointment

Dear MRINALI,
It is our pleasure to welcome you to Tech Mahindra Limited.

1. With reference to our discussions, we are pleased to offer you appointment a Fixed Term Conlract with our

Organization at KOLKATA for a period with effect from 20-May-21 to 19-Nov-21 on the terms and conditions as
specified in this Letter.

2. Your “Annual Total Cash Compensation” will be Rs. 172200. Please refer Annexure-A for details on the
compensation and statutory deductions.

3. Your remuneration package is strictly confidential between you and here after, referred as The Company and
should not be discussed with anyone nor divulged to anyone in any manner whatsoever.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

5, The term of your employment <hall commence with effect from your date of joining which shall be on 20-May-21,
and is effective till 18-Nov-21. The Offer stands withdrawn thereafter, unless the date is extended and communicated
to you in writing.

6. On the date of joining, you are requested to report to Nijwm Narzary at 10:30 AM to complete the joining
formalities at Tech Mahindra Limited, DLF 2, Tower B & Tower C, Premises No. 11/F, 1st Floor and 3rd /ath Floor,
New Town , Rajarhat, Opp. Gitanjali Park, Kolkata - 700156. At the time of joining, you are expected to carry originals
of the documents as per Annexure = D and submit the copies of the same to the HR Team.

7. Pplease note that this Offer is subject to your being given a clear background check either at the time of
reporting/joining or thereafter depending upon our receipt of the background check report from the agency.

8. Kindly acknowledge acceptance of this Offer of Appointment by signing and returning the ‘acceptance copy’ to
Nijwm Narzary latest by 20-May-21.

9. For any clarification / further Information on- //__,_,/

Principal :
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« Employment terms and conditions, please get in touch with Bhaswati Dutta (E-Mail:

BD00514253@TechMahindra.com)

For Tech Mahindra Limited

!
Mukul Sah
Group Function Head (Support) - Human Resource

Encl: Annexure-A (Salary Structure), Annexure-B (Important / Indicative Terms & Conditions of Employment),
Annexure-C (Medical Self declaration), Annexure-D (Check List of Documents), Annexure-E (Confidentiality
Agreement), Annexure F— Intellectual property Assignment, Annexure-G — General Covenant, Annexure H -(Code of

Conduct and Ethics).

Accepted
Date: Signature of Candidate:
Principal _
ryry Manak ingtitute of rantndaftip &
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Annexure A

Name: Ms MRINALI Sunil Mandale
Designation: Associate Customer Support

25,384 |

Per Month (Rs) Per Annum (Rs

(A) Components of Salary

Basic (30% of Fixed Salary) 2,397 28,769
House Rent Allowance (50% of Basic) 1,199 14,385
Statutory Bonus 479 5,754
Personal Pay 6,589 79,067
WFH Allowance (Internet Allowance)® 600 7,200

Performance Incentive*

2,115 25,384

L is. ' by R ST AT _ 160,

(8) Retirals and Benefits
Provident Fund (Employer's Contribution @ 12% of Basic Salary) 288 3,452

miover's Contribution @ 3.25% of Total A)
Total (B) InRs

Employee Contribution: (C)
Pravident Fund (Employee's Contribution @12% of Basic Pay) 288 3,452
ES| (Employee's Contributicn @ 0.75% of Total A . 100 1,204

rds GTI PAI

AI: B-eeﬁl.s - In addition to the above, you will also be eligible for the below-mentioned benefits -

i) * WFH allowance (internet allowance) applicable ONLY for work from home model

ii) * Performance Incentive would be payable to you from your Go Live date in subsequent month salary as per company
Policy.

1ii) Insurance
a) Group Term Life Insurance Coverage: You would be covered under the existing Group Term Life Insurance scheme of the

company applicable to the employees in your respective grades as per the company policy and the same will be paid to the
respective nominated beneficiary on the unfortunate death of the employee.

Page 3 of 26
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b) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company’s GPAI scheme with a cover
of upto Rs. 5 lakhs payable in case of permanent disablement arising out of any unfortunate event of an accident.

iv) *Payment of Bonus : The provisions of Payment of Bonus Act, 1965, as amended from time to time are currently applicable to you.

Notes:

a) The Performance Incentive will not be payable if you have resigned and are serving notice period or are noton the company
rolls on the date of disbursement,

b) Performance Incentive would be subject to Tax deduction as per income Tax Act.

¢) The Company reserves the right to amend, modify, rescind / reinstate the above mentioned schemes partly or completely at
| any point of time.
With Best Wishes,
For Tech ﬁhlndm Ltd. Accepted by :

Mukul Sah Location :
Group Function Head (Support) — Human Resource Date:

Annexure—B

1) Employment Agree nt

a) Code of Conduct

puring the period of your employment, you will work honestly, faithfully, diligently and efficiently for the growth of
The Company.

b) Secrecy
You are expected to maintain utmost secrecy with regard to the affairs of The Company and shall keep confidential

any information, whether written or oral, which relates to internal controls, computer or data processing programs,
algorithms, electronic data processing applications, routines, subroutines, techniques or systems, or information
concerning the business or financial affairs and methods of operation or proposed methods of operation, accounts,
transactions, proposed transactions, security procedures, trade secrets, know-how, or inventions of Tech Mahindra
Limited. or its Affiliate, or any client, agent, contractor or vendor. You shall not disclose the identities and other
related information of any of its clients.

Breach of this provision shall be treated as a gross violation of the terms herein and your services are liable to be

P
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terminated.

¢) Employee data - By accepting this Offer and furnishing your personal data to the Company, You are according
your irrevocable consent to Company to possess, deal with or handle Your sensitive personal data either by
itself or through any third party agency during the term of your employment with the Company subject
however to the terms of the Privacy Policy of the Company. You are aware that your personal data is
confidential in nature and Company shall process the same in the course of its business, in terms of its privacy
poliey with due and reasonable care.

d) Conflict of Interest

Your position with The Company calls for whole time employment and you will devote yourself exclusively to the
business of The Company. You will not take up any other work for remuneration (part time or otherwise) or work
on advisory capacity or be interested directly or indirectly (except as shareholder or debenture holder) in any other
trade or business, during your employment with The Company, without written permission from The Company.
Contravention of this will lead to termination of your services from The Company without any notice, with or
without any liability on the part of The Company for payment of any compensation in lieu of such notice as per
the procedure mentioned in Section 3.

e) Non-Solicitation / Non-Compete

You acknowledge that you have signed Covenant against Disclosure and Covenant Not to Compete/Non-
solicitation (“Covenant”), which is incorporated into this Agreement by reference and is made a part of this
Agreement and that it constitutes an integral part of the terms of your employment. In the Covenant, you have
agreed that for a period of twelve months following termination of your employment for any reason whatsoever
you also confirm and agree that these restrictions are reasonable and are legitimately required to protect the
business interest of the Tech Mahindra Ltd.
{i) You will not solicit business and/or sell services/products or build business relationship with customers,
you were directly or indirectly involved with, during your tenure in Tech Mahindra Ltd
(i) You will notinterfere with its business relations, including but not limited to soliciting or providing services
to any of Tech Mahindra’s clients (except as directed by Tech Mahindra Ltd), directly or indirectly.
(iii) You will not be employed by a client of Tech Mahindra Ltd for which you performed services while

employed by Tech Mahindra.
(iv) You will not salicit or induce Tech Mahindra Ltd associates to join a client or to compete with Tech

Mahindra Ltd.
(v) You undertake not to solicit or induce or endeavor to solicit or induce any consultant, supplier or service

provider to cease t0 deal with the Company and shall not interfere in any way with any relationship
between a consultant, a supplier or a service provider and the Company.

f) Exclusivity of ices, P tions, Gift ti-b
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You shall devote all work efforts exclusively to The Company and the furtherance of its interests. Any engagement

in additional activities for remuneration or any direct or indirect participation in other enterprises of any kind
requires the prior written consent of The Company. The Company's consent shall not be required for ordinary
acquisitions of shares or other participation for investment purposes. Membership in the board of directors or
supervisory board of other enterprises shall be subject to The Company's prior written consent. Any publications
and lectures by you on topics relating to The Company's business or interests shall be subject to The Company's
prior written consent.

You agree, to not accept or demand loans, rewards or other benefits, or promises thereof, from The Company’s
clients or other persons with whom the Associate has official or business contacts in the context of the Associate’s
activities for The Company, without The Company's prior written consent.

You hereby covenant and undertake that you will:

= Not engage in any actions that are, or could be seen to be, bribery of foreign public officials as described
in the OECD Convention on Combating Bribery of Foreign Public Officials in International Business
Transactions, the Foreign Corrupt Practices Act of the United States of America (the “FCPA"), the Anti-
Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdom of Great Britain and
Northern Ireland; and

= Comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery and
in doing so will provide nothing of value to any government official.

s Not directly or indirectly offer or have offered or give or given or agree or agreed to give or given to any
person any gift, success fee, rebate or consideration of any kind whatsoever including speed or facilitation
money or indulge in any activity as an inducement or reward for influencing or carrying out any act and
specifically in relation to any business opportunity or a customer including for the purposes of collection
or for showing any favour or disfavour to any person or persons in relation to such performance.

s You hereby agree not to involve in receiving any gift/bribery during your tenure with the Company. You
shall abide and follow the Company’s anti-bribery policy which is hereby incorporated for reference. This
Company policy shall be amended from time to time.

g) Confidentiality / Non-Disclosure
a) You must return to The Company, Upon request, and in any event, upon termination of your employment,
all documents and tangible items which belong to The Company or which refer to any confidential
information and which are in your possession or under your control.

b) You must, if requested by The Company, delete all confidential information from any reusable material and
destroy all other documents and tangible items which contain or refer to any confidential information and

which are in your possession or under your caontrol.
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during the period of your assignment to the Tech Mahindra will either be Intellectual Property of the Tech
Mahindra or that of its customers. You will not have any rights to such material as described above.

You shall execute / sign the Confidentiality Agreement as and when required by Tech Mahindra Limited or the

Client.
h) Non-Disparagement Obligations

You covenant and agree that, during the term of your employment and anytime thereafter, neither you nor any
of your legal heirs or any person acting on your/their behalf, will in any way publicly disparage, bring into
disrepute, defame, libel, slander or otherwise criticize the Company, its subsidiaries, affiliates, successors,
assigns, officers, directors (including any former directors/ officers of the Company or its subsidiaries),
employees, shareholders, agents, attorneys or representatives, or any of their clients, customers, partners,
other service providers, or any of their products or services, in any manner that would damage the business or
reputation of the Company or any of its clients, customers, partners, other service providers. Any violation of
this section shall necessitate an investigation and appropriate disciplinary action including termination from the

services and/ or appropriate legal action.

2, Assignments/Transfer/Deputation

Though you have been engaged for a specific position, The Company reserves the right to send you on
training/deputation/secondment/transfer/assignments to sister companies, associate companies, clients’
locations or third parties whether in India or abroad. In such case, the terms and conditions of service applicable

to the new assignment will govern you.

You shall, only at the request of The Company, enter into a direct agreement or undertaking with any customer
to whom you may be assigned/seconded/deputed accepting restrictions as such customer may reasonably require

for the protection of its legitimate interests.

3. Termination of Employment

(a)  Either party can terminate this employment by serving a notice of 30 days on the other. The Company may
at its absolute discretion make a payment representing salary (basic) in lieu of notice of termination.
However, for cause like misconduct, gross negligence, willful insubordination or disobedience, misbehavior
or non-performance, Tech Mahindra Limited. may terminate your services with immediate notice. The
Company shall have the right to place you under suspension on subsistence allowance and benefits as
applicable pending any investigation into potential dishonesty, gross misconduct, misappropriation, gross
negligence, fraud or other circumstances, which expressly provides for termination of your employment

which if proved, would entitle The Company to dismiss your services summarily.

{b)  In the event of your serving on The Company a notice of termination of employment by submitting a
resignation letter, your release will be governed by the relevant policies in force at that point in time, subject

=

Principai
Page 7 of 26 rsury Nanak institute of
Technolpz

(% scanned with OKEN Scanner



Tuch Mahindra Limited

Tech ol
Mahindra

Fax +81 120423 1028

Lt NG o com

Fugpatered Dilice

Chistavwwiny Bhudding, Apodo Bunter
mMuwmbal 400 001, Inga

i LEAZODMIN SHRPLCNA13T0

to satisfactory handing over of your duties, responsibilities, Company documents, Company assets, etc. 10
the relevant parties.

(c)  Incase of Associates who are governed by any other service agreement(s) for serving a minimum stipulated
period, the associate will need to mandatorily fulfill requirements of Clause 3(a) along with applicable exit
policy clauses under stipulated service period agreed 10 and provided therein.

(d)  Unauthorized absence or absence without permission from duty for a continuous period of 7 working days
would make you lose your lien on employment. In such case your employment shall automatically come to
an end without any naotice of termination.

(e}  You will be governed by The Company’s laid down Code of Conduct and if there is any breach of the same
or non-performance of contractual obligation or the terms and conditions laid down in this agreement, your
service could be terminated as per the procedure mentioned in Clause 3(a) herein above, The Company
further reserves the right to invoke other legal remedies as it deems fit to protect its legitimate interests.

(f) Reference check will be made from your previous employers and other references as may be deemed
appropriate. In case there is any adverse report against you which may be detrimental to the interests of
The Company or if the information furnished by you is not true, The Company reserves the right to terminate
your services as per the procedure mentioned in Clause 3{a) herein above on the grounds of
misrepresentation of facts.

(g) In addition to The Company’s right to carry the above verifications, you shall fill in and sign the Criminal
Disclosure Declaration Form. In the event you have been accused, charged and/or convicted for any criminal
offence, at any time whether prior or subsequent to your joining The Company, you shall make full
disclosure of the same and furnish all necessary documents in support thereof. In the event you have been
accused, charged and/or convicted for any criminal offence, your joining shall be subject to specific written
confirmation from The Company. The Company at its sole discretion reserves the right to terminate your
employment as mentioned in Clause 3(a) or take appropriate disciplinary action against you or revoke this
Offer Letter. In the event of suppression of any facts, The Company shall be entitled to take such other
action at any time as it may deem fit.

{h) The Company reserves the right to carry out banned/ illegal drugs/narcotic substance screening tests on
you at any point of time during your tenure. You understand and acknowledge that this is a requirement
and you have no objections whatsoever if such checks, banned/ illegal drugs/narcotic substance screening
tests and verifications are carried out by The Company or a third party agency engaged by The Company,
Arising out of such verification or check or atherwise, if it is detected that the information furnished by you
in your application is mis-stated or is unstated or document submitted by you are not correct or banned/
illegal drugs/narcotic substance screening Lests, results are positive, The Company shall, at its sole discretion
be entitled to fore with terminate your employment as per the procedure mentioned in Clause 3(a) herein
above and/or revoke your appointment with The Company, without further reference in the matter.

4. Statement of Facts

G
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(a) It must be specifically understood that this offer is made based on your proficiency on

Technical/Professional skills you have declared to possess as per the application, and on the ability to handle
any assignment/job independently anywhere in India or overseas. In case, at a later date, any of your
statements/particulars furnished are found to be false or misleading, or your performance is not up to the
mark or falls short of the minimum standards set by The Company, The Company shall have the right to
terminate your services forthwith without giving any notice, notwithstanding any other terms and
conditions stipulated herein.

(b

—

You confirm and represent that there exists no personal circumstances which are likely to affect your liability
to discharge your obligations in the course of your employment. You further undertake to notify, your line
manager and HR Manager immediately of any material change in personal circumstances that may have
impact on the status of your employment including, but not limited to, criminal convictions and/or cases
pending, health issues, right to work in the country where work is to be performed etc.

5. Company Policies

You are required to comply with all the policies of the Company including but not limited to the Code of Ethical
Business Conduct, the Policy on Prevention of Sexual Harassment and such other policies, as communicated to the
associates of Tech Mahindra from time to time. In case of any violation or failure to comply with such Company
Policy/policies, the Employee shall be subjected to the disciplinary action as per company policy. These policies are
available on Tech Mahindra’s intranet. You are requested to visit the site at frequent intervals to get all updates /
changes. By signing a copy of this letter, you are consenting that you will visit the intranet site and get familiar with
Tech Mahindra’s policies. Tech Mahindra reserves the right to interpret, change, suspend or terminate any of its
benefits, policy plans or programs in accordance with its needs from time to time.

6. Personal Indebtedness

Tech Mahindra Limited shall not be responsible for personal indebtedness or other liabilities incurred by you,
during/prior to your employment with Tech Mahindra Limited You understand and accept that you shall have no
authority to pledge the credit of Tech Mahindra Limited to any person or entity without Tech Mahindra Limited’s
prior written authorization.

7. Restraints

Access to Information

Information is available on need to know basis for specified groups, The network file server is segregated to allow
individual sectors for projects and units. Access to these are authorized through access privileges approved by unit

Mentors or Project Mentors.

Authorizati

Only those authorized by a specific power of attorney may sign legal documents, representing The Company.
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We owe and assure a smoke free environment for our Associates. Barring some areas, the entire office premises
including conference rooms, lobbies, is declared as “No-Smoking Zone”.

Passwords

Access to our network, development environment and MS-Exchange is through individual’s password. For security
reasons it is essential to maintain confidentiality of the same.

Unauthorized Software

You shall not install, download, copy and duplicate any unauthorized or unlicensed software, programs, games,
attachments on to your computer systems.

Security

Security is an important aspect of our communication and office infrastructure. We have security personnel
deployed on all the floors who take care of the security. Those of you who wish to work late or early hours are
requested to produce their identity cards to the Security personnel on demand. If there is a need to take some of
the equipment’s/infrastructure out of the office premises for any reason the associate shall obtain the gate pass
from the security staff after the authorization from your mentor.

The communication security is maintained by controlling physical access to computer systems, disabling all
workstation floppy disk drives, and a Company-wide awareness about the need for protection of intellectual
property and sensitive customer information. For some projects, The Company uses sophisticated data encryption
devices. Your work table and storage space is lockable. Please ensure they are locked when unattended. Duplicate
keys are maintained with Security. One can take a duplicate key after signing for it for one’s own or team member’s
table or storage.

(a) Destroying Papers & Material

Any official communication, which is canfidential in nature, shall be destroyed through paper shredder after
the purpose is served.

(b) Use of Company Resources

(i) You shall use The Company’s resources only for official purposes as per the applicable Company
policy.

(i) The Company shall have the right to access the files, folders and data stored in the official laptop
provided to you by the Company and to keep track on individual users activity and logs stored in the official
laptop. Further the Company may also monitor the emails and email traffic in your official mailid provided
by the Company as measure to ensure compliance with Company's policies and network security. You also
authorize the Company representative to access all the data and information stored under your mail id
during and after employment with the Company and this access is provided under the applicable data
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privacy laws. You also expressly waive any other rights as may be avallable under the applicable Data
Privacy laws against the Company for providing such access.

(iii) You shall access only those web sites, which are relevant to your work at hand.
(iv) You shall not use any company resource for hacking or other unethical / illegal activities.

{v) You shall not circulate or distribute offensive/pornographic material through e-mail or in any other
manner.

Overseas Service Agreement

As The Company will be spending substantial amount of time and money for your deputation [secondment
abroad, you may be required to sign a deputation agreement with The Company and may also be required to
execute a Surety Bond on such terms, as The Company may deem appropriate. (This agreement will consist, inter
alia, of issues like (i) your commitment to complete the project (i) your returning to India after completion of the
project and serving The Company for a stipulated period).

Intellectual Property Rights

You agree to disclose any invention, development, process, plan, design, formula, specification, program or other
matter of work whatsoever (collectively "the Inventions") created, developed or discovered by you, either alone
or in concert, in the course of your employment and the same shall be the absolute property of The Company.
Any Intellectual Property Rights and rights to inventions arising out of your activities hereunder, or if ownership
rights cannot be transferred under applicable law, any exploitation rights relating thereto, shall be transferred to
The Company in accordance with applicable law. You shall, as and when requested by The Company (at Company's
cost and expense), assist The Company in perfecting the Intellectual Property Rights in any manner The Company
deems fit. You shall execute/sign the Intellectual Property Rights Assignment document as and when required by

Tech Mahindra Limited or the Client.

Jurisdiction

Even though The Company may depute you overseas for on-site work or to any other location in India, the
jurisdiction concerning any dispute arising out of your employment will be in the courts in Mumbai only.

Retirement
Your services with the Company will come toan end immediately upon your attaining the age of retirement as per
the then prevailing policy of the Company. For the purpose of determining this, the age recorded with The Company
shall be considered as final and conclusive.
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Termination of employment may also be initiated earlier by either party by serving prior written notice on the
other, as per the notice period stipulated in this letter.

12. General

The above terms and conditions including those in Annexure - A (Salary break up) are based on Company policies,
procedures and other rules currently applicable in India as well as Overseas and are subject 10 amendments and
adjustments from time to time. In all services matters, including those not specifically covered here such as
Traveling, Leave, Working Hours, Retirement, Code of Conduct, etc. you will be governed by the rules of The
Company as shall be in force from time to time. However, entitlements will be extended/prorated for the duration
of the contract.

13. You shall be present in the office during normal working hours as specified in the policies or during hours expressly
designated for you in writing. Depending on organizational requirement or project contingencies your working
hours / work days may be modified/ altered from time to time. The Company does not encourage overtime work
and accordingly does not have a policy for payment of overtime.

14. You shall provide details regarding the utilization of your time by entering the same into Tech Mahindra Limited's
electronic timesheet system on a daily basis. In case you are attached to any project where the client may have
requirement of recording specific time-efforts, you shall comply with such requirement also, in addition to Tech
Mahindra Limited's timesheet system.

15. This offer is purely based on the information / documents provided by you and by accepting the offer, you
specifically authorize The Company or any external agency through Tech Mahindra Limited to verify your
educational, employment antecedents, your conduct and any other background checks prior to your joining The
Company or thereafter. You shall extend your co-operation (if asked for) during such verification without any

protest of demur.

This is to certify that | have gone through and understood all the terms and conditions mentioned in Annexure = B and
| hereby accept and agree to abide by them. | am also required to fill the EMPLOYMENT VERIFICATION FORM, complete

in all respects and bring it along with all the other documents / testimonials as required (Annexure D) at the time of

joining.

Name in full :

Signature :
Address . 2/’
Date
_ g prneipal .
rsifu Nanak mstitute of Enalndsrng
~haalaoy Maan
Page 12 of 26 Technology

' =
(% scanned with OKEN Scanner



Tech Mahindra Limitod
A- B, Sector - 64, Nod

Tech A-6,Secur
Mahindra

R gt i Chiticons
y Building, Apod Bund
Lai 400 007, India

~iM LE4200MHA0SEPLCO413T70

Place

Page 13 of 26

(¥ Scanned with OKEN Scanner



Toch Mahindra Limitod
A+ B, Becwor - B4, Nowds

Tech Fri e

- Tuk +81 12 Ca 5000
a 'n a +81 12 0400 5001
' Fac +81 12 0424 1908

Larchmalwnidre com

P jimtasred Oithces,
Gotewasy Bullding, Apolio Bonder
Mumbai 400 001, India

CIN LEAZOOMM1OBEPLCO412TO

Annexure- C - Medical Declaration

Associate |D (o be filled by HE)

Applicant 1D (7o be filed by Hi)

Last Name:

First Name:

Gender: Male / Female |:I Date of birth (DD/MM/YYYY) I:]:!: Blood Group ‘_—_:]

Candidate’s Medical History:

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary
colors?

Do you suffer from a degree of deafness which would
prevent your hearing of normal conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder / abnormality?

Have you ever been diagnosed to have any Psychiatric
aillment including Depression, Anxiety Neurosis, Phobic
Disorders, Schizophrenia, Manic Depressive Psychosis or

any other Psychiatric iliness?

Have you ever been diagnosed with an alcohol or drug
abuse problem? If yes, are you on treatment for the

same?

Have you ever been disqualified on medical grounds
from any previous employment opportunity?

e
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—
Have you ever been suffering from any Medical

condition that may require you to take Medical Leave
over the next 12 months?

Have you had any form of critical iliness or operation in
the last two years?

Have you ever been diagnosed to have Cancer, Tumaor,
Cyst or any similar type of growth?

|

Have you ever suffered/are you suffering from any of the following? (Please tick whichever applicable)

|- Heart Attack

Diabetes

High Blood Pressure

Stroke

Night Blindness

Valve Disorders

Asthma

Slipped disc

Any other major disease/illness that you may be willing

to disclose
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iCandidate's Declaration:

| declare that, to the best of my knowledge, the answers to the questions in this form are correct and that | am not

suffering from any disease/illness that | have not revealed.

Signature:

Name:

Date:

(DD/MM/YY)
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Annexure — D — Checklist of the Documents

are requested to bring the following documents in original(For verification only), along

with 1 copy of each.

(a)

{b)
(c)
(d)

(e)

(g)

(h)

Your offer has been made based on the information furnished by you. However,
of the documents/certificates gi

Certificates’ supporting your educational qualifications along with marks sheets

s Xth Certificate & mark sheets

« Xlith Certificate & mark sheets

s Degree Certificate & semester/year-wise mark sheets

e Master's Certificate & Semester/year-wise mark sheets
« Diploma/PG Diploma Certificate & Transcripts

« Any other Certificate with supporting documents = if any

Your relieving letter from your present organization

service Certificate from the last employer as well as all previous employers.

Acceptance copy of Tech Mahindra Limited's offer of appointment duly signed.

Twa passport-sized color photographs with white background.

Valid Passport
Please submit copy of the valid passport (inclusive of all blank pages). In case you have applied for it, please
submit the proof of Passport Office submission ticket. Upon recelpt of Passport from Passport Office, please

submit the documents to HR.

PAN Card and Proof of PAN Number
You MUST carry and provide your PAN Card copy. Please note that it is mandatory to provide the PAN number

roll and no payments on account of salaries can be made without a PAN Number. If

for processing of your pay
applied for please submit a copy of the acknowledgement as issued by the Incore Tax authorities.

Aadhaar Card
note that it is mandatory to provide your Aadhaar

You MUST carry and provide your Aadhaar Card copy. Please
card number for processing KYCin EPFO portal. If applied for, please submit a copy of the acknowledgement as

issued by the authorities.

if there is a discrepancy In the coples
ven by you as a proof in support of the above, The Company reserves the right to revoke

the offer.
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Annexure E - Confidentiality Agreement

with Tech Mahindra Limited,, | will hav
all of which are referred to in this agreemen
hnical er non-technical is commercially valuable. It is

| understand that during my employment e access to information for its

customers, suppliers, vendors and licensors, any or t “Tech Mahindra

Limited. | also understand that this information, whether tec!

referred to in this agreement as “confidential information”.

A few examples of confidential information are given below. However these examples do not list all of the types of

confidential information which | may develop or to which | may have access:

1) Information of a business nature such as marketing, underwriting, associate customer and claimant data, sales,
and list of customers, including future developments and planning concerning them.

ated documentation and material which are propriety to Tech

2) Computers /software programs and associ
mited. is under an obligation to prevent this disclosure.

Mahindra Limited or which Tech Mahindra Li

3) Information from Tech Mahindra Limited's vendor and supplier which is confidential, propriety or copyrighted.

4) |hereby agree that :
« The confidential information shall remain the sole and exclusive propriety of Tech Mahindra Limited
and | shall regard it as confidential and secret information.
of Tech Mahindra

The confidential information is the property considered to be the trade secrets
Limited because it involves processes and compilation of information which are secret, confidential,

and not generally known to the public and which are the products of expen

money, and /or creative skills of Tech Mahindra Limited.
The use of confidential information is furnished to me during my employment on a confidential and

secret basis for a sole and exclusive use and pursuing my employment duties at Tech Mahindra Limited.
1 will not, during and after my employment at Tech Mahindra Limited., publish, disclosed, or otherwise
divulge the confidential information to any person not specifically authorized by Tech Mahindra

diture of time, effort,

Limited. to receive such information.
{ will not copy and confidential information for any purpose except with the express consent of the

Tech Mahindra Limited. Officials or the expressed written authorization of the third party owner.
Upon termination of my employment with Tech Mahindra Limited., or at any other time at Tech
Mahindra Limited. request, | agree to return promptly to Tech Mahindra Limited., all confidential
information, including but not limited to all manuals, letters, notes, notebooks, reports, formulae,
computer programs and associated documentation and material, memoranda, customer list and all
other materials and all copies of them relating in any way to Tech Mahindra Limited which in any way
were obtained by me during my employment at Tech Mahindra Limited .which are in my possession or
under my control. | further agree that | will not make or retain any copies of the above mentioned
information and will so represent to Tech Mahindra Limited. upon termination of my employment.
This confidentiality agreement will continue to be in effect after the termination of my employment

with Tech Mahindra Limited.
IZ""J'
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Name:
Signature:
Date :
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nexure - F - Intellectual Property Assignment

An

Associate Name:
Associate |D:

Date:
he confidential nature of employment

oyment with Tech Mahindra Limited and in view of t
h Mahindra Limited and business, its

d have obtained special knowledge of Tec
| hereby agree as follows:

in consideration of my empl
by reason of which | will obtain an

necessities and plans and the information of its customer,

(a) Intellectual Property Assignment

| hereby assign, to Tech Mahindra Limited or its successor, designees or assigns, any and all rights in any design,
invention, discovery, or ather intellectual property (including without limitation, right to apply for and obtain a patent)

which | may create, develop or assist in creating of developing during my employment which design, inventions,
discovery and other intellectual property relate to servi vided or products or systems

ces provided/ to be pro
manufactured or developed or licensed or sold by Tech Mahindra Limited whenever made by me and for any work
made and/or created or cause to made an

d/or created in the course of my employment whether on the customer
project or otherwise.

nd for work made and/or created or cause

owner of the copyrights therein a
any law or any judgment, Tech Mahindra

Tech Mahindra Limited shall be the first
to made and/or created in the course of my employment. If by virtue of
Limited Is not the first owner, then | hereby assign, exclusively and irrevocably, the same, wholly and generally, forever

throughout the world, without any obligation of payment of royalty or any other sum of money or benefit(s), the whole
of the copyright(s) in all such work(s) and further waive all my moral rights wholly in favour of Tech Mahindra Limited
| also agree to sign on demand, whether during the employment or any time thereafter, any papers and do any acts
which may be deemed necessary or desirable by Tech Mahindra Limited to secure to Tech Mahindra Limited., its
successors, designees, or assign, any right relating to such design, invention, discovery, copyright or intellectual

property and improvement including patents in India or any other foreign country.

(b) Restrictions after Termination

y employment to surrender to Tech Mahindra Limited all software programs,
lectronic form), notebooks, designs, drawings, blueprints, writings, manuals,
price books, any business or market information, business and technical brochures, service models and techniques and
other documents and materials (including all copies) then in my possession or control, which relate in any way to the
business, research, development, sales, sales promotions, marketing or customer’s information or ather activities of
Tech Mahindra Limited The obligations stated under this Agreement shall survive the termination or discontinuation

of my employment with Tech Mahindra Limited.

| further agree upon termination of m
data (whether in hard copy form or in e

WITNESSED ACCEPTED
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Annexure—G

Agreement — General Covenant Against Disclosure and Covenant Not to Compete / Non- Solicitation

*Tech Mahindra Limited”, and in consideration of the wages or
of the duration afmvemplovment,Ienterintothefnllowing

In consideration of my employment
salary to be paid tome, and regardless

agreements:
of my ability all duties required

either as an associate,
te officer, director or in any other
ness that is in competition in any
ing the term of my employment

diligently, reliably, and to the best

1.1agree to perform competently,
indra Limited | shall not directly or indirectly,

of me from time to time by Tech Mah
employer, consultant, agent, principal, partner, stockholder, corpora
individual or representative capacity, engage or participate in any busi
manner whatsoever with the business of Tech Mahindra Limited dur
with Tech Mahindra Limited either within or outside of business hours,

2. | acknowledge and agree that | am bound by all of the terms and conditions of my Service
Agreement in addition to the terms and conditions of this agreement.

3. Actions Reguired on Termination: Upon termination of my employment at Tech Mahindra Limited whether
voluntary or involuntary (or at any other time upon the request of Tech Mahindra Limited.), | shall return to
Tech Mahindra Limited all of its property of which | have had custody, including all handbooks,

statistics, data and Confidential

notebooks, supplies, credit cards, keys, disks, tapes, records,
t, regardless of form or

manuals,
defined herein) for which | have acquired by virtue of my employmen

Information |
media.

4. Covenant Against Disclosure:

or any of its suppliers, licensors, licensees
by way of illustration and pot by way o

systems, procedures, formulae, test data, improvements,
financial statements and other financial information, computer programs, disks, printouts, sketches,

customer and prospect contacts, customer and prospect lists, names, addresses or any other compilation
of information written or unwritten (both individually and collectively referred to herein as “Confidential

information”) during the course of my employment.

| understand that it may be desirable and necessary for Tech Mahindra Limited
or customers to disclose to me information which may include,
f limitation, technical information, designs, drawings, processes,
price lists, financial data, code books, invoices,

familiar with such Confidential Infoermation, | hereby agree to accept

and retain such Confidential Information in confidence and agree,  at all times during or after the
not to, directly or indirectly, disclose, reveal, use, copyright or
without the prior written consent of an authorized officer Tech

Because | will have access to and become

termination of my employment,
patent such confidential Information,

.2"
principal
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e to keep the contractual relationships of Tech Mahindra Limited with its
tors, and subcontractors confidential, including the
tomers. This Section 4 is

Is furnished to me by

Mahindra Limited | also agre
suppliers, licensors, licensees, customers, contrac
names, addresses, OF special requirements of Tech Mahindra Limited's cus

intended to apply to all materials, which | may compile, as well as to all materia

anyone else in connection with my employment,

Confidential Information, in order to

ar to Associate which information is .
rees to consult with Tech Mahindra Limited

inadvertent disclosure, Associate ag
information covered by this Agreement.

a. Because it may not be cle
minimize the possibility of
before making any disclosure of
suant to a valid and existing order

that prior to such
tive arder, or

closure is directly pur
hin India; provided, however,
writing of the prospec
d has had the opportunity to prevent or

e information if such dis

of a court, or a governmental body or agency, wit
disclosure, the Associate (i) notifies Tech Mahindra Limited in
proceeding giving rise to such order, and (ii) Tech Mahindra Limite

limit such disclosure.

b. Associate may disclos

Saection 4 by Associate, Tech Mahindra Limited

ise avallable to Tech Mahindra Limited to and
ent jurisdiction

onnection with

each or threatened breach of this

other remedies otherw
with in any court of compet

any requirement for a bond in c

¢ In the event of a br
shall be entitled, in addition to all
Associate hereby consents to the issuance thereof forth
without proof of specific damages. Associate waives

any temporary or pendente lite injunctive relief.

mited shall enforce any part of this Agreement through legal

t or order in such proceedings, Associate agrees to pay 1o Tech
rred by Tech Mahindra Limited in connection

d. In the event that Tech Mahindra L
proceedings and obtains any judgmen
Mahindra Limited any costs and attorneys’ fees reasonably incu
with obtaining such judgment or order.

of the covenants set forth herein to be unreasonable, or otherwise
covenants set forth herein shall be enforced to the
or enforceable. In the event of any breach by Associate,
diem basis for the period that Assoclate is in

if any court should hold any part
unenforceable, the parties expressly agree that the
extent that would otherwise be deemed reasonable
the Non-Compete Period shall be extended on a per

breach.

5. Ownership of Work Product: Tech Mahindra Limited shall be the sole owner of all of my work product,
For this purpose, “work product” means all inventions, improvements, discoveries, documentation,
programming and technology (including all associated intellectual property rights) that | may create (alone

the normal workday) relating to the work | do,

or with others, at work or elsewhere, during or after
the business of Tech Mahindra Limited or any research or development conducted by Tech Mahindra
Limited | agree to assign, disclose and deliver to Tech Mahindra Limited as Tech Mahindra Limited's property,

all right and evidence | may have oracquire with respect ta any and all work product, and | agree
to take such further actions and sign such further instruments as Tech Mahindra Limited may request
from time to time to protect and defend its ownership of any and all work product. | understand

Prinﬂipav_‘

siiteg
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g Bawnthe

that disclosure of my suggestions and ideas is encouraged.

a Limited expects to invest
and desirability of my skills. Both this
s expectation of receiving a considerable
d know-how In the future, free from any danger that

y attempt to cause me to leave Tech Mahindra
he partial restraint set forth

striction on Post-Termination Com tition: Background. Tech Mahindr

effort and capital in enhancing the value
ch Mahindra Limited’

6. Partial
considerable time,
investment and my compensation reflect Te
return from the exclusive use of my services an
Tech Mahindra Limited’s customers or competitors ma

. Limited and wrongfully gain the benefit of Tech Mahindra Limited'sinvestment. T
in this Section & does not, and cannot, provide complete protection for Tech Mahindra Limited's

investment, develapment efforts, product, strategy, proprietary and Confidential Information, but Tech
ed believes that in combination with the other provisions of this Agreement, it s the
reasonable measure to protect Tech Mahindra Limited's interest, giving due regard to

ts and the interests of Tech Mahindra Limited .

Mahindra Limit
most fair and
both my interes

7. Covenant Not To Compete.

that for the 12 months period following the termination o
(irrespective of the reason for or such termination),

ancillary to this Agreement

| hereby covenant and agree as a part of and
with Tech Mahindra Limited

f my employment

to <olicit, or cause any third party to solicit, directly or indirectly, any
for the purpose of selling or licensing products or services that are then
competitive with the products and services that are then available to that customer from Tech
Mahindra Limited provided, however, that this restriction shall apply only to customers of Tech Mahindra

| contact [meaning direct interaction, such as through sales

Limited with whom | actually have materia
calls, presentations or other business dealings) in the course of performing my employment duties for

Tech Mahindra Limited within the two year perio
J Limited ends. It is understood that this restriction is
Confidential Information and business interest.

(3) 1 will not solicit, or attempt
customer of Tech Mahindra Limited

d preceding the date my employment with Tech Mahindra
necessary to avoid possible compromise of

mployment of any kind by any means, directly or indirectly, as either
h any customer of Tech Mahindra Limited’s for which | am providing
are competitive with the products and services available to
the client from Tech Mahindra Limited provided however, that this restriction shall apply only to employment
to perform the same or substantially similar services that | am performing for the client as a Tech Mahindra
Limited associate; or (2] induce or solicit any associate of Tech Mahindra Limited to seek or obtain such
employment with a customer of Tech Mahindra Limited This restriction applies to my acceptance of any

employment by a customer through general advertising or third party recruitment;

(b) | will not (1) seek or obtain e
associate, agent or consultant, wit
services on behalf of Tech Mahindra Limited that

| accept and agree that the above covenants (a) and (b) are reasonable restrictions imposed with an objective
to protect Tech Mahindra Limited's legitimate business interests and proprietary and confidential information.
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Given the compensation and benefits provided to me, | agree that the restriction as to time and scope
contained herein are reasonable and necessary to protect Tech Mahindra Limited's business interests and
proprietary information. | have sufficient skills to find alternative, co mmensurate employment that would not
violate the terms of this undertaking. | acknowledge that adherence to this undertaking shall not deprive me

of the ability to earn a living or support my dependents.

8. Compliance Not Contingent Upon Additional Consideration: | understand and acknowledge that the
wages, compensation,, benefits training and experience that Tech Mahindra Limited. providesto me shall
be full and sufficient consideration for the promises contained in this Agreement. | have not been
promised, and shall not claim, any additional or special paymentor compliance with the covenants
and agreements herein.

9, Damages and Remedies: | acknowledge and agree that if violate this Agreement, Tech Mahindra Limited
may take legal action against me as follows: (1) Tech Mahindra Limited. may take legal action in the court
specified below in paragraph 14 for the liquidated damages specified in Paragraph 6 above and (2)a
violation of this Agreement is likely to cause severe and irreparable Cause injury to the business, good will,
client relations and proprietary information of Tech Mahindra Limited., an injury that is not adequately
compensable by money damages alone. Accordingly, in the event of a breach (or threatened or attempted
breach) of this Agreement, Tech Mahindra Limited. shall, in addition to any other rights and remedies,
be entitled to immediate, appropriate injunctive relief, or a decree of specific performance of this
Agreement, without the necessity of showing any irreparable injury or special damages, in any court

of competent jurisdiction.

10. Severability: Each paragraph and provision of this Agreement is severable from the contract and if one
provision is declared invalid, the remaining provisions shall nevertheless remain in full force and effect.
Further, the invalid provision or part shall remain enforceable to the extent permitted by law.

11, Entire Agreement: This Agreement reflects the full and complete agreement between myself and Tech
Mahindra Limited. on the subjects covered herein and supersedes and replaces all prior negotiations
or agreements, whether written or oral. This Agreement shall only be modified, altered or replaced by a
subsequent writing, signed by myself and an authorized officer of Tech Mahindra Limited.

12. Binding Effect: This Agreement shall inure to the benefit of, and be binding upon, my heirs, executors,
administrators and personal representatives as well as the subsidiaries and affiliates of Tech Mahindra

Limited. (Together with their successors and assigns).
13, Cholce of Law: This Agreement will be governed and controlled in all respects by the laws of India.
14, Choice of Forum: The parties submit to the jurisdiction and venue of India with respect to any action

arising, directly or indirectly, out of this Agreement or the performance or breach of this Agreement. The
parties stipulate that the venues referenced in this Agreement are canvenient.
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in the event of any violation of the terms of this clause, | agree that | shall be liable to Tech Mahindra Limited.
for liquidated damages In the amount of the gross salary earned by me during the preceding one year from
the date of such breach. | acknowledge and agree that sald amount constitutes liquidated damages and not a
penalty, and that the amount is a reasonable and fair estimate of the actual damages that Tech Mahindra
Limited. Would incur upon such breach.

Following the expiration of the one year period described herein, | shall continue
the Covenant Against Disclosure in Section 4 so long as such Confidential Information remains proprietary
or protectable as confidential or trade secret infarmation.

to be obligated under

Executed this day of , 20 For and on Behalf Of
Tech Mahindra Limited
Signature J\
jIs
Name of Candidate Mukul Sah

Group Function Head (Support) = Human Resource

2
Prin ﬁﬂai

¢ Eunlnasring A

Fury Nane!
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Annexure — H

PROOF OF ACCEPTANCE OF
Code of Ethical Business Conduct (CEBC)
And

Statement of Policies and Procedures for Preventing Insider Trading

To

Tech Mahindra Ltd.
Date of Joining:
Dear Sir/Madam,

! Assaciate Id No

{Associate) of Tech Mahindra Ltd, do hereby state to have read and accepted that Tech Mahindra

Code of Ethical Business Conduct (CEBC) and Statement of policies and Procedures for

Preventing Insider Trading. In Company website (www.techmahindra.com >> Investors >> Overview),

| have read and fully understood the above stated code of conduct and Ethics for directors and Associates and
Statement of Policies and Procedures for preventing Insider Trading and shall abide by the policies, procedures and
Principles contained therein.

| understand that any misinterpretation and /or false understanding given herein may attract penalties

as lald down under the paolicy.

Authorized Signatory (HR) Signature of the Associate

Name:
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Dhoot Transmission

OFFER LETTER

10,
. & Miss= prachi Jaypal Gaupale Date: 12/06/2022,

cub: - offer for the post of “Graduate Engineer Trainee”

pear
with the reference to your applicati
on and the subsequent personal discu
v i ssion we had wi
you T: 2;&.:::; 2:):2. We DH‘::JOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the] !
| employ or the _post of “Graduate EngineerTrainee”as per terms & conditions discussed and
. mutually agreed during personal discussion.

1. You sl:nalt be paid wages / salary & allowances as under: - stipend of (Per Day 26 +2 live) &
overtime extra per month.

2 Leave CANTEEN NHAND  [anteen Facility +
CRJ:’TEGD \ !I.)zgg 5 el ‘ “'SUNI_JE\' Total 26.0+2.Leave+d. DEDCATION (30.Days) Pus Fadlity&::
ays) (Working) | Sunday= 30,Days PER.DAY. Hand Pay Expanse.

GETBE | 403:84° | 403:84%2 h2923:04 +500+12923:04
ORB-TEC | 26= - 807:68 | 403:84%4= 10500+807:68+1615: 20. Rup. 14423:04
APF 10500 1615:36 36=12923:04 p.Day*30= 600 : lat

365.38° | 365:38°2 h1655:28 1169528
Get 26= - 730:76 | 365:38°04 9500+730:76+ 20. Rup- 13195:28
Diploma | 9500 T lagls2 | 1461:52=11692:28 p.Day*30= 600 s

2. You are required to work at our Aurangabad plant (103), or atany other place as informed
to you from time to time yourservices aré liable to be transferred from one shift to another

( with one day’'s notices), where the company has undertaken its work -
report to HR- pepartment for completing the joining formalities. Please

At the time of joining.
ed factory address as well as copy of

bring all the original doc for verification at above mention
‘ the following documents, a3 applicable.

1) Certificate in proof of age & certificate i

2) Resent passport size photographls-copies )

3) Identity proof Xerex copy | driving license / election card / pass port)

4) Pan card & Adhere card — copY mandatory ( original for verification )

5) Medical fitness certificaté:

6) Address proof Xerox copy of { electricity bill / election card / pass port / driving license/

adhere card )
Form -16 from last
You are requested to join
you immediately after your joining.

Please counter sing a copy of this letter @
Contact No- Aute sif. -9623200898. BBBQB?E{{&?.— -

n respect of educational qualification.

employer (not applicable to fresher). SN
on or before zo-lun-zozz.oe:aned appolntment |atter will be issued to

s token of your acceptance and return the same t© us.

o LSV

a8 St From.
i Dhoot Transmlssion put Ltd Aumnynbad

e chittagong MIDC Farola Aurangabe d.
. .!.”.;" i s o ke }M.‘ Wl ",_.B..:M:.-‘Fa.lm
e J,ﬁﬁ%ﬁ SRy #

e AT N o e

is o o 5 =y
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| ﬁ"y
/ OFFER LETTER

ﬁigml'ss:- Reshma R Gajbhiye
Jﬁ.

Date: 12/06/2022.

b offer for the post of “Graduate Engineer Trainee”

pear
with the reference to your application
youon 27-Apr- 2022, We DHOOT TRANSMI

employment for the post of “Graduate Eng
mutually agreed during

;f::gl;[lhe subsequent personal discussion we had with

ince TP\:T LTD. Do hereby pleased to offer you the
rirainee” et :

personal discussion. ds per terms & conditions discussed and

L. Youshall be paid wages / salary & allowances as under:

overtime extra per month. - stipend of (Per Day 26 + 2 live) &

2 Leave ]
1660 | PER DAY CANTEEN N HAND Canteen Facility +
.RJ: (26 Day) mgx&g ';ut:: 26.D+2.Leave+d, | DEDCATION (30.0ays) PBus Facility & ::
un —
GETBE | 403:84% | 403:84%2 e = 1292304 Hggfs;:‘im&?::s:;
2:Pa-'rec ig;oo =807:68 | 403:84*a= | 10500+807:68+1615: | 20. Rup. . 1a23:04
3553- 1615:36 36=12923:04 P.Day*30= 600

- e 8 365:38*2 11695:28  [00+900+11695:28
L’ = = 730:76 | 365:38*04 | 9500+730:76+ 20. Rup. © 1319528 " ¢

Diploma | 9500 = 1461:52 | 1461:52=11692:28 | P.Day*30=600 e 35

2. You are required to work at our Aurangabad plant (103), or at any other place as informed
to you from time to time .yourservices are liable to be transferred from one shift to another
( with one day’s notices), where the company has undertaken its work ,

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well as copy of
- the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Adhere card —copy mandatory ( original for verification )

5) Medical fitness certificate. -

6) Address proof Xerox copy of ( electricity bill / election card / pass port / driving license/
Adhere card )

Form -16 from last employer (not applicable to fresher).

You are requested to join on of before 20-Jun-2022.Detalled appolntment latter will be issued to
you immediately after your joining.

Please counter sing a CORY of this letter as token of your accept’ance and return the same to s,
Contact No- Aute sir. _9623200898. 8380828447.

-  From.
 pho
Prificpar | Dho

. DhootTransmission Put Ltd Aurangabad
Suru Nanak institute of Englneering & Chittagong MIDC Farol,

a Aurangabad.
Technology Nagnir=4 = l-i"’"“'!“‘"i'a m
R DR S ks

(% scanned with OKEN Scanner



[;ﬁ Dhoot Transmission

OFFER LETTER

10,
mr. & Miss:= Taiksha Naresh Bagde

Date: 12/06/2022,

sub: - Offer for the post of “Graduate Englneer Tralnee”

Dear

With the reference .
you on 27-Apr- 2;:-2[1?«:! “:JTOW application and the subsequent personal discussion we had with
y We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the

employment for the post of G
raduate EngineerTrainee”as iti
! er terms & cond
mutually agreed during personal discussion. i i il 5

1. Youshall be pai
L 3 HAENE paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 live) &
/ overtime extra per month.
E-Lna\rc g
T N : 1 CANTEEN N HAND Elntun Facility +
i: EGO P;: DAY 4SUNDEY | Total 26.0+2.teavesd. | DEDCATION  |{30.0ays) s Faciity & n
(26 Days) (Working) | Sunday= 30.0ays PER.DAY. and Pay Expanse.
GETB.E | 403:84* | 403:842 12923:04  00+900+12923:04
ORB-TEC | 26= s UA7:60 | AU3:sa*4= | 10500+807:68+1615: | 20.Rup. =14423:04
APP 10500 il 1615:36 36=12923:04 P.Day*30= 600
365:38" | 365:38°2 11695:28 . [00+500+1169528
Get 26= = 73076 | 365:38°04 | 9500+730:76+ 20.Rup. . o | R Ly19s28 |
Diploma | 9500 = 1461:52 | 1461:52= 11692:28 p.Day*30=600 1| & ) 55
2. You are required 1o work at our Aurangabad plant {103), or at any other place as informed

At the time of joining,
bring all the original

the

1)
e i

to you from time 10 time .yourservices are liable to be transferred from ane shift to another

( with one day’s notices), where

the company has undertaken its work.
report to HR- Department for completing the joining formalities. Please
doc for verification at above mentioned factory address as well as copy of

following documents, as applicable.

Certificate in proof of age & certificate in respect of educational qualification.

Resent passport sizé photograph(S-copies ) ,
{dentity proof Xerox copy { driving license / election card / pass port )

Address proof Xerox copy of ( electricity bill / election card / pass port / driving license/

3)
4) Pancard & Adhere card — copy mandatory ( original for verification )
5) Medical fitness certificate. {RE
6)
Adhere card ) A
Form -16 from last employer (not applicable to fresher).

You are requeste

you

Please counter sing a
Contact No- Aute sir.

|

TN T L F
Lo E% s 20 Ly e P
-‘;l’dd“:z,""_l."t-%m:_; .'\;“ii_
b ST e T o o
e e W M p i
iy | YW i ¥

&

-

immediately after your joining.

d to join on or before 20-Jun-2022.Detailed appointment latter will be issued to

copy ol this letter as token of vm‘lf aq.:eptance and return the same to us.
9623200898, 8380828447,

Chmagung MIDC Farola Aurangabad.
e, Sty Basiliiang Fosden

ot Ay |

(% scanned with OKEN Scanner



Dhoot Transmission

OFFER LETTER

10, Date: 12/06/2022.
mr. & Miss:- Bharti Ishwarkar

sub: - Offer for the post of “Graduate Engineer Trainee”

Dear
With the reference to your application and th
youon 27-Apr- 2022, We DHOOT TRANSMISSION PVT LTD. Do hereby pleased to offer you the

employment for the post of “Graduate EngineerTrainee"as per terms & conditions discussed and
mutually agreed during personal discussion.

1,

e subsequent personal discussion we had with

You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 + 2 live) &
overtime extra per month. &

') 2 Leave

— Y = -+..'J !
CATEGO | PER DAY CANTEEN N HAND _ " Canteen Facility + 1

A Ln sy o e

- e 4.SUNDEY | Total 26.042.Leave+4. | DEDCATION (30.Days)  Bus Facility &In
ays) (Working) | Sunday=30.Days PER.DAY. Hand Pay Expanse.
GETB.E | 403:84* | q03:84%2 12923:04  K00+900+12923:04
ORB-TEC | 26= =807:68 | 403:84%a= | 10500+807:68+1615: | 20. Rup. =14423:04
APP 10500 1615:36 36 = 12923:04 P.Day*30= 600
365:38* | 365:38°2
Get 26= = 730:76 | 365:38*04 | 95004730:76+ 20. Rup. 13195:28

11695:28  00+900+11695:28
| Diploma | 9500 = 1461:52 | 1461:52=11692:28 | P.Day*30=600

2. You are required to work at our Aurangabad plant (103), or at any other place as informed
to you from time to time .yourservices are liable to be transferred from one shift to another
( with one day’s notices), where the company has undertaken its work .

At the time of joining, report to HR- Department for completing the joining formalities. Please

bring all the original doc for verification at above mentioned factory address as well

the following documents, as applicable.

1) Certificate in proof of age & certificate in respect of educational qualification.

Q 2) Resent passport size photograph(S-copies )

3) Identity proof Xerox copy ( driving license / election card / pass port )

4) Pan card & Adhere card — copy mandatory ( original for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy of ( electricity bill / election card / pass port / drivin
Adhere card )

Form -16 from last employer (not applicable to fresher). -

You are requested to join on or before zo-lun-zozz.netaile_d ;ppqlnm'em latter will be e

you immediately after your joining. e

Please counter sing a copy of this letter as token of your acceptance and

Contact No- Aute sir. -9623200898. 333(_!8?.8&47,

as copy of

B license/

return the same to us,

(% scanned with OKEN Scanner
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| -
i ORFER LIETTER
TO, Date: 12/06/2022,
Mr. & Miss:- Rutilka Watkar

Sub: - Offer for the post of “Graduate Englneer Tralnee”

Dear
o D‘d':f:t the reforence to your application and the subsequent personal discussion we had with
em tr_l'. -Apr- 2022, We DHOOT TRANSMISSION PVT LTD, Do hereby pleased to offer you the
ployment for the post of “Gradunte EnglneerTralnee”as per terms & conditions discussed and
mutually agreed during personal discussion.
1. Youshall be paid wages / salary & allowances as under: - stipend of (Per Day 26 +2 L

f overtime extra per month.
2 Leave CANTEEN N HAND Canteen Facility +
ETEGG PER DAY 4. SUNDEY Tolal 26.D+2.Leavesd, | DEDCATION (30,0ays)  Pus Facility & In
(26 Days) [Waiking Sunday= 30,Days PEILDAY. fand Pay Expanse.
GETBE | ap3:84* | 403:84°2 2923.04 +900+12923:04
ORB-TEC | 26+ =§07:68 | 403:8a%4= | 10500+807:68+1615: | 20. Rup. 14423:04
APP 10500 1615:36 36 = 12923:04 p.Day*30= 600 -
365:38* | 365:38°2 11605:28  [00+900+11695:28
Get 6= = 730:76 | 365:38°04 | 9500+730:7G+ 20, Rup. FHHS:H-
Diploma | 9500 = 1461:52 | 1461:52= 11692:28 | P.Day*30= 600

angabad plant (103), or at any other place as informed

2. You are required to wark at our Aur
5 are liable to be transferred from one shift to another

to you from time to time Jyourservice
( with one day's notices), where the company has undertaken its work .
to HR- Department for completing the jolning formalities. Please

At the time of joining, report
tion at above mentloned factory address as well as copy of

bring all the original doc for verifica
Q the following documents, as applicable.
. 1) Certificate in proof of age & certificat

2) Resent passport size phmograph[S—coples )
3) Identity proof Xerox copy { driving license / election card / pass port )

4) Pan card & Adhere card — copy mandatory ( orlginal for verification )

5) Medical fitness certificate.

6) Address proof Xerox copy 0
Adhere card )

Form -16 fram |ast employer (no

You are requeswd to join on of hefore 20

you immedialclv Sfter your joining.
ter sing @ cOPY of this letter
sir. 9623200898, 8380828447.

¢ in respect of educational qualification.

f ( electricity bill / election card / pass port / driving license/

t applicable to fresher).
_Jun-2022.Detalled appolntment latter will be Issued to

as token of your acceptance and return the same to us.

Contact No- AUtE

(% scanned with OKEN Scanner



)
Dhoot Transmission

OFFER LETTER

10,

mr. & Miss:- Prajkta Waghmare Date: 12/06/2022.

sub: - Offer for the post of “Graduate Engineer Tralnee”

Dear
With the referen [
A t:,:on:o;r application and the subsequent personal discussion we had with
i Lol ,p i ”GDTdTRANSMISSION PVT LTD. Do hereby pleased to offer you the
raduate EngineerTrainee”as pe itions di
mutually agreed during personal discussion IR S i
1. You i .
shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 +2 live) &

‘ overtime extra per month.
2 Leave -
CANTEEN N HAND nteen Facility +
f’«?ﬁso il):: g = 4.SUNDEY | Total 26.Ds2 Leavesd, DEDCATION  }(30.0ays) Ens Facility & In
ays) (Working) | Sunday= 30.0ays PER.DAY. Hand Pay Expanse.
GET B.E 403:B4" 403:84*2 12923:04 00+900+12923:04
ORB-TEC | 26= -807:68 | 403:84%a= | 10500+807:68+1615: | 20.Rup. -14423:04
APP 10500 1615:36 36 = 12923:04 P.Day*30= 600
365:38" | 365:38°2 [11695:28 £00+900+11695:28
Get 6= - 73076 | 365:38°04 | 95004730:76+ 20. Rup. -13195:28
Diploma | 9500 - 1461:52 | 1461:52=11692:28 p.Day*30= 600

or at any other place as informed

ad plant (103),
e shift to another

liable to be transferred from on

where the company has undertaken its work .
partment for completing the joining formalities. Please
ed factory address as well as copy of

re required to work at our Aurangab

2. Youa
yourservices are

to you from time to time
( with one day's notices),

At the time of joining, report to HR- De
bring all the original doc for verification at above mention

the following documents, 85 applicable.

1) Certificate in proof of age & certificate in respe
2) Resent passport size photugraph(ﬁ-copiesj
3) Identity proof Xerox copy ( driving license /
4) Pan card & Adhere card — cOpY mandatory (
5) Medical fitness certificate.
6) Address proof Xerox copy O

Adhere card )

Form -16 from Jast @

You are requested to]

you immediately after your joining.
please counter sing 3 COPY of this letter as token of your accep

Contact No- Aute sir. .9623200898. 8380828447,

ct of educational qualification.

election card / pass port)
original for verification )

B

f ( electricity bill / election card / pass port / driving license/

w
AL

mployer (not applicable to fresher). ¥
oin on or before zo-lun-znzz.uetailed appointment latter will be issued to -
; 1'-"'}..

tance and return the same to us. .
&40

£

L Teta)
o %

L Tl N

From. _
phoot Transmission Pvt Ltd Aurangabad

‘V Chittagong MIDC Farola Aurangabad.

Principal Hsncrsing Sefty. Budlding fus

~ury Nanak institute of Engineering & 4l %},,, B
Technology Nagpur- 441501 | Py o e v

R e S P Y.

(% scanned with OKEN Scanner
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2 % Dhoot i ;
= fe I g :
. if ) ansmission

OFFER LETTER

Date: 12/06/2022,

e & miss:- Pranali Khachane

sub: - Offer for the post of “Graduate Engineer Trainee”

pear
with the reference
to your application and the subsequent personal discussion we had with

ou on 27-Apr- 202
:mplﬂvmenffor thez'p\:;f :\:{'E'i?:dTRANzMIlSSION PVT LTD. Do hereby pleased to offer you the
uate Engin " i
mutually agreed during personal discussinﬁ_ eerTralnee”as per terms & conditions discussed and

1. Yoush i
shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 +2 live) &

overtime extra per month.
2 Leave
T CANTEEN N HAND nteen Fadfity +
E: EGO ::.: DDA!' 4.SUNDEY Total 26.D+2.Leave+d. | DEDCATION (30.0ays) E:s Facility &1n
ays) {Working) Sunday= 30.Days PER.DAY. and Pay Expanse.
GETB.E 403:84" 403:84*2 h2923:04 E00+300+12923:02
ORB-TEC | 26= =807:68 | 403:84%4= 10500+807:68+1615: | 20. Rup- -14423:04
APP 10500 1615:36 36 .= 12923:04 p.Day"30= 600
365:38% | 365:38°2 69528 [00+900+11695:28
Get 26= - 730:76 | 365:38°04 9500+730:76+ 20. Rup. -13195:28
| Diploma | 8500 o igls? | 1a61:52:11692:28 | P.0ay"30S 500 o

any other place as informed

bad plant (103), or at
red from oneé shift to another

g liable to be transfer

a5 undertaken its work .
eting the joining formalities. Please

d factory address as well as copy of

vired to work at our Auranga
.yoursenrices ar
where the company h
pepartment for compl
e mentione

2. You arereq
to you from time to time
( with one day's notices),

At the time of joining. report to HR-

bring all the original doc for verification at abov

the following documents, as applicable.

1) certificate in proof of age & certificate i

2) Resent passport size photagraphts-mpies}
3) |dentity proof Xerox copy ( driving license / election card / pass port )

a) Pan card & Adhere card — copy mandatory ( original for verification )

5) medical fitness certificate.
6) Address proof Xerox copy of ( electricity bill / election card / pass port / driving oasel

n respect of educational qualification. - % At

adhere card )
Form -16 from last employer (not applicable to fresher). g
you are requested t0 011 60 00 S fore 20-Jun-2022.Detailed appointment [atter will be issued to
you immed‘ratel-,r after your joining. .
please counter sing a copy of this letter as token of your acceptance and return the same to us.
Contact No- Aute sif. .9623200898. 8380828447, Y

F mm- I_ y :‘;‘: M
phoot Transmission Pvt Ltd Aurangabad

chittagong MIDC Farola .@i:?bﬁgaﬁod.
Hasrtasing Hlly-a-.-ﬁt-'wh‘ Fulin £

Pncipﬁ

furu Nanak institute of En
ainéarin 3 28
TEGEHI'IO'O;W Hagpuy_ 44'50p a : .,.;‘:‘ afli S

(% scanned with OKEN Scanner



/j? Dhoot Transmission

OFFER LETTER
Y ::: o wiss:- Nandkumar Kohad Date: 12/06/2022.
(PR
ke :'! i
e ;, gub: - Offer for the post of “Graduate Engineer Trainee”
- pear
ey w‘;:terre:;;“:: to your application and the subsequent personal discussion we had with
H you on &7+ p{ 3 » We DHPDT TRANSMISSION PVT LTD. Do hereby pleased to offer you the
7 employment for the post of “Graduate EngineerTrainee"as per terms & conditions discussed and
/ mutually agreed during personal discussion.
{ 1. You shall be paid wages / salary & allowances as under: - stipend of (Per Day 26 +2 live) &
t overtime extra per month.
2 Leave CANTEEN N HAND anteen Facility +
CATEGO | PERDAY 4SUNDEY | Total 26.0+2.Leave+d. | DEDCATION (30.0ays) s Facility & In
RY {26 Days) (Working) | Sunday= 30.Days PER.DAY. Hand Pay Expanse.
GETB.E | 403:84% | 403:84%2 H2923:04 500+900+12923:04
ORB-TEC | 26= =807:68 | 403:84*4= | 10500+807:68+1615: | 20. Rup. =14423:04
APP 10500 1615:36 36=12923:04 p.Day*30= 600
365:38* | 385:38%2 fi1695:28 [00+900+11695:28
Ger 26= = 730:76 | 365:38°04 | 9500+730:76+ 20. Rup. Fﬂms:zs
Diploma | 9500 = 1461:52 1461:52= 11692:28 P.Day*30= 600
2. You are required to wark at our Aurangabad plant (103), or at any other place as informed
to you from time to time yourservices are liable to be wransferred from one shift to another
[ with one day’s notices), where the company has undertaken its work .
At the time of joining, report to HR- Department for completing the joining formalities. Please I
bring all the original doc for verification at above mentioned factory address as well as copy of ; o {15
the following documents, as applicable. _ t
1) Certificate in proof of age & certificate in respect of educational qualification. |
2) Resent passport size photograph(5-copies )
( 3) Identity proof Xerox copy ( driving license / election card / pass port)
4) Pan card & Adhere card — copy mandatory ( original for verification )
5) Medical fitness certificate.
6) Address proof Xerox copy of ( electricity bill / election card / pass port / driving license/

Form -16 from |

Adhere card )

ast employer (not ap plicable to fresher).

You are requested to join on or before 20-Jun-2022.Detailed appointment latter will be issued to

you immediately
please counter $ing 3
Contact No- Aute sir.

after your joining.
copy of this letter as token of your acceptance and return the same to us. e
.9623200898, 8380828447, R

From.
Dhoot Transmission Pvt Ltd Aurangabad
Chittagong MIDC Farola Aurangabad.

Prificipal

yuru Manak institoto of Engincering 8 o oy 14 ;i
" T S A i b et I < B
Techaology [t L T | SR
LA el AN T S LT
"o A e ] 4 .;‘J' ;:_‘f‘;i
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