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Human Resource Policy Manual 

The Human Resource Policy Manual is prepared 

make all staff working at GNIET aware of rules and 

regulations that governs their working in the 

institution. It is expected that staff members strictly 

adhere to the rules and regulations spelled out in 

this document. The management reserves the right 

and when 
to change/modify the policies as 

necessary and apply their discretion in specific 

cases. 
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1. DEFINITIONS 

1, GNIETms the Guru Nanak institute o Engineering & ichnology- tlagpur 

. Enploye mcans s0 emgloyec who Is ngt covered by he Governnn: Salarr Grars, 

And tnciedes anyY crson appolntecd try the Appointing Authonty tn any cap90ty t.er 

teschirg cr nun-tcsching and indudes any employce alrczdy sppolnted and serinG -n an 

the nst1tutlcs un by the Guru NTnak Jnst1tutions but �oos not incUC: cercn erf10 

Cn dly wag2s Or vislting l3culty engaged on payment bascd on hcurlz rates. An eTlGIee 

may ba a ccnimed cmpluyce or a tonbadual employeeor a probaUcnarY emaloy 

GUIET HP ol:c 

aj Contractusl cmployee me3ns 2n emçloyce who is appointed co a ccntactual bais 

for a spcihc duration of geriod or for a duratton rcqulred to complete a spalk 

assignment. subject to the terms 2nd condiions specfied ty he zcoinJag hc in 

tne lttcr c! aocointmnt. 

b) Probtlonsy employee means an employee who is scrving bis grob2icnry Dero. 

c) Confrmcd Employec mesns an cmgloyee who hus saustcony cormpieres the cr 

3. 

of probalion Jd wh0se services have been ccnined by an cecer of. the ChTitm2a ol e 

BOG/BOI, 

Probatlonary Pertod means -

(i) én case of an employee who has Insbslly jolncd as 'a centracnal emolaycc, pencu c! 

three yES Cr a lcsser perñod c! service completed by the emcloyee which is dena y 

the BCG / BOM to be the probtlonary penod. 

(i) n case ol sn employee whose first sprintment is not 3s a ccntrecu eegce, 

perfcd cf one year from the date of ppntert ct sUch otther ea 

extensiOn not to cxceed one yeAr) dunrg whidh h¹ is on roim 3s Satc3 ln he e 

of aprointment or in any cther subsquent rder. 

GHIET 

er 

(Nate: The BON may wsive the cendibon ct grobationany ptriod wher it oS A) 

4. Tescher or Mcmber of the Teching Staf Icudes Finci, les, AsSJI 

1 Assistsnt roles$or, Sr. Lectuner LEcturcr, Physicsl ClnctCr /utran 3n/ 

slnilar cátegory rconlzds tocher cr memcr d teschlcg stsf y the Gem 

University or All Lndis Counçil fr Thnicsl tduc0a1 (A.C,r.S) ULerY ,a(s 

Connlssion (U.G.C) or Cental Ard Secodsry Educsn (CeSE) r æhe l 

Oer 

Hunsn exur NY Paçc 
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5. Non-Teaching Staff incdudes Registrar, Flnance Manager/officer, Accounts/ 

Administration Manager, Network / Systemn Adrninistrator / Supervisor, Site Engineers, 

OMce / Accounts Supdt, Foreman, Instructor, Asst. Instructor, Mechanic, Asst. Librarlan 

Stenographer, Receptionlst, Typlst, Storekeeper, Drlver, Electrician, Plurnber, Carpenter 

Peon / Attender / Helper, Aya, Scavenger or such other sirnilar categor recognized bu 

BOM/B0G of the GNI 

6. 
Management mearns BOG (Board of Governance of the GNI) or BOM (Boar 

Management of the GNI) or the Governing Councils elected by the Mernbers of theGor 

Body of the Soclety. 

7. Salary means 

a) In case of a Confirmed employee: 

The monthly baslc pay and other allowances attached to the posltlorn, 

b) In case of a Contractual employee: 

GNIET HR Policy 

The consolidated monthly payment, as stated in the Order of Appointment of ts 

confirned or contractual employee. 

8. Dearness Allowance means dearness allowance granted to an empiovee. sr 

allowance not being a matter of right of the employee, as laid �own from time to tlm: 

under a resolution of the BOM / 80G. 

9. Year means the academic year unless otherwise implied by the context. 

10. Month means the English Calendar Month 

11. Appointing Authority means the BOM / BOG as the case imay bé. 

12. Disciplinary Proceedings means the Proceedings initiated by appointing authont 
or any authority constituted by the appointing authority for the said purpose 

13. Joining Duty/ Service 
In case of employee appointed by GNI, it is the day on which employee reports for dutya 

per the order of appointment. 
In case of employee who receives order of transfer or deputation, the date and ime to 

reporting for duty is as per order of transfer or deputatior. 
Provided that In case of the Order of Transfer or Deputatlon held in abeyance, uie 
handing over and taking over charge and the date of resuming the charge/post should be 

treated as date of joinlng. Provided further that time reasonably required for handing Over 

GNIET Hurman Resource Policy | Page 
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and tahing over charge shall be taken as part of joining period. 

14. Mead of Institution (HOI) 

HOI Mcans Principal/Director or a person called by any other name appointcd by Board of 

Management (8OM) OR Board of Governance (BOG) responsible for administration and 

day to-day running of the institution and includes a person designatcd by 80M/B0G as 

Vice-Principal or In-charge Principal, during the absence of the regular HOI. 

15. Misconduct means misconduct as stated in Rules of Conduct. 

16. Institute / Institution means an Instltute / Institutions run or managed by the GNI 

GNIET 

GNIE L HR Policy 
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).1 
About GNIET 

GNIET, a threshold of knowledge & high jearning is a proninr 

Drofessional establishment that has curved a niche for itself not only in the field of technical 

education but in the field of but in management studies as well. GNJEToffer an impressiv 

2.2. 

2. 

system of education which Is respected by many companies in search of the finest al 

across streams. The reason behind this is that right from its Conception, it was strategicaly 

planned to emerge as a center of excellence The GNIET CU|ture is a blend of professionalice 

& value. Campus life is vibrant & full of enthusiasm along with self-discipBined environmees 

2.3 

INTRODUCTION TO GNIET 

Location 

GNIET HR Policy 

GNIET 

GNIET is located on the outskirt of Nagpur, on Katol Road The 

GNI campus is spread on 12.5acres, in the vicinity of green lush atmosphere and surrounded 

with industries. GNIET Vibrant college with open spaces, lawns and gardens supplement to 

elevate the grandeur of the envíronment and provide calm and peaceful and conduciye 

atmosphnere for academic pursuits. 

Postal address of GNIET: Dahegaon, Near Radha Swami Satsang, Kalmeshwar 

Road, Nagpur - 441501, Maharashtra 

Promoter Society 

GNIET is sponsored by Guru Nanak Educational Society, which was 

founded in 1999 to educate, enrich and empower by the youth who in turn wil play a 

decisive role in shaping the destiny of the nationThe endeavor at the Institutions stretches 
beyond just offering degrees to the building of character and personality of the youy 

professionals transforming them into complete professionals equipped with technoog 
competence and social Consciousness. 

Prmcipal Guru Nanak lhstitute of Engincering & Technology 
Nagpur - 441501 
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GNIET 

students. organizotlons 

to 
promote 

the 

entrepreneurship 

and 

skill 

development 

among 

the 

To 
Create 

lInkages 

between 

Institute, 

the 

acadenlclans 

and 

the 

rescarch 

community. 

10 
Seve 

as 
a 

centre 

for 

fosterdng 

the 

co-operation, 

exchange 

of 
ldeas 

between 

developments. iong 

term 

requirements 

and 

responsive 

to 
the 

anticipated 

changes 

and 

management 

studles, 

relevant 

to 

àn 
individual 

for 

character 

bullding 

& 
the 

nation 

bullding. 

World class 

quality 

educatlon 

& 
pay 

serious attentlon 

2.6 

Mission 

satisfying tne 

developmental 

needs 

of 
the 

2.5 

Vision 

Graduate 

Courses 

Inclucing 

B.Tech., 

M.Tech 

and 

M.B.A. 

in 
the 

cily 

with 

an 

ovcrall 

intake 

of 
about 

900 

students 

in 
various 

Undergraduate 

and 

Post 

overail 

personality 

development. 

GNIET 

has 

become 

one 

of 
the 

Premier 

Engineering 

Colleges 

ctudents 

in 
the 

fleld 

of 
Technology 

and 

Management 

applications 

for 

their 

academic 

and 

Nagpur. 

It 
was 

established 

with 

the 

sole 

objective 

of 
providing 

a 
perfect 

platform 

to 
the 

The institutes is 2.4 

Growth 

of 

the 

Institution 

GNIET HR Policy 

Industrial 

community 

and 

Government 

the 

current 

needs 

of 
the 

lndustry, 

allvc 

to 
the 

To 
implement 

a 
program 

of 
educatlon 

in 
Engineering 

Technology 

and 

towards 

thc 

development 

of 

the 
living 

standards 

of 
thelr 

families, 

industries 

& 
the 

society. 

We 

will 
provide 

the 

the 

local 

& 
rural 

areas, 

so 
that 

they 

become enlightened individuals, 

improving 

To 
educate 

students 

from 

all 
over 

India 

& 
other 

countries 

espcclally 

those 

from 

people of 

Maharashtra and India. 

institution, 

responsive 

to 
the 

growth 

of 
an 

individual, 

society, 

and 

the 

Institute 

itseif, 

To 
become 

a 
world 

clasSS, 

globally 

competitive 

and 

flexible, 

technical 

and 

management 

affiliated 

to 
Rashtrasant 

Tukadojl 

Mahara] 

Nagpur 

University 

(RTMNU). 

Iee 
cecnd 

campus 

Guru 

Nanak 

Institute 

of 
Technology 

(GNIT) 

was 

established 

in 
2009 

Technoogv 

(GNIET) 

WIS 

estabIshed 

in 
the 

year 

2007 

by 

Guru 

Nanak 

Educational 

Society. 

Ru 

Narak 

Istitution's 

first 

campus 

Guru 

Nanak 

Institute 

of 
Engineering 

2nd 



2.7 
Core Values of GNIET 

The college is named after GURU NANAK 

Sikh Religion. Guru Nanak taught us way of IIfe. 

truthfulness and honesty in all dealings. 

Nam apa: To mediate on God's Name and recite the Guru's hymns to clean the 

Dharam di Kirat Karni: To work and earn by the sweat of the orow and practiçe 

support to the entire community. 

GNIET HR Policy 

DEV )I, the great teacher and the 

Vand Ke Chakna: To share the fimslabours with other to live as an inspiration and 2 

founder of the 

Following core vaiues of GNIET are the reflection of the teaching of Guru Nanak ne, 

would enhance the institutional culture. 

GNIET 

Inculcating values: We embrace our responsibility to flourish social. econem: 

Cultural and environental values in students 

2.8 GNIET Quality Policy 

Empower Soiety: Encourage higher educational values for development of the 

society. 

Embrace Excellence: Commitment to innovation, continuous learning and 

adopting new technologies to ensure the best results. 

Global Competencies: Prepare students to develop core competencies and 

skills to face global challenges. 

Prirpal 

We at GNIET aspire to establish a system of Quality assurance, which on a continuous basis, 
would impart, monitor and evaluate the quality of education innovatively and improve tne 
teaching learning process in the directlon to develop the institute as a Centre of Excellence. 

Guru Nanak Institute of 
Engincering & Technologv 

Nagpur - 441501 
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Principal 

Established in 2007) 
(GNIET) 

(Established in 2009) 

Engineering & Technology 
Guru 

Nanak 

Institute 

of 

(GNIT) 
Technology 

Guru 

Nanak 

Institute 

of 

(GNI) 

Guru Nank Instituions 

taclity 

and 

other 

amenities 

along 

with 

Wi-Fi 

facility. 

entiated 

classooms, 

statf 

roorms, 

labs, 

libraries, 

auditoriums, 

drinking 

water, 

toilet 

Nhastwo 

campUses 

GNIET 

and 

GNIT, 

with 
four 

major 

buildings. 

Each 

bullding 

has 

well 

210 

Infrastructure 

Sardar 

Rabjyot 

Singh 

Tuli 

Mrs 

Tenpreet 

Kaur 

Tuli 

Trustee 

& 
Executive 

Diredor 

S3rdar 

Navneet 

Singh 

Tuli 

Sardar 

lavinder 

Singh 

Kohli 

Secretary Chairman 

Founder Chairman 

S 

Name 

Designation 

The GNTETM Anageent 

GNIET HR PdicY 

No 
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NIET 

vibrant 

opportunity 

to 
present 

their 

curricular 

activities. 

functions. 

The 

college 

auditorium 

is 

a fantastic 

platform 

which 

provides 

every 

student 

a 

program, 

Guest 

Lectures, 

ConvOcation 

Program, 

farewell 

functions 

and 

other 

cultural 

Auditoriums 

are 

utlzed 

for 

various 

curriculum 

and 

co-currlculum 

activities 

Iike 

induction 

state 

of 
the 

art 
audio, 

video 

facilities 

ard 

seating 

capacity 

of 
around 

300 

and 

170 

students. 

2.11.3 

Auditorium: 

GNI 

has 

twO 

well 

prepared 

fully 

air 

conditioned 

auditorium 

with 

available 

in 
the 

library. 

program 

for 

fresher 

students 

every 

year. 

Separate 

reference 

section 

for 

textbooks 

is 
also 

systematic 

manner. 

We 

have 

a 
separate 

Newspaper 

section. 

We 

conduct 

USer 

orientation 

The 

books 

are 

arranged 

according 

to 
subject 

classification 

and 

arranged 

in 
the 

librarv 

in 

cataloging. 

We 

have 

separate 

Digital 

Library 

for 

e-courses. 

Bank 

Scheme 

separately 

and 

separate 

Technical 

Sectíon 

is 
available 

for 

classification 

and 

the 
top 

maximum 

number 

of 
lights 

and 

fans 

are 

fitted. 

We 

are 

maintaining 

SC, 
ST 

Bonl 

2.11.2 

Library: 

The 

library 

has 

good 

ventllatlon 

with 

both 

sides 

of 

windows 

and 

& 
Data 

Science, 

Electrical 

Engineering, 

ETC 
related 

Labs 
and 

Humanities 

and 

Sciences 

related 

Labs 

COncerned 

Computer 

Science 

& 

Engineering, 

, 
Artificial 

inteligence, 

Cornputer 

Stiere. 

2.11.1 

Laboratories: 

GNI 
has 
the 

state-of-the-art 

laboratories 

the 

2.11 

Campus Factlities 

GNIET HR Policy departrnents all in 



GEIrT 

2. 12 Courses offered 

Bachelor of Technology 

(60) 

1. Electrical Engineering (60) 

GNIET 

2. Electronics & Telecommunication 

(Established in 2007) 

3. Computer Science Engineering (60) 
4. Information Technolgy (60) 

5. Computer Sci. & Data Sci. (60) 
6. Artificial Intelligence (60) 

(12) 

Master of Technology 
1. Power Electronics & Power System 

2. Computer Science (12) 

(120) 

3. Artificial Intelligence (12) 
4. Embedded System & Computing (12) 
Master of Business Administration 

Prircipa! Guru Nanak l0stit afe of Engineering & Tvcliinciogy 
Nagpur- 441501 
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1. Duties, tasks & Responsibilities 

3. 

2. Meeting the HR: 

You are expected to perform your duties, tasks & all other responsibilities w'k 

integrity & devotion. 

You are advised to meet the concern person of HR or further proceedings like receii. 

the offer / appointment letter, submission of documents (Origiral Marksheet, expenene. 

certificates, relieving letter etc.) and knowing your joining date after which you need b 

submit your joining report. 

3. College / Library Identity Card 

4. Portal 

GENERAL RULES AND REGULATIONS 

The institute isSues and Identity cum library carc for which you need tO contact the 

main librarian who provides you the library ID as well. 

GNIET HR Policy 

You are instructed to learn how to access the institute's poral facility where one can 

get updated with various important notifications and other informatior. You need to collect 

your personal portal ID too for seeing and uploading any notification. 

5. Opening Bank Account 

6. College Timing 

The institute provides the faility to open the account in Union Bank of India by 
facilitating the formalities to be done in the campus itself. This helps in easy transfer of 

salary. 

GNIET 

Principat 

The college starts at 10:00 am sharp and closes at 05:00 pm. Neverheless, if requireo 

one can avail the early leave facility in emergency by informing the immediate reporting 
officer and by slgning in movement register with reason duly mentioned. Similar'y in cse 
of late arrival you must infom your reporting officer beforehand by mentioning genuine 
reason. Late arrival should not exceed more than twice in a month failing which one CL w 
be considered against it. 

Guru Nanak ln:titute of Eagincering & Teclnciogy .Nagpur -441501 

Human Resource Policy |Page 10 



7 
Organization's Reporting Channel 

Though all yoUr concens are duly taken care of but a staff member must follow the 

following reporting channel. 

Staff member 

Leave Policy 

9. Dress code/ Hygiene 

You can aval 8 casual leaves in an Jcademic session in which 4 CLs can only be taken 

in a 6 month's perlod. Prior intimation for avalling leave is a must. A beforehand 

arrangement of classes and other responsibilities is expected without which a leave cannot 

be sanctioncd. 

10. Preferred language 

Head of Department > Principal ’ Secretary 

You are expected to be in formals strictly thus you are suggested to wezr Saree / 

Salwar Kurta (for female staff membcrs) and Shirt with a Tie and Trouser (for male staff 

member). You are also expected to malntain a high standard hygiene level. Teachers 

footwear must also be fully formal. 

11. Lunch timing 

English is the only preferred language during college hours in the campus. 

not during the recess. 

One can have lunch when free from any assignment /task or regular class but strlctly 

12. Basic Restrictions 

GNIET HR Policy 

13. In Lelsure 

You are instructed not to consume alcohol/ tobacco and other narcotic drugs. 

You are expected to be away from any uncthlcal practlces durlng the college 

hours. 

ii, One cannot, in any case, be in the practlce of using abus0ve termms & langusge. 

lv. You are advised not to entertain yourself through lstenlng to muslc, gossiplg, 

frequent vislts to canteen and sleeping during working hours. 

GNIET 

Chairman 

l, One can visit library and vardous Laboratorles as well. 

One can list the ldeas bencfliclal for the development of the institution. 

IV. One nay exlend helping hands to thelr senlors/ CollcagueS. 

One con avail the casses of Yoga, Aeroblcs, Sports, Oance, German language 
and other technical sessions. 

Prinepal Guru Nanak liisitute of Engincering & Techitology Nagpur -44150! 
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14. 
Protocols to meet higher 

Authorities 

One is expected to meet the higher autthorttles only as per the predesigned schedule 

or with prior 
appointment. For mecting the highcr authorities they must seek permisSion 

from their reporting officer first. 

15. Documentation 

It is advised to all for maintaining standard 
documentation for almost every Work dong 

by them. For this, they can have the standard format from HR/ specific departmont 

16. Note sheet 

For meeting any academic requirement the institute provides you monitory supOO 

which you need to fill up the approved format. 

17, Training Required 

You are advised to report daily for at least one week from the date of joining to the in. 

house training department for getting acquainted with the work culture of GNIET and beino 

polished for common behavioural aspects. 

18. Responsibilities and Protection for College Property 

GNIET HR Policy 

A staff member is considered responsible for taking care of college properties anrd must 

protect it by keeping in mínd that such assets are avaiiable for him/ her utility only. In 

case of any damage or loss of the property done by any staff member, an egualling 

amount is to be deposited to the college. 

19. Transportation 

Bus facility to and fro is available for all staff members at nominal amount and free for 

some non-teaching staf. You are advised to catch the bus at the given time and place 
failing which the institute does not carry any responsibility for additional transportation 
facility. You must contact for further details 

1) Mr. Rajendra Yadav Mob.: 9371032820 

20. Canteen Service 

Pri 

A compiete hygienic canteen is availabie in the campus where a staff member Can io 
meals / snacks / tea/coffee etc. but the vísit to the canteen should not exceed more twice a day. 

GNIET 

Guru Nanak Inulute of Eaginccring & 'Technoiogy Nagpur -44150 
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4. DISCIPLINE FOR EMPLOYEES 

The employees are required to adherc to the following rules of conduct/discipline. Any 

3reech or non-adherence to these rulcs will bc considered as mlsconduct. 

1. Absence from Headquarters: An Employee shall not leave the Head Quarters without 

pnor intimation in writing to the Head of the Institution or Chairman of the rcspective 

Governing Council at any time, including dåring the period of lcave or vacation. 

2. Accepting outside employment: An employee cannot accept any other either part 

time or honorary or as guest lecturer or in any other Employment capacity In any office or 

institution except with the permisslon of the Appointlng Authorlty in writing. 

3. Discipline: All employees shal m¡intain discipline. 

4. Diligence in work: All employees of the teaching and non-teaching cadre shall 

discharge their work dillgently as assigned to them by Institutlon / Management from time 

to time 

GNIET HR Policy 

5. Personal work: An employee shall not attcnd to his personal work during working 

hours. 

6. Punctuality: An employee shall be required to observe the scheduled hours of work 

during which he must be prescnt at the placc of hls duty. 

7. Absence from duty: No employee shall remain absent from duty without prlor 

permission unless such absence is warranted by unforeseen clrcumstances. 

8. Integrlty & Honesty: Every employee shall at all timcs maintaln absolute Integrlty and 

devotion to duty and also be honest and Impartial In hls official dealings and shall not 
inculge in eny act of forgery, fruud, cheating and malpractlcc. 

9. Courteousness : An employee shall at all tlmes be courteous ln hls dealings with other 

empioyecs, students, their parents, nembers of thec publlc, management, officials of 
educational authoritles etc. 

10. Participation in Politlcal/ Communal activities: 

party or organlzatlon. 
a) No employee shall participate in political ctivitles or be a mnember of any politicsl 

GNIET 

Prineipal Guru Nanaic Iistitutc of Engincering & Technoiogy NapnT 
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) No 
employee shall 

particpate n 
tOrieal 

organizatin or ativity which affects 

the 
soularism of tthe country 

11. 
Connection with press: No employce shall, except with the prior pernission of the 

Management, own wholly or tn part or conduct or particlpate in the editing or managernent 

of any newspaper or other perrodical publcations or any other media 

No employee shall, except with the prior permission of 

Controversy, communal disharmony, strikes etc. 

GNIET HR Policy 

Or item in the newspapers or periodicals or qive interview or issue staternents to any rnedia 

12. Protestation: No member of the Staff teaching and non-teaching shall engage 
himself/herself or participate in any protestations, dernonstration concerning linguistic 

the Managernent, publ 

13. Criticism of the Institution: No Employee shall take part in any public discuecies 

make any public statements: which has the effect of criticism of any policy or action nf 

Institution in which he is working; which is capable of embarrassing the relations beteo 

the institution, State or Central Govt. or any other institutior or organization or memhe 

of the public. 

ish any articla 

14. Canvassing: No employee shall canvass or otherwise interfere with or use his/he: 

influence in conrection with or take part in an election to any legislature or local authonty 

without prior permission of the Institution in writing. 

15. Private Classes or Tuition: No staff member shall conduct private tuition classes nor 

associate himself/herself with other persons for such pupose. 

Nothing in this rule shall apply to: 

16. Evidence before Committee or any other authority: No employee except with 
prior sanction in writing of the BOG/BOM shal! give evidence in connection with any inquiy 
conducted by any person, committee or authority. 

Where any sanction in writing has been acCorded, no employee giving such evldence shal 

criticize the policy of the Institution or any member of the institution or Central Government 
or State Government 

i) Evidence given in any judiclal enquiry; 

1) Evidence given in any inquiry before any authority appointed by the institute; by 
Parllament or by State Legislature; or 

GNIE 
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ili) Evidence given at any departmental enquiry ordered by the authorities of Institution. 

Human Resource Policy |Page 14 



17. Gifts: No Employee shall ex cept with the prior sanction of the Managernent accest or 

pemit any other member of his/her family to accept from any person, (other than relaions 

or personal friends), having official dealing with the Institution, any valuable gift. 

shall speculate in any 

18. Investments, Lending or Borrowing: No employee 

businesSs, nor shall he /she make or permit any member of his/her family to make any 

Investment llkely to embarrass or influence him / her in the discharge of his/her dutles. 

19. Private Trade or Employment: No employee of the Institution shall except with the 

prior oermission of the Institution in writing engage directly or Indirectly in any trade or 

business or negotiate for or undertake any other employment. 

20. Insolvency, Habitual Indebtedness and Criminal Proceedings Involving Moral 

Turpítude: 

GNIEL HP PoliCy 

a) An employee shall sO manage his/her private affairs as to avoid habitual indebtedness, 

insolvency or criminal proceedings. When an empBoyee is found lable to be arrcsted or has 

recourse to insolvency, he/she shall be liable for dismissal from scrvice. An employee who 

becomes the subject of legal proceedings for insolvency or criminal action shall forthwith 

report full facts to the instltute. 

b) An employee who gets involved in any criminal proceedings shall immediately inform 

the BOG/BOM in writing Irrespective of the fact, whether he/she has been released on bail 

or not. 

c) An employee who Is detained In pollce custody whether on criminal chargc or otherwise 

for a period longer than 18 hours shall not join hls/her duties at the institute unless he/she 

has obtained writlen permisslon to that cffect from the BOG/BOM. 

21. Representations 

a) Whenever an employee wishcs to put forth any clalm or seeks redressal of any 

grievances or of any wrong done to him/her, he/she must torward his/her case through 

proper channcl and shall not forward coples of hls/her applicatlon to any higher authority 

or newspapers for publication. 

b) No enployee shall be a slgnatory to any controversial joint representation addressed to 

the euthoritles for redressal of any grlevance or any other matter. 

) No cnployee shall write ony ononymous or pseudonymous letters to Institutes 7 

Mensgement / HOIs citclzing or using indecent longuage or clrculating such lotters 

GNIET 
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22. Prohibited Ats: 

a) Prohibited acts incude: 

drunkenness in the premises of Institute; 1) Smoking, Chewing tobacco/ Gutka, drinking of alcohol or being in state f 

assault any member or employee or any other person; ii) Possessing of explosives / lethal weapons, threatening, intimidation, atternpt to 

ili) Engaging In riotous acts or fighting or disorderly/ unlawful acts: 

iv) Causing damage to the property of the Irstitutions: 

resídences of Management/H0I/ Officers of the Institutes. 

GNIET HR Policy 

v) Holding 
meetings/demonstrations in the premises of Institutes, or in the vicinity of 

b) No immoral acts are allowed to be practiced in the premises of the Institutes hy 

member of the staff. 

23. Permission for leaving premises 

No emplovee is allowed to leave the premises of the college during the workina houre 

without permission of the Head of the Institution. A movement Register shall be maintaiead 

and the employees shall.record his/her perioc of absence stating the particulars of work in 

the said register and put his/her signature. Head of the Institute shall verify the correctn ace 

of the entries every day. 

GNIET 

24. Behavior with lady staff: No employee shall behave with lady employees which 

amounts to sexual harassment, ill-treatment, incecency or any other form of unacceptable 

behavior. 

25. Dress code / Cleanliness: Every Member of the staff, teaching and non-teaching is 

expected to maintain cleanliness in the premises where he/she is working and adhere to 

the dress code. 

26. Order of Transfer/ Additional charge/ deputation etc.: Every emplyee sig 
comply with any transfer or deputation order or any order assigning add1tioral chargej ou 
by the Management. 

27. Obedience subordination: No employee shall willfully disobey the orders of the 

superiors or HOI or M�nagement either alone or in combination with others. 

Prit Guru Nanaik lastitute of 
Engineering & Teclmology 

Nagpur 441501 
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28. Strikes/ go-siow tactics : No employee shall participate in any strike, plcketing, 

tating others to go on strike, go-slow, mass leave or any other act causing disturbance 

to the smooth running of institutions. 

29. False Information: No employee shall furnish any false information regarding his/her 

GNIET HR Policy 

oe father's name, mothers name, spouse's name, caste, qualifications or any 

other previous service particulars. 

GNILT 
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5.1 University Approved Post 

VI 

he followina procedure is adopted in selection of faculty members. 

IX 

5. MODE OF SELECTION 

X. 

Staff reguirement is identified in respect to the subjects of each departments and a. 

per the norms and guidellnes of AICTE and R. T. M. Nagpur University. 

Number of staff required and post is defined according to Cadre ratio and work lnad 

The calculated number of requirement is forwarded to the R. T. M. Nagpur yniversih. 

for the approval. 
R. I. M. Nagpur University approves the requirement and issues No Objection 

Certificate. 

GNIET HR Policy 

Advertisement in leading Newspapers / Website / through referrals is published. 

vii R. T. M. Nagpur University appolnts a selection panel for the institute to conduct the 

interviews of the faculty members. 

Scrutiny of applications received till the last date mentioned in the advertisement is 
done on the basis of eligibility and AICTE norms. 

vi. Interview dates are schedule as per the convenience of the panel to conduct written 
test / demo / interview. 

Intimation to candidates about the date and time of interview is given through call 
and e-mail. 

Reporting of candidate and verification of certificates is done on the day of interview. 
x0. The interviewirg panel of university conducts the interview and evaluate the 

candidates. 

xii. Recommerdations of the candidates are received from the interviewing panel ano 
submitted to the management of the institution. 

xii. Recommendation report is submitted to the R. T. M. Nagpur University. 

GNIE 

Xiv. R. T. M. Nagpur University issues offer of Appointment to the selected candicate. XV. Inclusion of the candidate in reqular muster roll on reporting. 

Princtpat 
Guru Nanak ihsilutç ot 
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Vi 

vii 

Management Approved Post 

GNILT 

setilution regularly conducts the requirement process as per the requirements in 
the departments. 

GNIET HR Policy 

Advert!'sement in leading Newspapers / Website / through referrals is published. 
Srutiny of applications recelved till the last date mentioned in the advertisement 

Is done on the merit basis. 

Shortlisted applicants are intimated about the date and time of lInterview is given 
through call and e-mai. 

Selection panel of the institution conducts the interviews and evaluates the 
candidates 

Fvaluation report of the selection panel and their recommendations is forwarded 
to the management of the institution. 

Management conducts the final interviews of the recommended candidates. 
Management issues offer of Appointment to the selected candidates. 

uman 

Guru Nanak Instítute of 
Enginccring & Techiuology 
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6 RECRUITMENT AND QUALIFICATIONS 

Reuitment and Qualifñcation Policy of the Institution is as per the AICTE/ DTE / 

RTM Nagpur University. 

Prinpal Guru Nanak listitute of Eaginccring & Tcchnology 
Nagpur -41501 
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7. PAY SCALES AND CAREER ADVANCEMENT 

GNIET HR Plicy 

ReTutent and Qualihcation Policy of the Institution is as per the AICTE / DTE / RTM Nagpur Univesity. 

Princlpal Guru Nanak thstitist: Cagineering & 'Ttintst Nagpur - 44130L 
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Each cmployee of the Institute is evaluated in a systematic manner on an annual basls 

The Head of the Department leads the performance appraisals which are further revieed 

by Pincipal and the 
Management. Self-appraisals are also filled and subrnitted to the 

include adjustment to the position, attitude, 
Management. Areas to be evaluated 

cooperation, attendance, and punctuality, potentíal for future development, productivity, 

capability, goals and efficiency. 

College recognised awards 

8. 

fNt.tian awards incentives to the faculty memoers Who recelve reCOgnised awarde fe 

their educational contributions on vrious level. IncentiVes are awarded according to the 

following categorized award: 

University recognised awards 

State recognised awards 

National Awards 

International Awards 

PERFORMANCE EVALUATION 

ii. 

iv. 

V. 

v0. 

Rs 2,500/ 

8. b Parameters of Performance Evaluation 

Rs 5,000/ 
Rs 5,000/ 

i. Student Feed Back: Confidential student feedback shall be collected twice in 
semester and reviewed by the Principal. This will be maintaiíned in Head of the 

Department /Principal's office. 

Rs 5,000/ 

GNIET 

Rs 10,000/ 

GNIET HR Policy 

Lecture monitoring: Once in a year, the lecture of each faculty is monitored. 
Principal, Head of the Department, one senior faculty of different department 

monitors and evaluate the lecture of the concerned faculty and fills in the LectUre 
Monitoring form. It is then submitted to the Principal. This will be maintained ln 
Head of the Department /Principal's office 

Result analysis: Result Analysis of subject taught by the faculty. 

Eoucation Depth of knowiedge normally acauired thrOugh education of 
specialized formal training 

Experience - Depth and breadth of knowledge or skill in terms of rejated work 
experience and on-the-job training 
Dob scope - Decision-making requirements including job compiey independence of action, analytical and creative job requirement 

Principal Guru Nanak linsiLute of Eagincering & Tecisolo; Nagpur 
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Jo campus relat onships -Responsibility for contacting and dealing with 
mOistrative staff faculty, students and 

Iith Seniors, subordinates, juniors, etc. 

GNIET HR Policy 

others within the institute. Pelationsh1p 

reiationships - Responsibility for representing the institute 

Man20erial respons1biity - lntiuence the importance of derisions inrucdinr 
responsibility for budgeting, managing human resources, utilization of assets, revenue contro', planning, policy and strategy developrment 

Dcition conditions -Degree to which the position has certain undesirable workira 
corditions present 

lntegrity- Integrity with institute, initiative, ability to shoulder responsibility, et.. 

Prifcipal Guru Nanak istilute of Lngincering & Technoloy Nagpur 
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g. ROLE AND RESPONSIBILITIES OF KEY POSITIONG 

9.1 Principal 

Responsible for College administratior, monitor paper Cocumertation, stock 

Verification and maintenance of accounts related les and fulfill statutov 8 

regulatory requirements. 

Monitor proper functioning of various committees 

Inculcate moral values amongst students and staff members. 

Guide ard assist all HODs for effective contro. 

Recommendations for Faculty member appointment. 

Create databanks of potential employees of college. 

Academic Reviews. 

Conduction of exams. 

Provide Leadership for the academic, administrative and planning & cevelopment 
purpose. 

Provide quidance to all the head of the departments in successful conduction of the 
class work and the laboratory work. 

Impart the teaching skills to the newly recruited teaching facu':y and to help them to 

overcome the difficulties encountered in this process. 

Ensure that the students are satisfied and conficent in the eaning process. 

Ensure that the policies and the objectives set by the management are implemented 
effectively up to the root level. 
Review of Students related services. 

Identify new areas of quality in education. 

Approval of externai training need of employees. 

GNIET HR Policy 

Liaison with top officials related to university. DTE. AICTE, GOVT and other coieg 

To coordinate imparting of effective learning techniques to students. 

9.2 Heads of Departments 

Ensure proper functioning of the department. 
Ensure that class timetable is strictly followed. To Supervise the comp letion of 

syllabus as per the university guide lines by all faculty 

studerts. 

Advice teaching/non-teaching staff on all matters related to stucy and students. 
Maintenance and monitoring of all Marks registers, Absentees, Non-performing 

Purchase furction. 

GUEP ripal Guru Nanak lnstitute of Engincering & Technology Nagpur -441501 

members of the 
department. 
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To prepare 

principal. 

resource rcquirements, 

lo float enquiry, get quotations, make Comparative staterments ard serd 

ccommendations to Management through Principal. 

Oosponsible for total administration of the Department 

Olaaring and Implementation of the academic program. 

on2re approved vendors list and maintaln re-evolution and records 
ver1ficat1on of purchase product. 

obtain approval of Managemert through 

lesning & procuing equipment required for various laboratories in the Department 
up-to-date stock registers, regular auditing of department. 

Plan anc implement extra-curricular activities of students. 

Motivating staff & students for improvement in performance. 
Maintain & repair the equipment In the laboratories. 

Provide guidarce & counseling the students in case of difficulties. 
Arrange to provide extra-coaching for poor or lately admitted studerts. 

Arrange incustrial tours & visits to encourage Industry -Irstitute Interaction 
To maintain movement register for any early leave. 

9.3 Teaching Faculty Responsibilities 

9.3.1 

Assignments 

Preparation of Course file, Teaching plan, Slides/PPTs/Notes/ set of Questions and 
answers for each topic / unit 

Conduction of Descriptive Exarn (Class Tests) 

GAET 
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ldentifyirg Good, average, Weak, Iregular Student then take action accordingly. 
identifying Nonsense and undisciplined student than take act'on accordingly. 
Updated records of Attendance, Internal marks, Assignments, Descriptive exam. Overal objective is to enhance the level of students, they should pass ard get good 
rercentage apart from gaining knowledge in the subject. 

Lab Faculty Responsibilities 

Preparation of Lab Course file, Lab manuais, Lab session Plan according to University 
Syllabus and Additional Program up-t Ensure a Student must know the questions to be solved in the lab 

Principal fiuru Nanalk Institute of . Lngincering & Tchinolog) 
Nagpur-441501 
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peformning assigned practical, Faculty should evaluate their 

up-to-date Attendance reqister 

Timely completion and submisslon of Lab records 

Student must ceny Lalb rocords, 
Observoion book, complete the lab record after 

Overall objective Is to give practical knowledge about the subiect. 

9.3.2 
Lab Assistant Responsibilities 

Syllabus and Additional Program up-to-date stock register. 

GNIET 

Preparation of Lab Course file, Lab manuals, Lab session Plan accarding to Inivo.. 

GNIET HR Policy 

lab reCords in the 

Ensure a student must know the questions to be solved in the lab. 

Student must carry Lab reccrds, Observation book. 

Coordination with Lab faculty and Lab in charge. 

All the systems should work, virus free / all equipment should be in workina 

condition, calibrated. 

All the desired software/hardware must be available in the system/lab 

Guru Nanak Insitute of Eagincering & Technology Nagpur -41501 

lab, 
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Applicablity 

The provisions 

Right to leave 

I. 

iii. 

. 

contained in 

Authority empowered to sanction Leave 

10. LEAVE RULES 

leave cannot be claimed as a matter of right and the leave sanctioning authority 

may refuse or revoke leave of any kind. 

staff. 

these rules shall apply to all employces of the GNIET 

Leave sanctioning authority cannot alter the kind of leave due and applied for. 

Applications for leave shall be addressed to Principal by the other members of 

GNIET HR Policy 

Leave may be sanctioned by the Principal or by a member of staff to whom the 

power has been delegated by the Principal. 

Principal and other authorities may sanction leave from the 

Commencement and termination of leave 

GNIET 

Leave ordinarily begins from the date on which leave as such is actually availed 

and ends on the day preceding the date on which duty is resumed. 

Saturdays, Sundays, Restrlcted Holidays and other Holidays or the vacation may 

be prefixed as well as suffixed to any leave, subject to any limit of absence on 

leave prescribed under each category of leave. 

Grant of leave beyond the date of retirement and in the event of resignation 
No leave shall be granted beyond the date on which a member of the staff must 
compulsorily retlre. 

Management. 

If any employee of the Instítute resigns, he/she shall not be granted either prior 
or subsequent to his resignation, any leave due to his/her credit. 

Prhcipat iuru Nanak institnte t Inginceriny & Tecinudvgy Nagpur -441501 
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Reioining of duty on return from Leave on medical grounde 

il. 

General 

ii 

iil. 

i. 

iv. 

An employee who has been granted mediCal leave on is are required to 

produce a med cal certificate of fitness before resuming duty along ith sh 

medical prescription. 

Leave sanctioning authority may secure second medical opinion, if consicaroe 

necessary. 

Leave should always be applied for and sanctioned before it is taken, except in 

cases of emergency and for satisfactory reasons. 

Absence from duty after expiry of leave entails disciplinary action. 

Absence without leave will constitute an interruption in servíce 

Kinds of Leave 

A staff on leave should not take up any service or employment elsewhere 

without obtaining prior sanction of the competent authority. 

The following kinds of leave shall be admissible to the members of the staff of this Institute 

1. Casual Leave 

Total casual leave granted to a teacher shall not exceed 8 davs in an academic yedl 

Casua! leave cannot be combined with any other klnd of leave. However, SUch Cos0o 

leave may be combined with holidays including Sundays, Holidays or Sundays talig 

within the period of casual leave shall not be counted as casual leave. 

2. Duty leave: 

Duty leave of the maxlmum of 30 days in an academic year may be 
granted for the 

following: 

GNIET HR Policy 

a. Attending conferences, congresses, Symposia and seminars on 
behalf of the 

institution or with the permission of the institution; 

b. Delivering lectures in other institutions and universities 

Managernent; 
Institutions or universities recelved by the institution, and 

accepted by 

organizatlon, when so deputed by the institution; 

trifripnt 

at the 

Working in another Incian or forelgn university, any other dgency, 
institution or 

uru Nanak lnsitute of 
Eagincering & Techology 

Nagpur 1501 
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delegation or working on a cOMmittee appointed by the Central Stale Govenment, the 

peten11ing any other duty for the university or institution. 

Sa'stioning auttority on each ocCasion 
The durat on of leave should be such as may be considercd necessary by the 

3. Medical Leave 

GNIET HR Policy 

UGC, d sister university or ary othe 

avo may be grarted on hull pay. ProVlded that if the faculty member receives 
alowship or honorarium or any other finanCial assistance beyond the amount 

oneded for norma expenses, he/she may be sanctioned duty leave on reduced pay 
and allowances 

4. Study leave 

Duty lcavc should be given also for attending meetings in the University, UGC, DST. 
etc where a teacher invited to share expertise wilth acadermic bodies, government 

or NGO 

GHIET 

Leave on a nedical certificate for faculty members and staff may be granted on 

productIon of a certificate from such medical authority specify in this behalf and for 

a perod not exreeding that recommerded by such medical authority. Medical leave 
exceeding 10 days in a session shall receive approval of the management. Leave 
on medical certiicate will be admissible to staff and faculty members to a condition 
that no leeve may be granted under this provision unless the authorities competent 
to sarction leave is satisfied that there is a reasonab!e probability that the staff will 

be fit to relun to duty on the expiry of the leave applled for. In case of ary doubt 
the Director may seek the opinion of the Medical Board as approved by him before 

sanctioning the medical leave exceeding 10 days. 

Confirmec employees may be granted study leave for pursuing higher studies / 
improving qualifications elther with or without pay or stipend as determined by the 
Management from time to time. Management may prescribe conditions, which shall 
De agrecd to by the cmployee, as to the requirement of such employee resuming 
his employnent in the institution for a specified period of time after his compietion 
of higher studies/obtaining qualification etc., and as to the penalty or any other 
neasures to be levied/taken by Management in the event of the employee failing 
to fulfill the requirernent as agreed. 

Priicipal Guru Nanak lhstitute of Eaginceriug & Tvcinolog) Nagpur -441501 
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5. Other Leave 

Matemity Leave 

Paternity Leave 

GNIET 

Marrage Leave 

Special Leave 

Apnications for leave shali be addressed to Principal by the other members of 
Leave may be sanctioned by the Principal / 

Principa! Guru Nanak lhstilute of 
Engineering & Teclinology 

Nagpur - 41501 
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Management. 

Authority's decision in case of any kind of leave will be absolute and final. Authority 
has all the powers to convert any leave into leave without pay, half paid, full paid on 
case basis. 
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11.1 Professional conduct 

iv. 

2cting or behalf o the Istitution have a general duty to conduct themselves in a 

manner that w'! ma ntain and strengthen the public's trust and confidence in the integrity 
of the institut on and take no actions incompatibie with their obligations to the University. 

With regard o professional conduct, those acting on behalf of the Institution should 

practice : 

V. 

11. CODE OF PROFESSIONAL ETHICS 

Intearity oy maintaining an ongoing dedication to honesty and responsibility; 

Trustworthiness by actirg in a reliable and dependabie manner; 

Even handedness by treating others with impartiality; 

CtUIET 

Resoect by treating others with civility and decency; 

11.2 Teachers and their responsibilities 

Confidentiality by protecting the integrity and security of Institution information 

Such as student records, ernployee files, and other documents. 

Teachers should: 

Yhoever adopts teaching as a profession assumes the obligation to corduct himself / 

herself in accordance with the ideal of the profession. ¢ teacher is constantly under the 

SCrutiny of his students and the sOciety at large. Therefore, every teacher should see that 

iere is no incompatibility between his precepts and practice. The national Ideals of 

e0ucation which have already been set forth and which he/she should seek to inculcate 

oifiong students must be his/her own ideals. The profession further requires that the 

coLners should be calrm, patient and communicative y temperament and amiable in 

disposiion. 

eeO ß resporsible pattern of conduct and demeanor expected of them by the 

Community 

profession 
Manage their private affairs in a manner consistent with the dlgnity of the 

GNIET HR Poicy 

Maintain active 

Seek to make professional growth continuous through study and research; 

Express free end frank opinion by participatlon at professlonal meetings, 

Seminars, conferences etc. towards the contribution of knowledge 

membership 
oucatiorn and profession through them 

Na 

of professional organizatiors and strive to improve 

Prhcipal Guru Nanak lnsuitute of 
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viii. 

11.2.1 Teachers and the students 

V. 

Teachers should: 

vi. 

vii. 

Perform their duties in the form of teaching, tutorial, practical, seminar and 

research work conscientiously and with dedication 

0. Respec: the right and dignity of the student in expressing his/her opinion; 

Dea' just'y and impartially with students regard'ess of their religion, caste, political, 
economic, social and physical characteristics; 

viii. 

Co-00crate end assist in carrying out functions relating to the educat:onal 

respons1bilities of the college and the university such as: assisting in abpraisinn. 
applications for admission, advising and counseling students as well as assistinn 
tne conduct of university and college examinaticns, including supervision. 
invigilation and evaluation 

Participate in extension, co-curricular and extra-curricular activities includina 
commLnity service. 

GNIE T 

Recogrize the difference in aptitude and capabilities amorg students and strive to 
meet tneir individual needs: 

GNIET HR Policy 

Encourage stucents to improve their attainments, develop their personalities and 
at the same time contribute to community welfare; 

Inculcate among students scientific cutlook and respect for physical labour ono 
ideals of demOcracy, patriotism and peace; 

Be affectionate to the students and not behave in a vindictive manner towards 

any of them for any reason; 

Pay attention to only the attainment of the student in the assessment of merit; 

Make themselves available to the students even beyond their class hours and help 
and çuide students withaut any remuneration or reward; 

0x. Aid students to develop an understanding of our national heritage and nationdl 

gcals; and 

X. Refrain from inciting students against other students, colleagues or administration. 

11.2.2 Teachers and colleagues 

Teachers should: 

Treat other members of the profession in the same manner as they thems 
wish to be treated 

Speak respectfully of other teachers and render assistance for professional 

betterment; 

rínct Guru Nanak lhstitute of 
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I|. 

authontics 

Vi 

ldop 01Substantiated 

Retan from alowing 

11.2.3 Teachers and authority 

rofessIOnal endeavor 

vil. 

Teachers should: 

considerolions of 

nisch arce their professional responsibilities according to the existing rules and 

adhere to procedures and methods consistent with their profession ir initiating 

sleps through their own institutional bodies and/or professional organizations for 

change of any such rule detrimental to the professional interest 

allegations against colleagues r) igher 

Refrair from undertaking any other employnment and commitment including private 

tuiticns and coaching classes which are likely to, interfere with their professional 
responsibilities; 

GNIET HR Poliy 

caste, creed, religion, race or sez in their 

Co-operate in the formulation of poicies of the institution by accepting various 
offices and discharge responsibilities which such offices may demand 

V Co-operate wíth the authorities for the betterment of the instituticns keeping in 

view the interest and in conformity with dignity of the profession 
VI Should adhere to the conditions of contract 

Co-operate through their organizatíons in the formulation of policies of the other 

institutions and accept offices 

11.2,4 Teachers and non-teaching staff 

GNIET 

Give and expect due notice before a change cf position is made; and 
Refrain from avalling themselves of leave except on unavoidable grounds and as 
Tdr as practicable with prior intimation, keeping in view their part cular 

responsiblity for completion of academic schedule. 

Prfncipal 

Ieàchers should treat the non-teaching staff as colleagues and equal partners in a 

ooperaIve undertaking, within every educational institution; and 

eGciers should help in the function of joint staff-councils covering both teachers 

and the non-teaching staff. 
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11.2.5 Teachers and guardians 

Teachcrs should 

11.2.6 Teachers and society 

Try to see through teachers' bodies and organizations, that instiuUtions màuntain 

contact with the guardians, their students, send reports of their performance to 

the guardians whenever necessary and meet the guardians in meetings convered 

for the purpose for mutual exchange of ideas and for the benefit of the nstutution 

Teachers should: 

Recogize that education is a public service and strive to keep the public informec 
of the educational program which are being provided; 

GNIE 

GNIE HP Prlir 

VWork to improve education in the community and strengthen tne commurity s 
moral and irtellectual life ; 
Be aw3re of scia problems and take part in such actrvICies as would be c0nducve 
to thc progress of society and hence the country as a wacle; 
Perform the duties o citizenship, participate in commurity activities and snoulder 
responsibilit es of public offices; 

11.3 Non-discrimination statement 

Refrain from taking part in or subscribing to or assisting in any way activities which tend . to promote feeling of hatred or ermity armorg different communities, religions or lirguistic groups but actively work for Narional Integration. 

The commiment of the GNIET to the most fundamental principles of academic freedom. 
ecuality of opportunity, and human diçnity requires that decisions involving students and 
employees be based on ndividual merit and free from discrimination of all forms 

The GNIET will not ergage in Ciscrimination or harassment against any person because of 
race, color, sex, religion, natioal origin, ancestry, ege, marita status and disabitity 

+rinet (uuu N.lak lhstitute of 
Eagineeiny & Trchnology 
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12.1 Annual Increment 

joining. 

f 2nnual increment to an employee shall be subject to a review of his formance by a higher autroiy nd it is not a matter of right based on seniority or otherwise. 

12.2 Promotion 

al increment shown in the scales of pay shall be awarded (subject to (a) abcve anr with effect from date of anniversary reckoned with reference to the datp of 

Cace of an employee on leave Without pay, the annual increment shall pe deferred cocnordinoly by the number of days of leave without pay for that year in which he has becn on lcave without pay. 

Promotion to a higher positior is: 

12. SERVICE CONDITION 

a) Not a matter cf right based on seniority or otherwise. 

Gect to review cf performance in the existing position and meeting the eliqibility 
recuirerments of the higher position; 

c) Subject to a vacancy existing at sUch higher position as determined in the staffng 
pattern of the irstitute which has been approved by BOM; 

d) Subject to any other factor considered relevant by BOM. 

e) Employee shail have to undergo tests prescribed by the Board of Manaçement/ AICTE / 
LGC/ State Govt. from time to time and shall also get through efficiency bar that may be 
prescribed. 

12.3 Application for Job in other Guru Nanak Institutions 

12.4 Grievances 

GNIET HR Policy 

NO emp oyee (whether confirrmed, probationary or contrectual) is entitled to seek or apply 
TCr eny job within Guru Nanak Instizutions unless the application is made through the head 
of institute in whích the employee is presently working. 

kny grievance of employee shall be referred to the Grievances Cell, set up by Board of 
Manogement, for its corsideration ad for final determiration by the Board of Maragement. 

") It is a congition of 

12.5 Transfer/ Deputation/ /Appointment in another Guru Nanak Institutions. 
oe transferable or 

GuIET 

employnent that services of any employee working in an institute 

may be deputed to any 

Prmcpal VagjncerinB &Techaology Nanak lnstitute of Nagpur - 441501 
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Agency 0r any other InstItute for such period as BOM deems ft. Similarly services of any 

employce working In a department of an institute can be transíerred or depLted to any 
other department of the Institute. 
b) A Confirmed employee has a lien on the post whenever such employee is deputec or 
transfered by the Management and during the period of such lien the employee is entitled 
for all the benefits i.e.. increments, promotlons etc. which are available to the post. 
C) An enmpBoyee working in a Guru Nanak Institutions in a particular cadre may be app0inted to a post in a different cadre in another institute and such appointmert shall be regarded as transfer to other institute. 

12.6 Additional Charge etc. 
An employee may be assigned any additional responsibility or ch arge for a contractual period. Such additional charge may carry an allowance fixed by Board of Manegement and SUch allowance shall not be part of norma! wage or salary of the empioyee. 

12.7 PF & other benefits 

GNIET HR Policy 

The Employees are entitled to the benefits of Provident Fund, Gratuity or any other benefit, as applicable and as provided by the respective laws. 

12.8 Seniority 
Fol!owing norms shall be applled while considerlng seniority of employees. a) Dates of flrst appointment asa full time employee; 
b) Duration of service in the same cadre, (break in service or period during which there has been a fall in the work-lod or leave withcut pay will not be considered as part of 
continuous service). 
c) Where the date of appointment is Same in respect of two or more employees, seniority will be based on the merit. Where the merit is also same, person senior in the age will be 

considered for seniority, 

12.9 Salaries & Allowances 

Employees (both teaching and non-teaching) are entitled to salary and allowances, as 
determined by BOM from tíme to time and these wil be as specified in Guru Nanak 
Institution's "Pay & Eligibility of Employees Rules," stated in the Schedule annexed. Unless specifically excepted, by the appointing authority, 

GNIE 

() Contractual employees are entitled to payment of salary on consolidated basis and 
(ii) The other enmployees are entitled to salary as per GNIETScales of Pay plus allowances, 
as specified in the said schedule 

Guru Nnak Institute of 
Engincering & Tehinology 
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V 

12.10 Service Conditions 

Aarson shall be deemed tO have been appointed to the service when hus a000intment S2de to a post in accordance with the existing AICTE orms (but it shall oot incude ctaff appointed on deputation or contract or temporary). 
Tae seniority of and Employee in any grade shall, unless he/she has been reduced to lwer rank on punishment, leave of LWP, be determined by the date of nis/ her first appointment of probation. 

Tso anpointing authornty shall, at the time of appointirg two or more persons cimultaneously to a Grade, fix the seniority for them w1th reference to the rank fixed hy selectlon committee at the time of apPpointment, irrespective of date of joining. Al appointments in the academiC services shall be made by open competition by an 
dvertiserment and selection wnere in all the in service personnel who possess the 
aualification prescribed shall also be permitted to apply. The Management may 
however make appointments in SpecifiC cases or recruit by deputation. 
Came as otherwise provided every employee of the college shall be appointed under a 
writen contract and the conGitions of Service relating to them shall as far as possible 
he uniform except in respect of salaries payable to them. The contrect shall be lodaed 
with Director ard ccpy thereof shall be furnished to ermployee concerned. 

Vi. No application of the employee, seeking employment elsewhere, sha!l be forwarded 

during the probation period. 

GNIET HR Policy 

Vi. Iniially the appointment of the selected candidate will temporary and placed on 

probation for a period of two years, after which the performance of the appointee will 
be reviewed to regularize the appointment. The period of probation can be extended 
by management in case of non- satisfactory performance. 

vi. If a person, having been aopointed temporarily to post is subsequently appointed 
regulerly: he/ she shall commence probation from the date of regular appointment. 

x. Any candidate appointed on temporary / ad- hoc basis, his / her services can be 
terminated without ary notice and without giving any reason. 

k. tacu'ty information sheet duly signed to be submitted along with joining report the 
Same will be forwarded by the authorities concemed. 

Ine service conditions of the incumbent will be qoverned by the rules and regulations 
of the college issued from time to time. 

12.11 Custody of Certificates Tre employee requires depositing the original certificates (SSC/ Intermediate / UG/ PG) 

(onvocation) with the establishment section prior to or at the time of reporting duty, 

besides, the 
VAN, Aadhar card and 2 passport size photographs reqUire submitting. 

copies of marksheets, experience certificate, relieving letter, salary certificate, 

Prmcipal Guru Natak Istitute of Engincering & Tuchnology Nagpur -44151 
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In case of an employee is pursulng higher studies a custodian certificate irom the institution 
concerned should be submitted. 

12.12 Withdrawal of Original Certificates 
Withdrawal of educational certificates (all or part) for any purpose i.e. higher studies 

or any other purpose, a proof copy has to be enclosed along with the request letter. 

An undertaking letter should be submitted stating that she/he will return the 

certificates within the stipulated time or required actions are taken by the 

management. 
lii. Those who are withdrawing certificates for higher studies should submit a copy of 

Custodian within one week of date of issue of custodian. 

12.13 Relieving / Termination 

GNIET HR Policy 

i. Notice period in case of relinquishing or termination of service is considered as 1 month 

period during probation and 3 months after probation period by either side. 
Letter of resignaticn should be submitted in advance fulfrling the notice period. The 
letter can be accepted without detimental to the class work and relieved at the end 
of the semester. 

iii. The Management reserves the right to waive - off / reduce the notice period. 
iV; Seryice of faculty is liable to be terminated without notice, if twc successlve feedbacks 

from students or reporting authority are found unsatisfactory. 

GNIET 
friteinal 
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13. CESSATION OF EMPLOYMENI 

Termination of Employment 

ollow ng cases and such 
S0ard of Maragement is competent to terminate the services of ary ermployee in tae 

-on certain Specific grounds 

b) Where an emplcyee is adjudged insolvent. 

GNIET HR Poicy 

termination may be without any notice or salary in lieu thereof , a emoloyee is adjudged as a person of unsOund mind by the CornDetent Court 

Nbere an employee is guilty of any misConduct or gu lty of any act of indiscipline. 
C) Where an emplcyee is guilty of insubordination. 

- Where an employee is working or beheving against the interest of the Institute either 
directly or indirectly. 
A) Where an employee habitually remains absent from duties or is rabitually neçligent of his work or otherwise careless in discharge of his duties. 
c) Where an emplcyee is convicted in criminal case amounting to moral turpitUde. n) Where employee is particípating in strike, picketing and inciting others to go on strike, co-slow, mass leave or causes damage to the property of the society/instituteS, holds cemonstrations / meetings within the premises of institutes or in the vicinity of residences of the member or officer / HOI of the Institute. 

i) Where an employee indulges in drunken behavior, fighting, riotous acts, disorderly or unlawful acts, or indecent behavior with female workers or any other person ) Where an employee ís found to have accepted / engaged in a job elsewhere either of Contractual or any other nature without pernmission of the Managemen. k) Where an employee is fourd to have cortested election without permission of che Management. 
1) Where an emplcyee is found to have committed any breach of Marriage Law applicable to nim/her either before or after joining service n) yrere an employee refuses to offer himself herself for or cooperate in any errogation / enquiry / investigation held by the Management or at its 

GNIET 

lest or refuse to accept charge-sheet, suspension order or memo or notice or letter or Order signed by the superiors. 

ernployee or any student. 

n) Where it is found that an employee has committed breach of any of the Rules framed by the Manegement concerning his/her conduct, tent amounting to misconduct. o) Where an employee ill-treats any other employee, students, their parents or causes discrinination àmong studerts or carries any prejudice for or against any subordinate 
Board of Management may frame any other rule for this purpose from time to time 

Princip:al 
fiuru Nanak hstitute nf 

igincering & Teoitey 
Nagpur- 4150L 

Human Resource Poicy | Page 39 



2. Cessation of empioyment on retirement 

The employee shall cease to be in the service of the institution frorn the last day of the 
month in which he/she attains the age of retirernent which shall be 58 years. 

3. Cessation of employment on expiry of tenure 

The services of a contractual employee shall cease on the last day of the tenure of his 

appointment after office hours (except in cases covered by 7 (c) or 8 (a) below). In such 

cases there will not be any notice of termination of employment or notice pay. 

4. Closure of institution, branch, course etc. 

Appointing authority may terminate the services of employee on the following grounds: 

a) ClosSure of any institution, divislon, branch, section, course etc., on account of 

inadequate workload, insufficient admissions, non- availatbility of proper teaching staff. 

b) Or any other ground whích is beyond the control of the appointing authority incuding 
financíal, academic & administrative non-viability. 

Employee whose services are terminated under this provision may be compensated as 

decided by Board of Management. 

5. Compulsory retirement: 

GNIET HR Policy 

The services of an employee may be terminated by compulsory retirement before 

superannuation under provisions as laid down by Management from time to time. 

6. Voluntary retirement: 

Services of employee may be terminated under voluntary retirement plan as provided in a 

scheme that may be framed by the Board of Management. 

7. Cessation of ermployment by employer 

a) The services of a probationary employee may be terminated by the appointing 

authority at any time during the probationary period without any notice or. 

b) The appointing authority may terminate the services of a confirmed employee by gBving 
three months' prior notice or three months' salary in lieu thereof. 

c) The appointing authority may terminate the services of a contractual employee at any 
time during the tenure of employment of such employee. 

GNIET 
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s. 
Cessation of employment by employee: 

a) Cortractual employee or a probationary employee may reslgn prior to compietion of the 
enure 

offcontractual period i probatiorary period, from nis/her post by giving one month's nor notice or one month's salary in lieu thereof. 

GNIET HR Policy 

b} A 
confirmed employce may resign from his post by giving three months' prior notice 

or three months' salary in lieu thereof. 
Any shortage in the notice given by the employee may be set off against the balance leave. 

aation by an employee shall take effect only on its acceptance by the appointing 
authority and on issue of relieving order. 

GNIET 

:) Where an employee serves notice of resignation of one month or three months, 
as the case may be) while on leave of any kind or cn vacation, the period of such 

noice will be deemed to commence cn the date of resumption of duty by the 

employee. 
(ii) Where an employee serves notice of resignation (of one month or three months, 

as the case may be), and goes on any kind of leave, the notice period stands extended 
by the period of such leave availed or such period of leave wil! be regarded as 

shortage in the notice period. 
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14.1 Disciplinary Action 

14. DISCIPLINARY PROCEEDINGS, SUSPENSION AND 

enquiry and imposing penalty. 

(a) The Board of Managerent (6CM) shall have power to initiate disciplinarY action against 

an emnployee who commits misconduct, either on its own motion or on the report of 

Chaiman of Governing Council of the respective institution, for the Durpose of hoBding an 

PENALITIES 

(b) The Board of Management may delegate this power to initiate disciplinary action against 

the employee, to head of the institute. 

14.2 Suspension 

GNIET HR Policy 

(c) Where necessary a preliminary enquiry may be conducted to investigate any 

misconduct or irregularity occurring n the institution to fix the preliminary responsibility 

on employee. 

a) The Board of Management may suspend an employee, egainst whom any preliminay 
enquiry is initiatcd or misconduct is aleged, by issuing a specifñc order to that effect. 
b) During the suspension period the empioyee shall be paid subsistence allcwance at the 

rate of 50% of his gross saiary for the first six months. 

c) Where the Suspension period extends beyund six rmonths. 

For the reasons not attributable to the suspended employees then subsistence allowance 
may increase by 25% of groOSs salary. 

For the reasons attributable to the suspended employees then subsistence allowance remain 
50% of gross salary till the completion of department enquiry. 

d) The suspension order will contain such terms, conditions and other details as the BOM 
deems fit. 

e) The subsistence allowance to the employees shall be subject to PF and other statutory 
deductlons. 

GNIET 

) The BOM may revoke the suspension of the employee at any time it deems it for the 
reasons considered appropriate and such action by BOM may not necessarily imply the 
dropping of charges against the employee. In such cases the employee is not entitlec to 
any payment, for the period he was under suspension, in addition to the subsistence 
allowance already paid to him during the suspension period. 
g) In case the BOM decides to drop the disciplinary action against the employee Dy 

specific order the enployee shall be entitled to the payment of full salary for the perlod of 
sUspension after deducting the amount already paid towards subsistence allowance. 
h) In case the employee, after an erquiry, is held guilty of misconduct he shall not be 
entitled to any payment In addition to the subsistence allowance pald to him duriig 

suspension. However, the BOM may consider payment of subsistence allowance to suc 

trietpat 
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enployee for the duration from the date of report by the enquiry Officer till the date of 

BOM'S order awarding any penalty. 

against an employee and if such employee suffers police custody for more than 48 hours, 

) o the event of any investigation under Criminal Procedure Code (CPC) being Initiated 

the BOM may consider keeping such employee under suspension by paying a subsistence allowance of 50% only of the gross salary. 

) Where any investigation under CPC relating to the offence of moral turpitude committed by an employee is initiated, such employee shall be kept under suspension by paying 50% 

only of his gross salary as subsistence allowance for the said period of suspension. K) The period of suspension can extend beyond one year in case of circumstances referred 

to (i) and G) above. 

GNIET HR Policy 

14.3 Disciplinary Procedure 

a) After having come to know the misconduct or any iregularity in any institute the BOM 
may hold a preliminary enquiry by constituting an Enquiry Committee of one or more 

persons who may be members of GNI or any responsible person from an institution and 

arrange to get report on such misconduct or iregularity. 
b) It may nct be necessary for the BOM to conduct preliminary enquiry in all cases of 

misconcuct or irregularity. 
c) i) A charge-sheet intended to be served Ion an enployee and which the said 

employee refuses to accept shall be deemed to have been served on him if.such 
refusal takes place in the presence of ancther employee. 

) Copy of charge sheet which is sent through registered post to the employee at 
his last recorded residential address, shall be deemed to have been served on 
the said employee even when he réfuses to accept the deliyery-of the registered 
post. 

0) The BOM based on the report of any preliminary enquiry committee or on its own 
indings, may issue a show cause notlce to the employee stating the nature of misconduct 
and seeking explanation from him by giving time of 48 hours to 8 days for submission of 
such explanation. 

) T the BOM is not satisñed with the explanation or when nc explanation Is recelved, t 
liall trame a charge-sheet glving the detai!s of the charges and issue-of memorandum 
charges to the employee. 

Ce receipt of the reply of the charge-sheeted employee the BOM may not hold 
dornesuc enquiry if it finds that the mlsconduct is of nature that attracts minor penalty. 
The BOM may theniproceed to impose such minor penalty. 
9) The BOM shall appoint an independent enquiry officer to hold domestic enquiy. 

against the enpioyee if the misccnduct is ofa nature attracting major penalty. 

GNIET 
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h) he BON mnay tntste disc1 olnary zctíon, g1ast the empioyce against mham the 

mlsconduct is alleged end is Tased on tne samo set of cts snd the circumstances on whlch 

8 atlnat vidirg is also pondirg. by holdng demestic enquiry agalnst such employee. 

) Trespective of any cuscome of the ctmra' prcceding as soled le clsuse above the 

cmBeyce hol n be erorèrated irom the caarges 2g3ingt imm which are the subea 

matter of te domestk cnguiry clcg concuctcd aga'nst htm. 

} omestic cnçui:y J ainst on enclayce on e conducted Uh:oJgh an indecenden 

enuiry CiccT cr sn Enqury Committ comstng of gne or mnore perSons Irom 3mcng 

the responslb e psons rom any lnstutLte o Menbers o GHI or any othe prsons. 

k) The CM shal aront such Eouiy icer r Engulry Commíttee oy a spedhc orgT 

stttng tie tenr nd corditons cf ttc cnqulry snd sopulate the ceriod for comp'eon ol 

he equiry. Sch perod may be catenJed wherc there are reasonable grounds for such 

cerscen, 
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inste, ronevtr. na outsider ti lawyEr or 21y ade ynioi le3de o any other 

Rerson mif. e alla¢ to J$t he chrge-sheet tmploye ln the doretic eiquirY. 

er ausier, Iott te Dties e reculrad to g1ve the lsts of their witnesSes. 
} A: he egicnns ctthe ens.ir, the svesenting ofitr ! the management represenaye 
w erzTt Se witnsscs In supot of Ire chirge's o miscondt. The concerned 
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o ther icence. The carge-shecA emzloyec will 2lso te allcvet to ex30ne nis 

wSeses e Areeing Ocer / Mangement Rere sentave may Cross-eamine the 

aesE enpdcrte ard s w'resses. The Enquiry offcer may ix prccedure, to 
corcuz tte cemessc enriy to ensure fair and preper oporenity to both ve parbes, He 

to the E4. 

n Or conpeton cf he evidence on bo|h sdes, tne chsrge-sheeted emgioyce snd the 
r2ngeMAnt restseTVe eY submit he Jrgument ether orally or in wr:dng as 
detmee neINy by the Encty Ofcr, The tnqulry Oficer, on the b2 sls of documents 
end evioe M records, st.ell submt a repcrt çarding his indings and ressons thereof 

4 

ol Te Krsgement on niag he repet of mings a' the Enqury Ofker shall seve a 
cooY of sUCT epot on e ierge-sheeteC cmoyee sechog explJnalon as to why the 
reçor shouk nct be scptd by the BOA. 

GNIET 
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h3:32sC tm 
scondut 

against 

) by ssuing a specific order to that effect. 

c 6OM shall 

Jasc cther to exonerate the employee or impose punishment (refer iv punishment 

crsure to record 

st2ge of the enquiny. 

the charge-sheeted employee have 

ee-sheet and imposition of penalty in the service book of the employee at appropriate 

dues waich are not subject to forteiture by any law. 

In case of impositlor of penalty of dismissal from service the employee shall not be 

entitled to any compensation from the institution or any other payments except the legal 

14.4 Punishment / Penalty 

aln case of misconduct of the nature stated in Sectior 4 of the Payment of the Gratujty 
At. 1972, the BOM shall forfeit gratuity payable to the employee after giving an 
opportunity to the employee to subrnit his explanatlon. 

a) Minor Punishment 

t) The BOM wnile following the procedure of disciplinary action shall also comply with 

provisions of other laws applicable to the instltution in respect of disciplinary action. 

The BOM can impose the following penalties / punishments on its employee as may be 
appropniate. 

1) Censure and record in the sevice book 

inltiation of disciplinary acion, sUspension, issue of 

2) Suspension for a period of seven days or less 

3) Monetary fine not exceeding 25l% of morthly gross salary. 
4) Deduction of leave due to his credit upto seven days 

b) Absence from duty to be treated as leave without pay. 

V) Late attendance to be treated as casual teaVe /leave without pay 

b) Major punishment 
Dy the act of negligence of an employee 

1) Dismissal from service 

GNIET HR Policy 

been established and 

KecOvery from pay of the whole or part of any pecuniary loss caused to the institution 

2) Compulsory retirement 
} Reverting to lower rank 

) Withholcing of increment/s 

GNIE 

Disentiternent of increments temporarlly or pernarenty 
Whdravwal of beneiits extended by the employer. 
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15. INTERPRETATION AND AMENDMENTS OF SERVICE RULES 

1 These ues and regu 2ons may ha amended, altered or rescinded et any time hy -h 

Governing Body 2nd shl ba perseced by such mendments. Amendments if any shall 

be communicated to al empioyees by a notice 

2 

GNIET HR Policy 

Jn respect of interpretoion of the Servce Rules the decision of the Management shal 
be final 
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Guru Nanak Institutions, Nagpur 
" ENGINEERING MBA M.TECH SCHOOL 
iSO 9001 2008 Cortied lnstitutions 

GNIET/Admn/22-23/13 38 

To, 

Prof. Yogesh Likhar 

Assistant Professor 

Electrical Department 
GNIET, Nagpur. 

Subject: Sanction of study leaves 

Sir, 

APPROVED BY AICTE, DTE & AFFILIATED TO RTM NAGPUR UNIVERSITY, NAGPUR 
Dahegaon, Opp. I0C Petrol pump, Kalmeshwar Road, Nagpur-441501 Ph.: 07118-661400 

Website : www.gnlet.ac. in E-mail : gnietnagpur@gmail.com 

Guru Nanak Educational Society's 

OF ENGINEERING & TECHNOLOGY 

Reference: Your application to study leaves dated 26/12/2022. 

GURU NANAK INSTITUTE 

The study leaves are granted on the basis of following term and condition. 

1) Your study leaves are granted without payment i.e. salary will not be paid to you. 

With reference to above citied subject, this is to inform you that the Management of GNES is pleased 
to sanction you the study leaves for 3 years to prsue your full time Doctor of Philosophy in Electrical 
Department of Visvesvaraya National Institute of Technology, Nagpur and also extend best wishes for 

your higher education. 

2) You are asked to report the institute after the completion of Ph. D. 

Copy to: 

3) No leaves will be credited to your account during study leaves. 

Hon'ble Chairman, GNES 

5) You are requested to hand over all the files/ documents as per instruction of the undersigned. 

3ol|22522 

4) You have to remain present if require i.e. LEC Committee of RTMNU visit, NAAC Committee 
Visit, etc 

NAAC 

Dated: 30/12/2022 

AcCRED1TED 

Principal 
GNIET, Nagpur 



To. 

The Principal, 

GNIET, Nagpur. 

Through: HoD, EE 

Subject: An application for study leave for 3 years for completing PIHD at VNIT, Nagpur. 

Respected Sir, 

I. Yogesh Likhar working as assistant professor in your organization since 02 july 2018 in Electrical 

Engineering Department. I wish to request for 3 years study leave starting on 01 January 2023. During my 

leave I will be pursuing PHD at Visvesvaraya National Institute of Technology, Nagpur. I strongly 

believe that completing PHD from a National Institute definitely add value in our institution. 

During my free time I will be available for any institutional work if required. 

Please grant me three years study leave and oblige. 

Thank You 

study lenve Condittd 
Joing he 
Complet'on 

s 

colle 

Hon'blechuoman Siy 

he 

Date: 26/12/2022 

242 -22 

HupyEL 

1eoven 

Yours Faithfully, 
2al|2|2022 

ProfYogesh Likhar 

Assistant Professor, EE 



To, 

The Principal, 

GNIET, Nagpur. 

Through: HoD, EE 

Subject: An application for requirement of original documents for PHD admission. 

Respected Sir, 

I, Yogesh Likhar working as assistant professor in your organization since 02 july 2018 in Electrical 

Engineering Department. I wish to take admission in PHD,so I require my original documents. 

Please issue me my all original documents. 

Thank You 

maybe ie 

m 

Date: 26/12/2022 

26-2-2 

Yours Faithfully, 

Prof. Yogesh 

aisl 
a 
J20 

22 

Assistant Professor, EE 



12/2022, 1244 

MGmail 

yogesh likhar <ymlikhar@gmail.com> 

Fwd: PhD Admission Instruction from VNIT Nagpur 

1 message 

To: GURUNANAKK ELECTRICAL <gnietelectrical@gmail.com> 

Forwarded message 

Gmail - Fwd: PhD Admission Instruction from VNIT Nagpur 

From: Academic Section VNIT <acadsection@vnit.ac.in> 

Date: WNed, 21 Dec 2022, 12:05 

Subject: PhD Admission Instruction from VNIT Nagpur 

To: 

Dear Student, 

GURUNANAK ELECTRICAL <gnietelectrical@gmail.com> 

Congratulations for the seat allotment at VNIT Nagpur, for PhD Jan 23 Admission. 

Further you are requested to complete the admission procedure preferably before 27th December 2022. 

Link :https://vnit.ac.in/admission/#ffs-tabbed-17 

Information regarding the admission procedure, reporting, allotment category, fee payment instructions and the details of 

the documents required are available on VNIT Website. 

AOSD-ACAD 
VNIT Nagpur. 

Tue, Dec 27, 2022 at 12:42 PM 

For more details and query if any you can email on : acadsection@vnit.ac.in 

https://mail.google.com/mailu/o/7ik=1c712e5443&view=pt&search=all&permthid=thread-1%3A1753350284518793601 &simpl=msg-f%3A1753350234 



Following candidates are provisionally selected for Ph.D. Program with appropriate 
schemes) mentioned against their name. These candidates should report to Joint Registrar 
(Acadenmic Section) positively between 20/12/2022 to 28/12/2022. 

SN 

1 

2 

3 

4 

After the completion of necessary procedure and fees payment, candidate should report to the 

respective supervisor in the Department for course registration. 

5 

6 

7 

12 

13 

|4 

15 

16 

17 

18 

19 

VISVESVARAYA NATIONAL INSTITUTE OF TECHNOLOGY, NAGPUR 

20 

Provision:al List of Candidates Selected for Ph.D. Program January-2023 

21 

Reporting for admission, payment of 
fees. (online) 
Registration of courses (Offline) 
Commencement of Classes 

Department 

Applied Mechanics 

Architecture 

Chemical Engg. 

Matbematics 

Electronics 
Comm. Engg. 

Humanities & 

Social Science 

Chemistry 

& 

Name of the Candidate 

Ashwini Parde 

Rakesh Parmar 

Shrutee Dhanorkar 

Utkarsha Dhurve 
Pathak Maitreyee Aniruddha 

Dipali Eknath Gahane 
Shinde Pratik Narendra 

Anju 
Aditya Singh Rana 

Vikas Kumar 

NIL 

NIL 

Satish Ramdas Shivankar 

Kavi 

Sonal Indraneel Fuke 

Themse Shamli Narayan 
Lonase S. Lokmitra 

Pooja Murlidhar Pardhi 

-20.12.2022 to 28.12.2022 

Anuj Shrivastava 
Mohd Amin Sk Hussian 

Monik Singh 

- 28.12.2022 to 06.01.2023 

- 02.01.2023 

Remark 

Full Time 

Part Time 

Part Time 

Cat 6 

Cat 3 

Cat 3 

Cat3 

Cat 4 

Full Time 

Full Time 

NIL 

NIL 

Full Time 

Full Time 

Cat 7 

Cat 6 

Cat 3 

Full Time 

Full Time 

Institute Fellowship 

Cat 3 

Part Time -General with Gata 

Part Time - General with Gate 

Part Time - General with Gate 

JRF (R&D Project) 
JRF (R&D Project) 
JRF (R&D Project) 
JRF DST Project 
Institute Fellowship 

Institute Fellowship 

NIL 

NIL 

Institute Fellowship 

Institute Fellowship 

Full Time Institute Fellowship 

Part Time - Non-Gate 

Part Time - General with Gate 

JRF (R&D Project) 

Institute Fellowship 
Institute Fellowship 

JRF (R&D Project) 

i|3 



22 

23 

24 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

S3 

MME 

Physics 

Civil 

Mining Engineering Anjali Raj 

Computer Sci. & 

Engg. 

Electrical Engg. 

Monika Vitthal Petkar 

laudlas 

Amol Pralhadrao More 

Sulas Guljar Borkar 

Tushar O Bhagat 

Sashmita Rout 

Shikha Ramakant Dubey 

Saba Shahin 

Ratnadeep Khushrangji 
Ganvir 

Ghorapade Ashruba 
Siddheshwar 
Nidhi Kesharwani 

Chayan Julaniya 
Mahesh Ram Patel 

Anurag Mahesh Khadse 

Shubhashree Ratnakar 
Chimote 

Pranjul Katiyar 
Anikt Bhagwantrao Chavan 
Himanshu Kumar Jangir 
Anjali Raj 

Abhay Rajesh Dhorey 
Sourabh Pramodkumar Ghule 

Krishna Prasad Kallada 

Vikas Prakashrao Ravekar 

Bandi Prem Kumar 
Gedam Pawan Waman 

Potdar Sonali Prakash 

Anand Digambar Dhawale 

Ramesh Chegoni 
Kus1mlata Kumari 

Yogesh Likhar 
Saurabh Prakash Sakalkale 

Manoj Mishra 

Full Time 
Full Timne 

Full Time 
Fuil Time 

Full Time 

Full Time 
Full Time 

Cat 3 

Cat 4 

Cat 4 

Cat 4 

Full Tine 

Full Time 

Full Time 
Full Time 

Full Time 

Full Time 
Full Time 
Full Time 

Full Time 

Full Time 
Cat 6 

Cat 6 

Full Time 

Full Timè 

Cat 7 

Cat 6 

Cat 6 

Full Time 

Institute Fellowship 
Institute Fellowship 

Institute Fellowship 

Cat 3 

Institute Fellowship 

Institute Fellowship 

Institute Fellowship 
Institute Fellowship 
JRF (R&D Project) 

JRF(CSIR Fellowship) 

JRF(CSIR Fellowship) 

JRF (DST Project) 
Institute Fellowship 
Institute Fellowship 

Institute Fellowship 
Institute Fellowship 

Institute Fellowship 

Institute Fellowship 
Institute Fellowship 

Institute Fellowship 

Institute Fellowship 

Part Time - General with Gate 

Part Time - General with Ga. 

Full Time Institute Fellowship 

Institute Fellowship 
Part Time-General with Gate 

Part Time-General with Gate 

Visvesvaraya Ph.D Scheme 

Visvesvaraya Ph.D 
Scheme/nstitute Fellowship 
Part Time - Non-Gate 

Institute Fellowship 

JRF (R&D Project) 

Full Tíme.Institute Fellowship. 



S6 

Mechanical Engg 

VLSI & 
Nanotechnology 

fellow ship) 

Maruf Nizam 

Dean (R&C) 

Anol Pralhadrao More 

NIL 

NIL 

Full Time 

Full Time 

NIL 

NIL 

Institute Fellowship 

Institute Fellowship 

NIL 

Ote - Candidates those are already working in different Project/ Schemes as SRF/JRF/Ínspire Fellowship in 

,their selection as PhD candidate will be considered in the same scheme (not under institute 

NIL 

Director 

313 



S. No 

1 

DISCLAIMER NOTE: The ntomation mentioned below Is illustrative and not exhaustive. The information must be read in conjunction with the policy 
word1ngs. In case of any contict between the Key lntormation Sheet and the policy wordings, the terms and conditions mentioned in the policy wordings 

shall prevail. 

3 

Title 

Product Name 

What S 

covered 
under the 
policy 

Coverage and 
Optional Add-ons 

What are the najor 
Exclusions in in the Policy 

Payout Basis 

Terms of 
Renewal 

Description 

Cancellation 

Group Personal Accident 

Benefits: 

" Death 

The policy covers the Insured Person (or his Nominee/ legal heir, as the case may be) for Part I of the Policy 
the occurrence of any Insured Event, as specifically described, under different Benefit(s) 
|(and Extensions - if any) ansing due to an Injury sustained by the Insured Person during 
the Policy Period but not exceeding the Sum Insured as specified under the respective 
Benefits (and Extensions - if any) under Policy Schedule. The cover is for 24 hours or as 
|mentioned in Part 1 of the policy and on a worldwide basis 

" Permanent Total Disablement 
" Permanent Partial Disablement 

Extensions: 

" Temporary Total Disablement 

" Cover for Expenses related to Burns 

GROUP PERSONAL ACCIDENT 

Modification of residential accommodation & vehicle 

Ambulance Charges 
Repatriation of Mortal Remains 

KEY INFORMATION SHEET 

Transportation Allowance (Compassionate visit) 
Travel Expenses for Medical Treatment 
Catastrophe Evacuation 

Loss of Job Cover 
Cost of Clothing Damage 

Improved Disabil1ty Benefit/ Dismemberment 
Daily Cash Allowance 
Carriage of Dead Body 
On Duty Cover 

. Children's Education Grant 
Accidental HoSDItalization Expenses 
MysterIOus disappearance 

" Medical Expenses 

Treatment outside India (along with travelling cost & boarding & lodging of the 
attendant) 

Out Patient Department (OPD) expenses 

Widowhood Cover 
Loss/damage to School Bag/Books 

Purchase of Blood 

" Broken Bones 
Prosthesis & Artificial Limbs 

" Legal Expenses 

Being under influence of drugs, alcohol, or other intoxicatuon or hallucinogens 
Participation in actual or attempted felony, riot, civil commotion, crume 
misdemeanor 

Committing any breach of lawN of land with criminal intent. 
Death or disablement resuling from Pregnancy or childbirth 

Suicide, attempt to Suicide or intentionally selt- inflicted injuty,. sexually transmitted Part I and Part |l 
conditions, mental disorder, anxiety, stress or depression 

Professional sports team in respect of specitic benefit for inab1l1ity to perform 
Participation in any kind of motor speed contest 

. While engageu icable for fare any aircraf. 

WCL om bat General insur ance ory. 

ICICHCMBARD HOuSE 414 ee Saxtx Mya 
tey S Vnà lendie P, hyes Ahynba 400 025 

in aviation, or whilst mounting or dismounting from or traveling in 

Pay1ng Passengers) 
" Underground mining & contractor specializng in tunneling 
" Naval, military or air force personnel 

Radioactivity, Nuclear risks, ionizing radiation 

" Reimbursement clams of covered benefits upto specified sum insured as per the 
scope of cover 

Refer to Policy Wordings 

(ü) The policy shall ordinarily be renewable except on grounds of fraud, moral hazard 
or misrepresentation or non- cooperation by the insured. 

" The Policy shall be void and all premium paid hereon shall be forfeited to the 
Company, in the event of misrepresentation, mis-description or non-disclosure of 
any mate rial fact. 

Part ll of the policy 

Clause No. 2 (8enefits) 
land Clause No. 3 
(Extensions) 

Policy, and then the Company shall refund premium on short term rates (if initiated 

(Clause 4) of the policy 

|Indicative list of Exclusions 

() The Policy can be renewed as a separate contract under the then prevailing ICICIPart Il of the policy 
Lombard Group Personal Accident Insurance product or its nearest substitute (in Clause 10- Terms of renewal 
case the product ICICI Lombard Group Personal Accident Insurance is withdrawn by 
the Company) approved by IRDA. 

Part l of the policy 
clause 4 i. u, ii and iv)- Claim 

Administration 

Insured or the Company may cancel this Policy by giving the Company o tne pat lll ot the poicv 
insured, as the case may be, 15 days written notice for the cancellation of the 
by the insured) or prO rata rates (if initiated by the Comoany fo the uoevotod Cancellation/ Termination 

Cagin: 



ICICIoob,rd ICICI Lombard Ganeral Insuance Company LT0 
ICICILOMBARD HOUSE 414 leer SNaka Mag 

tlea Sd Vinayak Torngle Prathaden Mumba 400 025 
Policy Period. TIhe Company shall follow the short period scale unless otherwise mutually agreed. 



ICICII 

Part I of Policy: Policy Schedule 

Poicy No, 4005 246182 112/00 000 (TRUE COPY) 

1 Nane ot the lnsured: 

2 Maling Address of the lnsured: 

3. Intermed1ary Details 

4 Period of lnsurance 

5. Total number of persons to be insured 

Total Capital Sum Insured 

7. Deta1ls of Persons to be insured: 

Premium: 

Stamp Duty 
"Total Premium 

Premium Break Up 

*Premium value mentioned above is inclusive of taxes applicable 

9. Conditions/Endorsements 

1.The policy is issued on Named basis. 
2.Risk Category : I& II. 

3.Age Limit 18-65 Years. 

4.Premium for Addition & deletion to be charged on Pro Rata. 
5.The coverage is a worldwide cover. 

6. A = Accidental Death only Åcâi¬âii 100% 

j8. C = (A) + (B) + Permanent Par al Disablement (PPD) 

GROUP PERSONAL ACCIDENT 

9. An1mal/Snake/Insect Bite Covered except Mosquito bite 
10.Carriage of Dead Body 2% of SI subject to max to Rs 2500/ 

10. Exclusions 

Issued at MUMBAI 

4.Committing any breach of law of land with criminal intent. 
5.Death or disablerment resul ng from Pregnancy or childbirth. 
6.Perils of the sea are excluded from the scope of the policy. 
7.Drivers are excluded from the policy. 

GURU NANAK INSTITUTION OF ENGINEERING & TECHNOLOGY 

Nagpur 

9.Participation in any kind of motor speed contest. 

Dahegaon, Kalmeshwar Road, Near Radha Swami Satsang, Nagpur 441502 

Maharashtra Pin- 441502 

11.Underground mining & contractor specializing in tunneling. 
12.Naval, military or air force personnel. 

Agency Code1: 
Agency Name: 
Agent's mobile no.: 
Agent's E-mail ID: 

13.Premium to be charged on prorata scale for addition/ deletion endorsement 

13.Radioactivity, Nuclear risks, ionizing radiation. 
14.Risk Category ll people are out of the scope of the policy. 

15 

To Midnight of 26/04/2023 

7 (B = (A) + Loss of Two Limbs, Two eyes or one limb and one eye Åçâi¬iiA100%, Loss of One Limb or One Eye Åcài¬ii, 50%, Permanent 

Total Disablement (PTD) from injuries other than those named above Atâi¬i100%o 

15.JAny endorsements will be from the date of addition and not from the inception of the policy. 

5 0ame hunting. balo 

99 

|16.Premium shall not be refunded for deletion if any claim is paid during the policy. 

From: 27/04/2022 Time: 00:00 Hours 

49,500,000.00 

ocCUpation of sirnlar 

As per annexure attached 

(Rs.) 
(Rs.) 

|11.Children Education Welfare Fund for dependent children incase of Death of Employee- upto 10,000/- per child (Restricted to 2 children) 
|12./Risk Category lI& ll are covered 

2.Being under influence of drugs, alcohol, or other intoxica on or hallucinogens. 

(Rs.) 

3.Participation in actual or attempted felony, riot, civil commotion, crime misdemeanor. 

|14.Terrorism is covered in the policy except for that arising out of Nuclear, Biological and/or Chemical means which is out side the scope of the 
policy. 

8.Professional sports team in respect of specific benefit for inability to perform. 

Suicide, attempt to Suicide or intentionally selfÄAÅçÁeâli inflicted injury, sexually transmitted conditions, mental 
disorder, anxiety, stress or depression. 

tiey h Vnn lene Prh ee Mumb 400 025 

ILG45205 

UIN-ICIPAGP22077v062 122 Misc 05 

While engaged in aviation, or whilst mounting or dismounting from or traveling in any aircraft. ( Not applicable for fare Paying 

10passengers). 

JANVI PRASHANT JAGYASI 
9860042857 

jagyasiinsuranceservices@gmail.com 

Premium (Rs.) 
25.00 

20,949.94 

Subject otherwise to terms and conditions of Group Personal ACCIdent losurance Polcy. 

Persons working in mines, explosives, Electrical installations on high tension lines, Racing, Circus People, skiing, mountaineering, big 
hang gliding, river rafting, winter sports, sking, ice hockey polo & such other persons engaged in 

ngincCT 
Nagpu:-

lology 
01 



Siqned for and on behall of the CCILombard Geneal lsurance Company Limited, at Mumbai on this date 28/0A/2022 

GSTIN Reg. No: 27AAACI7904G1ZN 
IL GIC GSTIN Address : 414, ICICILOMBARD HOUSE, VEER SAVARKAR MARG, NEAR SIDDHI VINAYAK TEMPLE MAIN GATE, PRABHADEVI, MUMBAI, 

400025, MAHARASHTRA 
HSN/SAC code : 997133 - GENERAL INSURANCE SERVICES 

Authorized Signato ry 
ICICI Lombard General 
Insurance Company Ltd. 

"The stamp duty of Rs. 25.0000 paid in cash or by demnand draft or by pay order, vide Reciept/challan no, CSD232202184 dated 06/01/2022 ," 

Pollcy shall stand cancelled ab initio in the event of non realsation of the premium 



OICICIClots,td 

Note : The policy could be subject to certain changes in terms and conditions including change in premium rate". this would be applicable to all group 
product 

ICICI Lombard General Insurance Company Limited 
IRDA Reg. No. 115 
Mailing Address: 
401 & 402, 4th Floor, Intertoce 11, 
New Linking Road, Malad (West), 
Mumbai . a00 064. 

CIN: L67200MH2000PLC129408 
Registered Office: 
ICICI Lombard House, 4 14, Veer Sevarkar Marg. 
Near Siddhi Vinayak Temple, Prabhadevs, 

Mumbai 400 025. 

Toll free No. 

Alternote No. 
Email 
Website 

IOCtombard Gongr Intue e Compary 0 
ICICILOBARO HOUSE 414 oe SNa Maq 

tlea S Vinak lerngle Prbhden Mumba 400 025 

1800 2666 

+9192236 22666 (chargeeble) 
customersupport@icicilombard.com 

: www.icicilomberd.com 

Princpal 
(iuru Naprkiitc nf 

Eagineori:lCioyy 
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The Princiral GNTE1. 

Subject- ovide pe lhe 
inplicont t Nome- Shyamal U. Thakae 

Respced sit, 

Hostel 4 Mes aihty 

C have join your fosHtute ay a Assigtont 
Poiesor but As om from Amavatl T bove o 
am new 1n Nagpur 4 don! here 

requet ydu to provide me a 

Your's talhfy 
Shyomali Thakare 

· 
knoo any thing 

be 

lhank you for your Conicleraton 

05-10- 2 023 

hostel faulity tse Tf possible.4 coowd 
rateful or you urdern tandng 



Tke peincipa GNIEr, 

Subject'- fooide me Hoste} meos facilihy. 
Nici P hobrexilte 

Resped sir, 

a Asistint Proft0 in Ayg-2023. 
am fom Bhendana no 

So, 

Proxido me hestel failty< meis o 
anteen faeliy. 

Thenk yo for you 
Censi doo atio. 

ours fçthfl 

Appointed 
Hostl woren 
Faee Stay and 

m 

O7- 09-23 
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m 
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100 
30 

1 
30 

161 

DL No 20.1861311o 

st tea 

20C-186132 2OF 18 20i 

Name of Medicine 
DILANTIN CAP 

21516258000870, GST NO 27AACPWSiH1ZK 

GEMCAL CAP (G1) 
EARWEL EAR DROPS 

Mob 

PEXEP CR 37.5 TAB (P11) 

. Subiect to Kair:esh. ar JurisciCicit 
Price Charged nciudes all recoveratle axes 

8390980085 
902 3054922 

ffereC3 be lakern back o Overcharg1ng due lov.Stwl bE reiut 1ed 

100's 
15's 
SML 
10's 

bet 

ASH 
EMO 

Mg 

ASHOK PATIL 
KALMESHWAR 
KRIPLANI MAHESH 

BILL NO 

I 3615 

Batch No. 
PFI 21240410 

ALK 22510342 
LHD DLSG2006 
INT K20002060 

fOly Person 

Expiry 
11/23 
05/24 
07/24 
11/23 

TOTAL 

DATE 

19-11-2022 

Amount 
167.40 
630.00 

65.00 
1071. 00 

1933.40 



12 

21 

Ceylicat nd neceSSos| He 

wil 

mbr 

the 

Milind Rode 

|3l8 Dec 2021 

Yours Faithfully 

Iankng you. 

Nndly 

grant 

me 
to 

permission 

and 

special 

leave 

for 
the 

same. 

Om 
!3" 

io 
18" 

December 

2021. 

uurees 

St.Vincent 

Palloti 

College 

of 
Engineering 

& 
Technology, 

Nagpur 

prneit 

) your 

College. 

I wish 

to 
attend 

the 

STTP 

on 

"Renewable 

Energy 

ed Sir. 

i ngineering 

& 
Technology 

Nagpur 

Irogran1 

lrom 

13" 

to 
18" 

December 

2021 

at 
St.Vincent 

Palloti 

College 

of 

Sub: Application for 

Tihe Piwipal 

Date: 09/12/202| 

(NAAC Aceredited) 

Dabegaon, 

Kalmeslhwar 

Road, 

Nagpur 

(GURUNANAK INSTITUT'E OF 
1 

the 

undersigned 

Assistant 

Professor 

in 
the 

Electrical 

Engineering 

granting 

Special 

Leave 

for 
attending 

Short 

Term 

Training 

ENGINEERING & TECHNOL0GY 



1ecmicai tducation (AICTE) KeewaDie Energy Sources' 

Clean 

Energv 

ConveIOn I 

Hbid nergr SsICm 

RegstrationaDetails 

IEN 

Malind Rare 

Regisualon fes-\IL 

Redi 

ParticpnTetequred 
lo 
pay 
a 

cauto 

imoneo R 

i000 -

r. 

\uit 

humar 

Jain 

TegsUiton vhich n 

Designtio 

r lenlkatasailauathan Ramadesigan 

Phone Pe number 

J8900743N7 

Prof 

Vilesh 

Mendhel 
for 

caution 1h0ney payment. 

Govgl Pav 

D: 

\itiu 

kumar 

Labhaseti 
ar 

Reetat 
hay 

out, 

Kalhe) 

44150l 

Particiution 
is 

limited 
to 

32 

seats 

Registrat:e 

Nill 
ise 

conimed 
on 

is 

OmeeD2sis 

eeDrision CSR-\EERI. \agpu 

ei.)tunent or 

ilindede 992 ymal-iey 

Jos|7742 

Ematl 
Phone N 

'sluon 

Engineering 

National 

Insitute 
of 

leholeg. danishcdpur 

Applicansontact No$o$74 29 

ArademmeQualitictton M-Th 

Last 
dil 

to 

sub 

olne 

reINtaiO1 

hups: 

oms 
gle 

3Ro1ZeENC 
dh9is 

fon Devember3,2021 

xpenss 
to 

and 
io 

Imited 
to 3 

lier 

AC 

Tran 

fare 

will 
be 

gnen 
lo 
all 

outside partieipants 

Travel 

Pelesor. 

Denartnment 
of 

Eleciical 

Engineerg 

-ieray a Nitional 

I0 

Dr. 

M.K. 

Khedkar 

Signature ot 

\pplien: 
Mh 

Date 

9A2/22| 

Ihe 

appliwant 

irer 

mmwn 

Accomnodation 
to 

outside 

parlicpants 

will 

beptoided 
on 

iWmsharng 

basIS. 

Pretesso. 

Doaunent 
of 

Electrical 

Engmeeng 

\ieray a 

attonal 

lnsutute 
of 

Iechnologv. 

Ior 

any 

query 

Iclatcd 
to 

Tegistration 

plcase 

cOntact: 

1 

Dr 

)ataji 
k 

Shinde 

Mr Nilesh Mendhe Assistant ProfessOr 

\i0cte 

ProleOr. 

Produchon 

ngneering 

Deparulent 

\eemata 

Juaha 

lechnclogcal 

insitute. \lumbal 

Depatimentofl leeirical nneering 

11 

Dr. 

Rajendra 
P. 

lwekar 

Die 

Chemal 

Fngnwenne 

Dep 

nnenl 

iil 
be 

retunded 
atte 

sUSl 

compleion 
of 

STTP 

ti 

llceronmcs and 

Dr. 

shiva 

and 

Singh 

Institute of Technology. 

0 

Dr 

\lohan 
\. 
\u 

are 



itankmthel 

ALL 

INDIA 

COUNCIL 
FOR 

TECHNICAL EDUCATION (AICTE) 

;Lo ardhan 

D. 

Surendca 
\. 

Gole 

S4 

Inmtf 

Cknt 
q 

nm 

*Renewable Energy Sources' 

Dr. 

\itin 
k. 

Dhote 

Protessor 

Head 
of 

Depatnent 

-lectrical Engmeering 
Conmener. STTP 

\ncePalieti lgotngneeng emwlence. The bourunier SlncLPalloti 

(Multiaisciplinarv Approach 

13 

to 
18 

December 

2021 

VIr 

Dusiy 
ant 
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Gmail 

Fwd: Registration for NAAC workshop 
1 message 

yogesh likhar <ymlikhar@gmail.com> 
To GURUNANAK ELECTRICAL <gnietelectrical@gmail.com> 

Forwarded message 
From: IQAC Events RCOEM <igac events@rknec.edu> 
Date: Wed, 24 Aug 2022, 15:15 

Subject Registration for NAAC workshop 
To <mona.mulchandan1@jit.org.in> 

Bear Sir/ Madam, 

Regards 
Dr. (Mrs.) A.A.Khurshid 
Member Secretary, I0AC and 

The NAAC-sponsored workshop on " Reimagining Higher Education for Development and Empowerment: Teaching, Research, and Innovation" 

organized during August 29-30, 2022 by IQAC, Shri Ramdeobaba College of Engineering and Management, Nagpure Your registration is confirmed and 

you are requested to report to the registration desk (MBA block, first floor) on August 29, 2022 at 9.00 a.m. for further proceedings. The detailed 

schedule will be informed to you shortly. 

Professor, Department of Electronics Engineering 
Shri Ramdeobaba College of Engineering and Management, Nagpur 

Gmail - Fwd: Registration for NAAC workshop 

rnps lIrnal grje mmailu. 

GURUNANAK ELECTRIGAL <gnietelectrical@gmail.com> 

Principat 
Suru Nanak institute of Engineering & 

Technology Nagpus- 441501 

Thu, Aug 25, 2022 at 3:23 PM 

searchali&perrnthid=thread f% 'h/42126418842123055&sinpl=msg-f%3A 17421264 18842723055 

will be 



National Assessment and Accreditation Council (NAAC) Sponsored 

About theI 

Reimagining Higher Education for Development and Empowerment: 
Teaching, Research and Innovation 

August 26-27, 2022 

Workshop on 

Shi Ramdeobaba College of Engineering and Management, Nagpur is an 
autonomous Institute permanently affiliated to Rashtrasant Tukadoji 

Mahara, Nagpur University, Nagpur established in 1984 by Ramdeobaba 
Savajanik Samti The Institute has been graded A+ during the second 

vcle of NAAC and is ranked 119 by NIRE in the engineering category 
Most of the prOgrammes offered are accredited by NBA. The Institute 
has adopted a choice-based credit system and incorporated 

contemporany trends and practices into the curriculum so as to make 

teaching-learning effective in the competitive era with an emnphasis on 

industY internship. The Institution has set up a center of Excellence in 

different domains in association with industries like Tata Technologies, 

Nvidia, and Intellisense 

MOUs have been signed with premier Institutes for faculty and student 

exchange programs, research programs, sharing of knowledge on 
technological changes, and assimilation of innovation and best practices. 

The Institute provides a crosS-cultural learning experience to students 

and prOVides opportunities for the holistic development of the students 

through different co-curricular and extracurricular activities. 

The Institute has a strong alumni base with its chapters in the US, UK, 

Middie East, and major cities of India. The alumni actively contribute to 

Curiculum design, mentoring students, providing placement 

About the Workshop: 

Higher Education plays a vital role in educating the next generation of 

leaders, driving the research agenda thereby playing a critical role in 

shaping the national economy. There is a seamless connection between 

education, research, and innovation. As the NEP 2020 seeks to transform 

the entire education space through its directive vision, the higher 

education institutions need to lead the transformation with new ideas 

and roadmaps 

The workshop is being organized with a view to providing an opportunity 

for academicians to understand the changing education landscape, and 

redefine their roles to ensure academic excellence with research as a key 

learning and innovation driver. The objective is to facilitate the 

academicians to take the right d1rection to reimagine higher education 

with wide-ranging talks, and empowerment for development 

interactions, discussions, and group activities as a part of the prOgram 

Venue: Main Auditorium, 

Shri Ramdeobaba College of 
Engineering and Management, 
Katol Road, Nagpur-440013 

This workshop wll facilitate the cducators to non the de/oioprr 

tak1ng place in ght of NEP2020 and this eraounterta n'y whthesa 

explore and exploit to enhance ther efforts in providing conpeterr/ 

Workshop Contents 

Resou 

Multi-discipline choice-based edUcation 

Innovative learning-oriented pedagogy 
Outcome-based education (0BE): Its effectiveness 

Capacity building for quality research 

Emergence of a digital society 

nrcePersons: 

Online assessment and accredita tion methodology in revised 

accreditation framework 

Academic Experts are identified as resource persons from Premipr 

Institutions / Univers1ties/Professional Organisations 

Registration Fce Particulars: 

Participants need to pay the Registration Fee of Rs 500/- inclusve of 18% 

GST online. 

How to apply 
Affiliated/ Autonomous College teachers from General, Engineering, 

and Health Sciences Institutions /Researchers/Administrators are 

required to fill out the online registration form and pay the registration 
fee by clicking on the following link: 

https://rcoem.in/anon evForm.htm?ev=103 

Setection Critera 
Seats are limited. Selection will be done based on a first-come-first-serve 

basis. The list of selected participants will be intimated through e-mail In 

case a candidate is not selected, the registration fee will be returned back 

E-certificates will be issued to participants who have attended the 

Workshop with a minimum of 80% attendance and scored a minimum of 

60% in the test conducted at the end of the workshop 

Important Dates 

RCOEM 

Last Date of Application 

Selection List by E- mail 

Ior any qurrits 

Organised by 
Internal Quality Assurance Cell (IQAC) 

(www.rknec.edu) 
Shri Ramdeobaba College of Engineering and Management, Nagpur 

Príncipai 

August 10, 2022 

(ontact Ph. 0:072 2580011, 0960798053| 

August 20, 2022 

Guu Nanak institute of EngineerimuN041) 

Dr. (Mrs ) A.A.Khurshid 
Member Secretary, IQAC 

RCOEM, Nagpur 
Email: iqac@rknec.edu 

opportunities, and other faculty and stUdent endeavors. 

based education. 
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Dr. Kowe's Clinic 

Working Days : Mon, Tue, Wed, Thu, Fri, Sat 
Visiting Hours:11am - 2pm, 7pm 1Opm 
Contact: +918879408848 
Mail ld : dr.pradipkowe@gmail.com 

Dr. Pradip Kowe 

MD (A. Med), C. (Daibetology) 

General Physician &Diabetic Councillor. 

Date:08-Dec-2022 

Reg. No - -71594-A 

Address: Block No. 1,Mudliar Square, Shantinagar, Nagpur.-440002 

Patient : Neha Sudhir Chourasia, Female /34 yr 

Treatment/Advice- This is to certify that Mrs. Neha Sudhir Chourasia 
(Age -34 year/Female) was suffering from "Acute Viral Fever". She was 
under my treatment from dated-29/11/22 to 08/12/22. 

l advised her to take complete bedrest up to recovery periods 
I.e mentioned above. Now she is "FIT" can resume her duty's from 
09/12/22. 

Page No 1 

Principäi 
Suru Nanak Institute of Enginéer?ne Ignatur0 
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Azadi Ka 
Amrit Mahotsav 

ANCTE 
MoE's 
INNOVATION CELL 
(GOVERNMENT OF INDIA) 

Regional Meet 
Institutions' Innovation Council 

MoE's Innovation Cell 

Dr. Dinesh Padole 
President of |lC, 
GHRCE, Nagpur 

Certificate of Participation 

Sushma Telrandhe 
Guru Nanak Institute of Engineering & Technology, Maharashtra 

has participated in the regional meet held on 13th Dec. 2023 at 
G.H. Raisoni College of Engineering, Nagpur. 

INSTITUTION's 
INNOVATION 
COUNCIL 

ntry t 6oe atuon iniBaye) 

Dr. Sachin Untawale 

Director 

GHRCE, Nagpur 

Mr. Dipan Sahu 
Assistant Inoovation Dircctor 

MoE's lnnovation Cell 

O, 
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NAGPUS 

Drof.. 

SHRI SAT SHIKSHAN SANSTHA'S 
NAGPUR INSTITUTE OF TECHNOLOGY, NAGPUR 

(Approved By AlCTE New Delhi & DTE Mumbai(Govt.Of Maharashtra )And Afilhated I 

This is to certify that Prof. 

RashtrasantaTukadojiMaharajUniversity, Nagpur) (Center Code: 315) 
Campus: Survey No. 13/2 ,Mahurzari, Near Fetri , Katol Road, Nagpur 441501|NDLA, 

DUTY CERTIFICATE 

kulpun4 

Ngpur University for Conduction of 
subject_ 
at Nagpur Institute of Technology. Center No 315 

of 
Practical 

He/ She has examined Total _6 3_No. of students. 

, has worked as an External Examiner in place of 

of 

Examination 
appointed by RTM 

WINTER-2023 for 

of semest�r on Mlizl2:23 

PRIN�ÍA 

Principal 
(uru Naitutc of 

E:ginei 


